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History professors leave in disgust:

High turnover plagues faculty
by Chris Knight
Editor-in-Chief

Resulting from a number of resig-
nations and terminations, high turn-
over has plagued the faculty as contro-
versy regarding the tenure cap contin-
ues.

Christine Barber of the Foreign
Languages Department, Bill Felice of
International Studies, Lisa Lewis of En-
glish, and Nancy Bercaw, Liz Feder and
Winston McDowell, each of the His-
tory Department have resigned.

In addition, Mark Johnson, a term
History instructor, has turned down a
renewalofhis contract for another year,
the contract of Nancy Mitchell of Inter-
national Studies has been terminated,
and Bob Militello of Mathematics has
been invited to leave.

Mitchell has filed suit against the
College.

Furthermore, Dwayne Williams,
a William Randolph Hearst Teaching
Fellow in the History Department, de-
clined to pursue employment with the
college after visiting for three semes-
ters.

Finally, the positions of Frank Bra-
dley of Theatre and Shira Baker and
Rahel Hahn of Foreign Languages have
been redefined from tenure-track to
term positions within the last year.

The HistoryDepartment has been
especially devastated by the turnover,
losing five of 11 members, including its
African-American, African, Southern,
and women's history instructors. The
African American history line in the
department is being converted to Latin
American, and African American his-

tory is named as one of six fields of
history, in which applicants for the new
positions should have knowledge of at
least two. The other five are Native
American history, U.S. Southern his-
tory, U.S. women's history, U.S. urban
history and Gilded Age/Progressive Era
history.

Each of the five professors were
intent upon pointing out that their de-
cisions to leave were based on matters
of principle and expressed support for
their colleagues within the department.
Feder and Johnson, who are married to
one another, gave four major reasons
for their departure--the misuse ofSIRs
in evaluating faculty for tenure; the
tenure cap; the lack of faculty gover-
nance in hiring, tenuring, and curricu-
lum decisions; and the atmosphere of
mistrust and hostility as evidenced by

an "implicit commitment by the ad-
ministration to end tenure and roll back
the role of faculty in decision making."

"There are two ways in which one
can get a low SIR score," noted Feder.
"The first is that every student thinks
you are terrible. Thesecond is that two
people, in other words the exceptions
in a class, can give you a crummy score.
This does not indicate ineffective teach-
ing, but is simply a manner in which the
administration is acquiring clubs with

which to beat faculty."
The primary basis for evaluating

the teachingcomponent of tenure-track
facultyis question 39 of the SIRs, which
asks the student to evaluate the overall
performance of the professor.

Feder was quick to add that she
strongly valued student input, but that
the nature of women's history was in
itself controversial and that she could
not challenge her students if she was

continued on page 7

Bellingrath Burglar
Apprehended in
EarlyMorningChase

House Threatens Financial Aid Emily Flinn
by Laurie Sansbury
Staff Correspondent

Even though the House voted last
week to approve sweeping cuts to fed-
eral funds for colleges, including sev-
eral cuts directly to student fi-
nancial aid, Art Weeden, Direc-
tor of Financial, feels "there is no
need to panic yet". The Rescis-
sion Bill in question will go to the
Senate in two to three weeks, and
Weeden expects that "it won't
come out of the Senate in the
same form." A compromise bill
seems necessary to appease the.
Senate and the President.

"The most onerous thing
about this bill is that it acts on
money already committed,"
added Weeden. This threat is
causing many students to con-
sider their own financial aid and
the dire situation they could be
in if the money is cut. Weeden
commented, "If the cuts do hap-
pen they will affect everybody, but
that doesn't solve the problem."

Right now Weeden strongly en-
courages students and faculty who are
concerned with these cuts to write let-
ters to their Senators and Representa-
tives informing them of the negative
repercussions of these cuts. Even
though the House already voted on the
bill, they will have to vote again if it

comes out as a compromise bill, so it is
also important to write letters to mem-
bers of the House. Personal letters are
far more effective than form letters.
Weeden also pointed out that even if
these bills do not pass this year, they

nose speaner Newt tlngrch is a
leadngproponent of reforms which
may cat nancalaid to students.

will probably be on the table in subse-
quent years, so everyone should keep a
vigilantwatch toprevent these cuts from
occurring.

Weeden also added that an error
occurred in the information about the
Rescission Bill appearing on the vax.
Thebill does not do away with he inter-

est subsidy on the Stafford Loan. This
isan independent proposal that has not
yet been acted on. However, loss of
interest subsidies could increase debt,
over repayment, 20 to 40 % depending
on the size of the loan.

Among the much
publicized cuts directly to
student financial aid are
cuts to State Student In-
centive Grants and to the
AmeriCorps program, as
well as threats to cut Pell
Grant surplus fund. How-
ever, the cuts in funding
for education also greatly
dip into funding for other
college programs as part
ofthe House's plan to curb
the federal deficit and pay
for disaster relief to Cali-
fornia.

Amongtheprograms
that provide funds to col-
leges cut in the bill passed
bythe House are $132 mil-

lion from the National Science Foun-
dation, $20 million from a National
Institutes of Health program to help
renovate biomedical research facilities,
$141 million from the Corporation of
Public Broadcasting, $36 million from
agricultural projects, and $30 million
from grants to help universities and
other non-profit organizations set up
computer networks.

Early Saturday morning, March
25, after a 45 minute chase through the
surrounding neighborhoods, the Mem-
phis Police Department apprehended
an individual who allegedly broke into
Bellingrath Hall and accosted a female
student. The suspect, a 23-year-old male
employed at a Midtown establishment,
also matches the general description
from a previous incident in Bellingrath.

