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Assessment Plan

Last Updated: draft 7; Dec, 2007 following mtg. with Deans Strandburg and Olsen on Nov. 9 
Organization, Program, or Project:  Department of History
Department of History Mission Statement: To provide liberal arts students with a broad understanding of the main historical forces which have shaped our world, to support initiatives to the larger community, and to continue as active scholars and participants in the life of the college.


Objectives for all students:     (1)  To learn that history is an interpretive enterprise, by critically reading primary sources and a variety 




of historical interpretations.




(2)  To understand how historical forces shape human societies, cultures, and institutions.






(3)  To develop effective written and oral communication skills.

Additional objectives for history majors: (4) To engage in a course of study that provides diversity in terms of geographical, cultural, 




and temporal focus.




(5) To engage in electronic and archival research (where feasible given access and language constraints) 




and to master the format for professional papers in history.




(6) To demonstrate a critical understanding of modern methodologies and theoretical approaches to 




historical interpretation.





(7) When appropriate, to apply the skills of a historian in settings outside the traditional classroom.
 Objectives for history faculty:  (1) To further explore historical issues as active researchers engaged in ongoing conversation with 




colleagues, students, and our communities.





(2) To be effective teachers within the classroom and to develop, when feasible, relevant opportunities 




for learning outside the classroom.





(3) To share responsibility for faculty governance.
	Rhodes Vision
	Curriculum
	Objective
	Measurements
	Responsible Party
	Date/Frequency  of analysis


	“to graduate students with a life-long passion for learning”

	F3 
F3
F2 (some F3)
Major requirement

Major requirement

Major requirement
F11

	(1)  To learn that history is an interpretive enterprise, by critically reading primary sources and a variety of historical interpretations. 
(2) To understand how historical forces shape human societies, cultures, and institutions.

(3) To develop effective written and oral communication skills.

(4) To engage in a course of study that provides diversity in terms of geographical, cultural, and temporal focus.

(5) To engage in electronic and archival research (where feasible given access and language constraints) and to master the format for professional papers in history.
(6) To demonstrate a critical understanding of modern methodologies and theoretical approaches to
historical interpretation

(7) When appropriate, to apply the skills of a historian in settings outside the traditional classroom
	Syllabi specify these objectives as part of requirement for passing
Exams and/or essay questions targeted to this objective.  Syllabi course objectives targeted to this objective
Conformity to rubric for 105s and F2i guidelines
Review of course offerings in 3 distributive areas
Rubrics for Hist 200 and 400-level seminars
Senior seminar syllabi
Hist 460 syllabus
	Dept Chr. 
Dept. Chr.

Dept. Committee;

EPC Committee

Chair or scheduling coordinator

Instructors of courses
Faculty instructor
Faculty supervisor (usually the chair)
Placement in local archive, museum, law office, etc
	Annual and triennial reviews
Triennial reviews
Annually

Every 3 years
Every semester

Every semester
Every semester
Every semester



Assessment Activity Tracking

Update: April 2005
Goal: (5) . . .to master the format for professional papers in history.
Measurement Values:  a) Passing grades in History 200 and in three History 400-level seminars



b) Incentivizing excellence by recognizing an exceptional student with a cash prize

Analysis:
a) Department recognized unevenness in quality of student research papers.  Decided that frequent skill practice under various instructors would inculcate knowledge of professional papers

   
b) Department expressed desire to recognize those students who undertook the extra work to seek publication for their coursework, either in the local Rhodes Historical Review or in a professional journal.  

Recommendations:  a) Major designed to require all majors to successfully complete History 200 and three History 400-level seminars.



b) Create a specific award and give it campus wide publicity.

Description and date(s) of action taken:  a) Adopted new major and minor programs in 2006-07 


b) The department voted to create the Douglas Hatfield Award, of $150 and to present this award at the annual Honors Convocation.  April 2005
Revised Goal:  b) Department increased this award to $200 for the 2008 recipient. (Nov 11, 2007)

Update:  August 2006
Goal: (4) To engage in a course of study that provides diversity in terms of geographical, cultural, and temporal focus.

Measurement Values:  Major requirement that student take courses in three different geographical/cultural areas and at least one course in ancient/medieval history.
Analysis:

Position defined and tenure-track person hired for Atlantic World in 2004.  Courses offered during period Fall 2004-Spring 2006 included 271, The Atlantic World; 272, The Atlantic Slave Trade; 321, Race and the Other; 371, the African Diaspora; other special topics courses.  Enrollment in these courses over a 2-year period did not meet expectations.  Instructor was frustrated with students inability to handle the complex interpretive issues involved in a mult-inational and multi-cultural course.

Recommendations:

When the faculty member left, the department took that opportunity to reevaluate the position description in light of other topics that we might offer.  Conclusion was to create a position in Islamic World studies instead.  

Description and date(s) of action taken:

This recruitment process began in fall, 2006.

Revised Goal: Offer made but candidate declined in March, 2007.  New search underway, in August, 2007.
Update: January 2007
Goal: (7) For those students with specific career goals, provide the opportunity to use the skills of a historian in settings outside the traditional classroom

Measurement Value: Student papers that reflect on the internship experience in light of the historian’s skills of research, analysis and writing.
Analysis:  The Chair compiled student end-of-semester reports on internship experiences and held monthly individual conferences with interns.  Determined that some placements were not providing students with meaningful experiences.

Recommendations: Time spent principally making telephone contacts, moving office supplies, and filing were not appropriate.

Description and date(s) of action taken: In consultation with Director of Career Services and previous students, 

dropped two of the law office placement opportunities.  Approved one new law office placement.  January 2007.
Revised Goal: Approved one new placement with regional FBI office.  Will evaluate after the first student experience, Spring 2008.
Update: September 2007
Goal:  (5) To engage in electronic and archival research (where feasible given access and language constraints) 

(6) To demonstrate a critical understanding of modern methodologies and theoretical approaches to historical interpretation

Measurement Values:  Course syllabi that reflect significant research.  Syllabi that demonstrate readings and discussion of method and theory.  Student grades and research papers.
Analysis:  Word of mouth and individual consultations among faculty were insufficient to insure that these courses emphasized the same goals and objectives.  Department desired assurance of consistency of goals for History 200, 485, and 400-level seminars, regardless of which instructors were teaching the courses.
Recommendations:  Develop a rubric for the required 200, 485, and 400-level seminars.

Description and dates(s) of action taken:  Department members formulated such rubrics at the Oct 8 and Nov 12, 2007 department meetings.  The faculty member on sabbatical was consulted via email.

Revised Goal: 