The female student discovered the
man in the second floor bathroom. He
attempted to speak to her, and followed
her as she ran to her room. She reached
her room, locked the door, and called
Campus Safety.

The suspect ran off campus
through an open gate. He was caught
on camera, making a positive I.D. pos-
sible. Campus Safety followed the sus-
pect, and also alerted the Memphis

In This Issue.

Police Department, who responded
within one minute with six squad cars
and a helicopter. After about 45 min-
utes, the man was caught, arrested, and
charged with burglary.

Hall meetings were held Sunday
night to inform students of the inci-
dent, and also to reiterate safety issues.
Assistant Director of Residence Life
Michelle Thompson praised theefforts
of Campus Safety, but also stressed the
need for student awareness.

"We can cover the perimeter, but
what we need is the cooperation of the
residents." Residents are reminded not
only to lock doors and windows, but
also to be aware of others entering the
building. Thompson noted that the
morning of the incident, there were no
windows or doors open; the suspect
looked "just like a Rhodes student" and
could have simply walked in behind
other students returning from late night
parties.
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Campus SafetyActivity Log
March 19-March 25, 1995

5:00 am Prowler outside Stewart Dorm. Report filed.
8:45 pm Suspicious vehicle Tutwiler. Left scene and returned with more people. MPD called. Vehicle

left area but was later located and pulled over by MPD and occupants questioned.

3:00 pm Suspect caught climbing outer wall of dorm. ADRL called, subject identified as visitor. Visitor
and host counselled by ADRL.

3:51am Suspicious vehicle parked outside Aramark entrance.
Occupant questioned. Vehicle disabled and driver will move vehicle at daylight when he can
purchase oil.
Vehicle kept under surveillance.

10:30 am Unsecured bicycles in Stewart Dorm stairwells removed by Campus Safety officers.
6:30 pm Former student's vehicle stolen while subject using track facilities. Owner left keys on

ground near track while running. Report filed.
8:15 pm Unauthorized person found inside Bellingrath Dorm posting flyers. Subject escorted out of

dorm and off campus.
10:00 pm Suspicious vehicle with five occupants monitored on University until clear of campus area.

8:15 am Monitor in Austin Bldg Indicated Voorhies fire alarm sounding Campus Safety responded.
No problems indicated on Voorhies panel, building check OK. Panel reset.

9:45 am Fire door Voorhies sounding. Investigation revealed contractor opened door in error.
2:00 pm Suspicious person monitored North Parkway until clear of area.

1:00 am Loud music Glassell. Campus Safety responded. RA on duty issued noise violations.
11:15 am Unauthorized videos of campus being made. Subject located and instructed on proper

procedures for taking photos on campus.
0:00 xx "Acquaintance sexual assault" report date 3/23/95 Incident occured off campus. Results:

MPD investigating.

2:00 am Noise complaint Robb. Duty RA called to handle problem.
4:17 am Sixteen (16) rooms Stewart with prop door violations.
12:25 pm Hit & run to contractor vehicle reported by owner. Owner departed campus before PST

vehicle arrived. No report filed.

5:52 am Intruder reported in Bellingrath dorm by student. Campus Safey responded. MPD called.
Pursuit and capture made. CS officers, 6 MPD squad cars & helicopter used to
capture subject. Suspect identified by CS officer and victim.

Access 154 Jumps 14 Traffic Citations 118
Propped Doors 25 Escorts 14 Traffic Warnings 7
Visitors 92 Slim Jims ' 3

Author of Schindler's List to
speak at Evergreen Church

Thomas Keneally, author of Lightman family of Memphis.
the award-winning book Schindler's List was inspired
Schindler's List, will give a free by a Los Angeles Schindler survi-
public lecture Thursday, April 6 vor. The book received Britian's
at 7:30 p.m. at Evergreen Presby- Booker Prize for fiction in 1982
terian Church. and the Los Angeles Times Prize

Keneally has agreed to sign for Fiction in 1983.
copies of his book after the lec- Author of over 25 novels,
ture. Keneally's lecture concludes Keneally is a fellow of the Ameri-
the 1994-95 Schindler Sympo- can Academy of Arts and Sciences
sium. HeadedbyStephan Haynes, and the Royal Society of Litera-
professor of religous studies and a ture. He was also honored with the
holocost researcher, the sympo- Order of Australia for services to
sium was a campus-wide study of literature.
the Holocaust. Keneally was also offered the

Entering students were as- rank of Commander of the British
signed Schindler'sListlast August, Empire. He refused the honor,
and they attended a private show- however, for political reasons.
ing of the movie, Schindler's List Keneally's more recent works

The showing was sponsored include Rivertown, Jacko, Memoirs
by the Malco Quartet and the of a Republic
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Fisher Discusses Marriage, Divorce, Evolution
by Andrew Veprek
Staff Correspondent

The ever-contentious issues of
evolution, gender, and sex were the
topics of a presentation last Tuesdayby
Helen Fisher Ph.D., the visiting Phi
Beta Kappa lecturer. Dr. Fisher is the
author of the recent book Anatomy of
Love and a physical anthropologist at
Rutgers University.

According to Fisher, those who
currently decry the "breakdown of the
family" do not properly understand
the history of human relationships. A
more germane question, she said, is
"Why do we bother to marry?" She
noted that, on a worldwide scale, mar-
riages that end in divorce do so after an
average four years.

Comparing these data with re-
search that shows that women from
hunter-gatherer societies are optimally
suited to birth one child every four
years, Fisher claims that humans
evolved a "mixed reproductive strat-
egy" 3.5 million years ago.

According to this concept, the
average divorce at four years is an evo-
lutionary by-product of the early hu-

man mother's need for child-rearing
help only in the first four years of the
child's life. She would enlist this aid
from her mate. After four years, the
couple would break up and the child
would develop further with its peers, as
happens in-many societies today.

Fisher said the reason that the
couples stay together for four years is a
chemical change in the brain that we
term infatuation.

The end of infatuation coincides
with the emergence of the child from
infancy. These chemical changes
evolved to ensure that two parents
would be around to support and pro-
tect the child, a necessity on the danger-
ous African plains.

Fisher interrupted her lecture with
a slide presentation depicting the evo-
lution of humans in Africa and com-
paring human behavior to that ofchim-
panzees. The comparisons often drew
laughs from the crowd in the packed
Blount Auditorium.

The "billions of cultural artifacts
from the basic human drive to love and
love again" are reflective of the drive for
more than one mate in a lifetime. This
drive has roots in the evolutionary need
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Accounting Students
Spend Your Fifth Year in Washington!

The Kogod College of Business Administration at The
American University in Washington, D.C. offers a
Master of Science in Accounting (MSA) degree
designed to provide accounting students with the
education they need to fulfill the 150 hour
requirement to sit for the CPA exam. Features of the
program are:
c AACSB Accounting Accreditation
C Available on full- or part-time basis
c. Emphasis on development of professional skills
c- Merit-based graduate assistantships
C, Programs capitalize on Washington, D.C.

location through Speaker Series, course projects,
and cooperative education opportunities

t Excellent career placement record and Internship
opportunities

For more information about our MSA, please call, fax, or write:
Accounting Department
Kogod College of Business Administration
The American University
Washington, D.C. 20016-8044
Phone: (202) 885-1930 Fax: (202)885-1131

for males to spread their genes and
females to ensure security for their
young, Fisher claimed.

"Women get intimacy from face-
to-face encounters, like sitting down
and talking," Fisher said when discuss-
ing the communications differences
between men and women.

"Men get intimacy from side-by-
side doing, like hunting," or, she added
with a laugh," watching sports."

Fisher ended by claiming that what
some call "traditional family values"
are actually the abnormal constraints
of an agrarian society where females
lost their gatherer status and thus their
equality with men as breadwinners. She
added, however, that the industrial
revolution has helped women to regain

some ground and that "those nations
which are primarily agrarian have the
least equality between the sexes."

When asked about homosexual-
ity in humans, Fisher stated,"Bisexuality
is found throughout the animal world,"
and that chimpanzees, the closest pri-
mate relatives to humans, are largely
bisexual.

Some students found the lecture
provoking enough to defy immediate
comment.

Sophomore Travis Miller said, "I
had never really thought of the phe-
nomena of marriage and divorce in an
anthropological context... I thought of
them primarily as cultural."

Sophmore Jay Yoke agreed: "It
opens up a whole new perspective. I
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took this all for granted." But added, "I
agree that humans are quite similar to
animals, but I hope that she would take
into account the fact that man pos-
sesses superior reasoning skills."

Other reactions were not as posi-
tive. Freshman Hayden Bass criticized
Fisher's comparison of human behav-
ior to non-primate behavor, remark-
ing that "We've been evolving sepa-
rately from birds and insects for mil-
lions of years."

Though most found Fisher's pre-
sentation amusing and infomative,
some were offended. A senior who
asked to be quoted anonymously
thought that "those pictures were really
disgusting. She seemed to becuttingon
men for no good reason."
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Ruminations of a Disillusioned Rhodent
Over the past few weeks I have

grown increasingly cynical about the
quality of the "college experience" that
I am receiving at Rhodes. A number of
incidents that I have personally experi-
enced or heard firsthand accounts of
have caused me to lose considerable
faith in many of the people who are in
charge of the day-to-day operations of
the school More and more I am drawn
to this unfortunate conclusion: that
Rhodes College (tug, tug) is a school
with a lot of style and image and very
little substance. What is worse than
that is that when students such as my-
self attempt to express these concerns
to theAdministration (in whatever form
it manifests itself), we are responded to
without the respect and understanding
that we deserve as students, consumers,
leaders, and intelligent, rational people.
Some examples of what I see as the lack
of proper respect that I have seen in my
almost-two-years at Rhodes:

- The whole handling of the Gay-
Straight Alliance situation (which
might be better termed "the Gay-

Straight Alliance fiasco"). Whether or
not you agree that the College, as a
Presbyterian institution, should have
endorsed the group, it is obvious that
manyfeelings werehurtover the ordeal
and many a student with important
concerns was flabbergasted by the han-
dling they received. I am personally
undecided whethersuch a group should
have the official recognition of the Col-
lege, but I am convinced that the whole
affair was handled very, very sloppily,
and is still far from being resolved.

S The inconsistency of enforce-
mentof the Alcohol Policy. Haphazard
enforcement ofwhat is on paper a rather
good policy is not beneficial to building
any kind of campus community. Like-
wise, creating an atmosphere of trust
and then breaching it by searching stu-
dents and their rooms (which has hap-
pened quite a bit recently) for alcohol
does not cause anyone to respect any-
one, nor does it cause anyone to change
any habits except where they are going
to drink -on or off-campus. When the
school gets sued the first time a student

Too Many Cooks
It's spring, and, predictably

enough, the leaves are coming back to
the trees, pollen is in the air, and people
are migrating to Fisher Gardens, the
river at Channel Three Drive, and the
other hallmarks of the season at Rhodes.

Just as predictably, almost every-
one in Student Assembly, Allocations
Board and the vari-
ous bodies which
receive allocated
fundshavetheir col-
lective panties in a
wad, to use the
words of my good
friend Jason Car-
mel.

The process by
which student Welch Sugg
groups receive My Way
funds from the ac-
tivity fee tacked onto everyone's bill has
never been a perfect one, and this year
is proving to be as contentious as many
others.

The basic problem with student
allocations is that it is essentially a fruit-
less task. While the members of Alloca-
tions Board, along with treasurer Felix
Vazquez, work very hard and should be
commended for their efforts, we stu-
dents- and especially we members of
student groups such as publications and
clubs-ask an impossible task ofthem:
how are they supposed to be able to set
a dollar amount to the value of each
funded group on campus?

The answer to this question is ac-
tually pretty simple: they do the best
they can. But the problem is that since
the imposition of such a dollar figure is
absurd, a host of external factors enter
the process by which funding for each
organization is decided. I'll be optimis-
tic and say that the value of each group
to the campus community is stillthe

most important factor in the decision,
but the personal feelings of members of
the board toward members of each or-
ganization play a very important role,
as does the persuasiveness of the
organization's presentation before the
board, and so on.

And after the Allocations Board
makes its way
through this admit-
tedlygut-wrenching
process,StudentAs-
sembly then goes
through the budget
and argues again
over many of the
decisions that the
Board has already

S wrestled with ad
nauseam. They
never formally in-

terview members of the organizations
in question, although many partisans
of those organizations come to Student
Assembly meetings to agitate in favor
of them. Nor do they have, except in
some rare cases, the expertise with the
process required to discuss allocations
issues meaningfully.

Here is where we get to the Virtual
Diehl, the student-run world wide web
server. The Diehl began forming at the
beginning of last semester and applied
for new group funding during this
school year with the expectation of be-
ing able to apply for full funding for the
1995-96 term. However, Allocations
Board did not meet to consider new
group funding until the spring alloca-
tionsprocess,leavingtheDiehlinlimbo.

The Board then decided that, since
the Diehl had applied for funding for
the 1994-95 year, they were eligible for
full funding for the next school year.
However, when thebudget wenttoStu-
continuedon pae 5

is killed in a drunk-driving accident,
someone will be very sorry in retro-
spect. Likewise, discouraging drinking
oncampusdiscouragesanysortofhang-
ing out on campus for most students,
which in turn ruins anychance of build-
ing a school-wide "sense of commu-
nity" - the very thing that most admin-
istrators and all students recognize as

Rob Marus -
The Moose is Loose..

the school's biggest and most threaten-
ing problem. Other small, liberal-arts
schools with reasonably-enforced al-
cohol policies (i.e. Hendrix, Sewanee,
Davidson, etc.) have wonderful school-
wide senses of community and quite a
bit more class and school spirit. And,
students have fun and no one gets hurt.
No matter how much the school tries, it
will not discourage drinking among
students, underage or otherwise. Even
my friends who go to good Baptist
schools find ways to booze it up. It
incenses meno end that the school does

not officially support SafeRides, one of
the most intelligent and useful pro-
grams ever created at this school be-
cause they feel it endorses drinking
However, when prospective students
visit, one of the first things they hear
about is SafeRides. Style over sub-
stance?

SThis recenttenuredebate. There
are some very pressing concerns being
raised here, among faculty as well as
students. So far noofficialresponsehas
occurred. A similar situation is that of
the also-recent debate on money spent
per education and the faculty study
committee (headed by Dr. Donald
Tucker) formed to investigate the prob-
lem. The only response students re-
ceived was the angry letter to the
Sou'wester editor received from Bill
Berg, Director of Planning and Institu-
tional Analysis, in response to the ar-
ticle by James Spears.

*Rev. Dr. Daughdrill's recent
memo and the school's subsequent
name-change. I know Diamond Jim
gets picked on quite a bit, and some of
it is probably a little unfounded and
gratuitous, but, really, trying to im-
prove our image by dropping the word
"College" from our name? Don't laugh
so hard -look at the back of your new
1995-96 catalogue. See that return ad-
dress that says "Rhodes?" That's the
new logo for the College. It's on our
letterhead now as well as on all promo-

tional material. They dropped the
"Rhodes College" logo with the stylized
Halliburton Tower in the middle.
Rhodes College (tug, tug) will get im-
prove its image by proving to the world
that we have a consistently excellOpt
faculty, a peerless administration..a
good qualityofcampuslife,and astrong
reputation foracademicfreedom. Rioht
now, no matter how "up-and-coming"
we are, we haven't proven that we hpye
all those things. This one's pretty silly,
Jim.

I could go on for pages, but Ithijik
these probably suffice. Rhodes has a
tendencyto shoot itself in the foot when
it comes to things like this. While at-
tempting to build a reputation and
image of highbrow sophistication and
excellence, we are simultaneously ne-
glecting a divided, unhappy, patently
illiberal school. Sooner or later we are
going to start seeing the detrimental
effects of such policies, whether it be
through decreases in alumni support
or decreases in the quality of students
applying to the College. With the
knowledge I have now, I would not
again choose to attend Rhodes were I a
high school senior.

To Jim and those otheramorphous
members of the big "Them" of the Ad-
ministration: please, just listen to us
with some genuine respect and con-
cern. We are the people who will make
or break the image of this College.

Open Letter to the Faculty
To the Faculty of Rhodes College,

It has come to the attention of
many students that all is not well in
the faculty. The resignation of several
professors who we felt to be both in-
novative and competent worries us as
to how the professional environment
at Rhodes is affecting the quality of
teaching. Besides the fact that for
many of us the loss of these faculty
members is detrimental to our spe-
cific majors, we are deeply troubled,
as both students and consumers, that
our goals and needs are not being
met. Specifically, we are concerned
about the abilityof the collegeto carry
out its mission statement: "the Col-
lege must educatestudents to lead the
most meaningful and fulfilling lives
of which they are capable; to love
learning; to understand and be con-
cerned about justice and freedom,
peace and security, and the needs of
the world; and to translate that un-
dertanding and concern into effec-
tive action."

"Purthermore: they [students]
mustbepresented with a wide variety
of challenging views on these central
issues. Rhodes is committed to the
position that students should formu-
late their own personal philosophy in
dialogue with a Christian perspective
ontheseimminanatmospherewhich
encourages freedom of thought and

expression for all."
We are afraid that the College may

be weakening its commitment to these
goals.

It is possible that our concern
about possible threats to the Rhodes
community are unfounded. However,
inquirires into the subject have revealed
possible problems with faculty/admin-
istrative relations, the SIR policy, fac-
ulty morale, the tenure cap, etc. These
concerns appear to be real, threatening
the cohesion of the Rhodes community
that is so vital to our education and is
the basis of everything the College
claims to stand for. In any case, we do
not have enough information and thus
cannot take a course of action. There
are many students concerned with ad-
dressing this problem, but we lack a
consensus on either the specifics of the
situation or possible solutions.

Therefore, wewouldaskofeachof
you to write a quick statement on what
you feel to be the current status of
faculty at Rhodes, specifically as re-
gards the above problems of commu-
nity, morale, and so on. Ifour fears are
groundless,allaythem;iftheyhavesub-
stance, give us insight on the problem
so that we can act. As students dedi-
cated to theidealsofthe liberal arts, and
consumers who want to know the true
state of affairs, we need your input.
Please mail sometming to myself at Box

2189, or email me at RHODES:
ROBRR. Everything said willbe kept
in the strictest confidentiality. We
would truly appreciate your helping
us to better understand any problems
in our community. Thank you for
your time.

Sincerely,
Jason Carmel
Rob Robinson
John Weeden
Harrison Willis
Andrew Veprek
Laurea Glusman
Jason Woods
Gina Yannitell
Susie Tully
Dave H

I ntere ed parties are tronglyI encouraged towrlteletters to the

Editors. Submissions can be
made (1) via the Sou'uesterfolder on
theAcademic Server, (2) by sending
your letter via DECmail to
"SouuwteS', or (3) by sending your
disk or printed copy of your letter to
theSouueserthroughcampusmail
All letters must be signed and must
include the author's phone number
for veriication. Any letter for publl-
cation may be edited or rejected for
clarity, length, and/or libelous con-
tent
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Spellbound: The Illusion at the McCoy Theatre
by Henry Murphy
StaffConmspondent

Voltaireoncewrotethattherewere
fifteen or sixteen' good plays in the

trench language, of "five thousand or
so" written. Our own McCoy Theatre,
therefore, has been extraordinarily

'lucky in presenting two of those few
good plays; December's The Marriage
f Figaro was a classic, speedy farce

upon farce, offeing up sleek satire of
the nobilityand, most of all, the condi-
.tion of love. The current McCoy pro-
'duction is of no less quality.

The Illusion , Pulitzer-prize win-
ning playwright Tony Kushner's adap-
tation of Pierre Corneille's seventeenth
century play, is a wordy, poetic com-
edy, not only satirizing love and mar-
riage, but presenting the message that
love, true love, is what can save a bro-
ken heart.

The story is a curious one:
Pridamont (a growling Ron Newlin)
comes to the cave of the magician
Alcandre (Matt Williams), hoping that
the magician can help him find his lost
son. Alcandre presents him with three
different stories of his son's life: in the
first one, his son woos two different
ladies. In the second, his son is seen
working for the warlord, Matamore
(Chris Luter), and chasing after the
woman Matamore loves. He ends up
killing another suitorand being thrown
in jail; he escapes with the help of his
true love, Isabelle (Tiffany Smith). In

by Henry Murphy
Staff Correspondent

The new film in the Blue-White-
Red trilogy, based loosely on the colors
of the French flag (blue for liberty, white
for equality, and red for fraternity), got
ripped off by the Academy this year,
and failed to be included in the cat-
egory for Best Foreign Film.

But the director, the renowned
Krzysztof Kieslowski, gotanod for Best
Director, perhaps signallingsome mea-
sure of intelligence still left. With stun-
fing, razor-sharp photography and an
emotional transition worthy of
Shakespeare, Rat offers some of the
year's best moments in film.

Valentine (Irene Jacob) is a gor-
geous model living in Geneva. For the
most part, she doesn't really live. The
fit part of the movie seems dedicated
td this sort of original but static situa-
tion; she and a handsome neighbor
constantlymisseachotheronthestreet,
#lways coming close to meeting, and
she seems willing to forgo any danger-
ous excitement.

The film, too, matches her emo-
tional distance from everyone.' The
firstpanrtof the movie is filledwithslick
tricks of the camera and bizarre angles;

at one point, we see a view of street
from the vantage point ofa brke light.

the third story, we witness a few power-
ful minutes of drama between the son,
now known as Theogones, and his wife
Hippolyta. Cy Carter plays the three
different incarnations of the son; Smith
plays three different incarnations of the
woman he loves. Other before unmen-
tioned actors with multiple roles are
Amanda Waller, as an alternate passion
ofthe son, and Justin Ankerman, as the
son's rival or advesary in each of the
stories.

The director, Leonid Mazer,
pounds performances from his various
actors. Instead of subtle satire, Mazer
and company go for outrageous, ram-
bunctiousburlesque; heading for maxi-
mum effect, sometimes Mazer doesn't
utilize all the talents. On the other
hand, the performances work miracu-
louslywell. For once, intentional over-
acting is seen simply as outrageously
comic on purpose. Chalk that up to the
skill of the performers who have to go
over the top.

Cy Carter, in his first major role at
the Theatre, brings a genuine exuber-
ance to his role. Though at times a little
tentative, which can be assigned to in-
experience, Carter shows us foolish
passion, sly charm, and convincing
drama at all the right times. Newlin, as
his father, is growling and grumpy
through most of the play, and then
comes alive in the last act, really show-
ing his stuff. Ankerman is a little too
stern, but is convincvingly angry. Wil-
liams is fine; his main purpose is to start

You never forget that you're watching a
movie directed by Krzysztof Kieslowski

Then Valentine hits a dogwith her
car, and the film takes a startling new
turn. She returns the dog to the address
on its collar, but the occupant, a retired
judge (Jean-Louise Trintigant) tells her
to keep it. She takes it home with her,
but the dog runs back to the judge.

She then discovers the Judge lis-
tens to the phone conversations of his
neighbors.

At the same time, Valentine's
neighbor is having trouble with his girl-
friend; she's met another man.

Kieslowski follows these two
storylines with consummate skill, ex-
ploiting to full effect the idea of chance
and fate mixing and altering our lives.
What we find out is that the lives of
these people have more resonance, and
meaning, than anyone thought at first.

Kieslowski moves from a cold, art-
ful, almost stifling control and warping
of the story to settle into a divinely
human emotional landscape.

The judge becomes a warm, car-'
ing person, and Trintigant, in the film's
standout performance, makes a rich,
deeply felt character.

Even the a naturalistic photogra-
phy becomes a teal, vital part of
Kieslowski's world; the film is a trea-
sure.

the action and end it. Brian Helm, last
seen as the count in Figaro, plays
Alcandre's assistant, and is sensation-
ally funny, relying on a dim wits and
hilarious facial expressions for big
laughs; he succeeds in making the char-
acter, and the characters his character
plays, highlyentertaining. BothWailer
and Smith give smart performances;
Waller is shrewd and cynical as the

neglected lover, and Smith is enjoyably
foolish and repressed. But the man of
the hour is the great Chris Luter, who
provides a carefully balanced perfor-
mance that is both out of control and
undercontrolatthesametime. Playing
this farce, Luter seems so caught up in
it we hardly know he's trying to temper
the exaggeration with restraint; but at
the endhe is the most realistic, a brag-

gart and an idiot, completely unaware
untilbeistested.

Sometimes the dialogue gets
rushed and hard to hear, but that really
is the only problem with the play; it's an
intelligent, highly entertaining ending
to a terrific McCoy season. Set and
costumes by David Jilgl lighting by
Laura Canon; sound design by Matt
Williams.

boo many cooks, continued...
condnued fron page 4
dent Assembly last Wednesday, Clyde
Henderson objected, as he did in Allo-
cations hearings, that since the Diehl
was not granted funding for 1994-95,
they were not eligible for funding for
1995-96. Acting on his recommenda-
tion, and without the benefit of hearing
from representatives of the Diehl, Stu-
dent Assembly voted not to fund the
program for next year.

The moral of this story is that the
rules here are ambiguous, but the pur-
pose is not. The Diehl is an immensely
valuable and relevant tool for the
Rhodes student body, many, many stu-
dents are using it and becoming famil-

iar with the technologywhich will shape
all of our lives in the next few years.

The Diehl is the clearest example
I've come across in four years of dealing
with good and bad allocations deci-
sions of the fundamental absurdity of
student government at Rhodes, par-
ticularly Student Assembly. The vast
majority of its dealings are tedious and
irrelevant to most of its constituents,
which is why I usually avoid Student
Assembly meetings like the plague.

At the same time, its decisions
regarding allocations affect any student
who participates in a campus organiza-
tion or even go to an on-campus party
sponsored by the Social Commission.

Student Assembly is out of touch and
generally useless, but it wields such
power that we all feel the turmoil when
the body demonstrates its
marginalization from the student body.

I'm not sure if anything can be
done to restore function and vitality to
student government; at a peer school, a
friend tells me that the student govern-
ment can't resolve its own problems
because it can't attract enough mem-
bers to have quorum. However, the
problem I want to solve is the matter of
the Virtual Diehl, which needs to press
on in the world of the Internet. Please
come and voice your opinion at
tonight's Student Assembly meeting.
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SUMMER SCHOOL FOR PEOPLE
ON THEIR WAY TO THE TOP.

If you didn't sign up for ROTC as a By the time you have graduated from
freshman or sophomore, you can still college, you'll have the credentials of
catch up to your classmates by an Army officer. You'll also have
attending Army ROTC Camp Chal- the self-confidence and discipline
lenge, a paid six-week summer it takes to succeed in college and
course in leadership training. beyond.

AR1TV ROTC
INK SMARTEST U A CfulSI T00 CAM TAlL

For details, contact the University of Memphis
Army ROTC ct: 678-2933

Review: Red shines
despite Oscar exclusion



To All Rhodes Students
Nominations are being accepted for the

Outstanding Administrative Services Staff member,
Outstanding Administrative Staff member and
Outstanding Administrator of the Year.

Outstanding service can be performed in many
ways, but it always involves more than good job
performance. In addition to good job performance,
an employee can be qutstanding for suggesting

ADMINISTRATIVE STAFF

improvements that result in greater efficiency,
improved service, or cost savings; for leadership in
departmental activities and the community; for
exceptional contributions to the department's goals,
division goals and/or for the goals of the College as a
whole. Outstanding service would include job
performance that clearly exceeds requirements.

Displayed are the nomination ballots. Each ballot

ADMINISTRATORS -Aa

asks you to explain why you are nominating the
individual for this prestigious award. You are strongly
encouraged to complete this section of the
nomination ballot! Please return your nominations
to the Human Resources Department by Monday,
April 10, 1995.

The award winners will be recognizea at the
Service Recognition Luncheon on May 17, 1995.

ADMINISTra.D 
A

DeAnna Adams
Evelyn Adams*

Susan Baker
Martha Becker
Tina Benton

Angie Bumpus
Vince Butler

Ann Caradine
Jackie Carney
Kathleen Cates
Etta Coughlan
Sheila Dailey*
Gayle Davis

Liz Dodd
Shelley Donahue

Pat Fetters
Karen Fineran

Amanda Ford
Kathy Foreman

Judy Frazier
Evelena Grant

Margaret Handwerker'
Marci Hendricks
Rose Ann Hicks
Stella Martin
Joan Massey

Barbara Maxey
Annie McAuley

Nell Miller
Jean Minmier
Deb O'Brien*

Eva Owens
Jennifer Patrick

Peggy Pendergrass

Margo Raiford
Judy Roaten*

Rosa Roy
Claudia Rutkauskas

Carla Ryan
Ruth Shirley
Brenda Somes

Marjorie Stoner*
Bama Strickland

Gail Stroud
Lillie Todd

Teresa Vamnon
Karyn Walters
Debbie Warren
Elise Wheeler

Donna Williams
Marsha Williams*

Mary Jo Alexander
Mary Allie Baldwin

Bill Berg
Lynne Blair*
Troy Boeck

Gene Branson
Dorothy Brownyard*

Terese Buscher
Margaret Cardwell

Jerry Cart
Annette Cates

Lynn Cavallaro
Trey Clark

Mike Clary*
Charlene Craig

Matt Dean
Perry Dement
Diane Dice

Pat Donahue
Brenda Eckles

Jim Elgin
Gordon Ellingsworth

Sherry Fields
Mark Fleming*
Cathy Fletcher
Mark Fletcher
Emily Flowers
Brian Foshee*
Neal Gaines

Michael Garrett
Doris Gill

Jeff Goode

Jon Gravois
JoAnn Haley*

Sue Hall*
Sarah Hatgas
Ralph Hatley

Ricci Hellman
Janice Herbert
Herb Hilgeman

Richard Huddleston
Kris Hurst

Sylvester Irby*
Ed Ireland

Paula Jacobson
Janet James
Terry Johns
Sally Jones

Wanda Jones
Debora Jones-Jobe

Elizabeth Kesler
Jan Kirby

Kathleen Laakso
Charlie Landreth

Heather Lea
Charlie Lemond*

Billy Lewis
Gus Logan

Richard Loyd
Andy Marcinko

Joe Marfone
Katherine McCaa

Lynda McNeal-Starks
Mac McWhirter

Ken Miller

Sally Miller
Susan Mull

Glenn Munson
Charlie Nelson

Billy Newton
Paul Ollinger

Charlotte Parks
Debbie Parris
Rankin Payne

Cindy Penningron
Tracey Peters

John Planchon
Katherine Richardson

Libby Robertson
John Rone

Wendy Rotter
Lemuel Russell

Judith Rutschman
Glenn Schwab

Robert Shankman
Claire Shapiro
Martha Shepard

Bill Short*
Scott Smka

Coleman Stanes*
Susan Sullivan

Janice Tankersley
Sandi Tracy

Stephanie Turnbull
Nancy Turner
James Vann*
Art Weeden

T

Sampson Anderson
Johnny Austin
Lynn Barnett

Raymond Boles*
Inetta BoIler
Linda Burks

Ellowee Cassey*
Jerry Clay

Keith Corbett
Eddie Douglas

Roosevelt Evans*
Wayne Flake
Bil Fortune

Jesse Garner
Olivia Gillum

Sara Harris
Anna Harwell

Don Hill
Louvenia Hill

Mario Holliday
Lillie Holt

Vernon Humphries
Dan Jacobs

Angelo Johnson
Cleo Lewis

Fannie Lewis
Alonzo Longstreet

Rosie Love
Debra Manning

Forestine Matthews
Jimmy McClain

Tony Moore
Kevin Moss
Joe Neville

Erma Ousley
Henry Pratcher*
Audrey Redmond

Tommy Robinson*
Joyce Rollins

David Sammons
Porter Samuel

Barbara Sanders
Jacqueline Sanders

Sherry Sasson
Everett Scott

Georgia Seymour
Michael Sims
Willie Sims
David Smith
Linda Smith

Martha Smith*
Cornett Townes
Rommie Vasser

Joe Volt
Louise Wart

Roosevelt Warren

*Previous Award Winners
--- - - - - -

I nominate

to receive the Outstanding Administrative Staff
of the Year award.

I feel this person should be recognized as an
Outstanding Administrative Staff member because
(please be as specific as possible):

1 nominate

to receive the (
'Year award.

I feel thispe
i Outstanding A
I specific as possi

Nominated By:

I

)utstanding Administrator of the

rson should be recognized as an
dministrator because (please be as
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to receive theC
Services Staff

I feel thispe
I Outstanding A
I because (please

Nominated By:
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High turnover plagues faculty
continued from page 1

expected to please all ofthem all of
thetime. However, Johnson noted that
"the administration has argued that a
truly effective teacher makes every stu-
dent happy or comfortable."

Bercawnoted, "Iwouldn'tbemar-
ketable if I continued to cast these
courses to please all of the students.
Intellectual work is about testing as-
sumptions and trying to expose stu-
dents to new ideas, and I feel that right
now professional integrity and aca-
demic freedom are threatened."

The second reason for leaving
given by Feder and Johnson, the tenure
cap, revolves around the decision by
President James Daughdrill to enforce
a:67% tenure cap that was adopted in

t the late seventies or early eighties, thus
cieating the possibility that some fac-
ulty in tenure-track positions will be
denied tenure on the basis that the cap
,. cannot be exceeded.

' Psychology Department Chair
Chris Wetzel confirmed that a recent
candidate for a position within the de-
partment had declined an offer from
the college in order to accept a tenure-
trackpositionatMiddleTennesseeState
University, and that a second candidate
had declined the job offer from Rhodes
to emain in a postdoctoral program
because she did not see the need to
accept a term position.

: The issue of faculty governance
was also of specific concern to Bercaw,
Feder and Johnson, u Feder noted that

"Daughdrill had previously tried to
claim the right to appoint search com-
mittees, although the faculty won that
battle." She further noted that the fac-
ulty were responsible for establishing
curriculum at most other colleges, but
that Dean of Academic Affairs Mark
McMahon had "unilaterally" made
curriculum changes recently.

"If the administration was seri-
ouslycommittedto facultygovernance,
then they should let the faculty deter-
mine the curriculum," said Johnson.

"The level of deference that the
Dean expects from me is amazing,"
added Bercaw. "I don't knowwhat they
(the administration) are afraid of."

In addition, Feder and Johnson
cited administration hostility towards
the faculty as a reason for leaving. "I
think that the increasingly combative
atmosphere between the faculty and
administration has taken on a particu-
larly nasty edge in the field of History
because it is a political discipline," said
Johnson.

"I think that members of the ad-
ministration see themselves at the cut-
ting edge of the conservative revolu-
tion," agreed Bercaw. "The faculty is
really dragging, suffering from depres-
sion. Weareconstantlychastised about
whatwedon'tdowel. Tobeconstantly
told that we're failing in what we've
committed our lives to is prettydamag-
ing, and I think that the current use of
the SIRs builds in a hostility between
the students and faculty because stu-

dents are seen as adversaries.
"Instead, I've worked actively to

avoid an-adversarial relationship with
my students because I think that I can
learn from my students."

Feder concurred that the atmo-
sphere was hostile. "There is no sense
among the administration of trying to
understand what the faculty is upset
about. I cannot retain my intellectual
and professional integrity under these
working conditions because the stu-
dents and I both would have to sacrifice
something to make everybody happy."

Feder also noted that when she
had discussed with McMahon the con-
troversial nature of much of the mate-
rial in modern history classes as it re-
lates to student evaluation that'he told
me,'I could go out tomorrow and find
any one of a number of people who
couldmakeallofyourstudents happy.'"

Williams also described the atmo-
sphere as hostile. "My experience and
observations of the young faculty here
is that this not a place that is sensitive to
young faculty. To steal a phrase from
the President (Clinton),this college has
no interest in looking like America. I
just had no interest in being in a place
where I was a Jackie Robinson.

"It is troubling that at an institu-
tion that steeps itself in theJudeo-Chris-
tian tradition, evidence of hypocrisy is
everywhere. But mosttroubling, above

• all else, is that in the liberal arts tradi-
tion, where the most important things
is ideas, you are doing a disservice to

your consumers, to use the
administration's business approach, by
not offering diversity to the students.
In the end, the students suffer, and it is
a disservice to them to have capable and
qualified scholars disappear."

McDowell spoke in more general
terms regarding his resignation. "It's
just a matter that mean things happen
here, and I was on the low end of them.
I just got sick and tired of being sick and
tired. I looked around and saw what
was happening and said 'enough is
enough.' I have to protect my own
integrity."

McDowell noted that conversa-
tions with the administration were
"couched in sanctimony." He echoed a
sentiment of the other professors re-
garding "insitutional fit. You don't
have to become the institution and the
institution doesn't have to become you,
but you hope that there is an overlap.
That overlap just didn't occur."

He added that "my energies were
being drained in fighting against what's
wrong, and these are not bureaucratic
things or the results of benign neglect.
I constantly had to keep saying no."

Each of the professors expressed
support for their colleagues in the de-
partment.

Bercaw received her BA from
Oberlin College and her M.A. from the
University of Pennsylvania, where she
is currently a Ph.D. candidate. She is
moving to the University of Missis-
sippi, where she will be teaching in the

Center for Southern Studies.
Feder received her B.A. from the

University of Michigan and her M.A.
and Ph.D. from Johns Hopkins Uni-
versity. She is moving to Colorado
College.

Johnson received his B.A. from
the University of Wisconsin-Madison
and his M.A. from Columbia Univer-
sity, where he isa Ph.D. candidate at the
Harriman Institute for Advanced Study
of the Soviet Union. He is joining his
wife at Colorado College.

Williams received his B.A from
Macalester College and is currently a
Ph.D. candidate at the University of
Minnesota at Minneapolis. He is mov-
ing to another liberal arts college.

McDowell received his B.A. from
the University of Pennsylvania and his
M.A. from the University of Minne-
sota, where he is currently a Ph.D. can-
didate. He has no concrete plans for
next year except "to try to remove the
stink of this experience."

Student
Assembly
Meeting

onight at 6:00
In hthll

Miscellaneous 1



The Rhode'ster
Volume 82, Number 16 This Page is a Humorous Parody. Read At Your Own Risk. Wednesday, March 29, 1995

... From the desk of President James Daughdrill
Ms. Leslie Stahl
60 Minutes- CBS Inc.
555 West 57th Street
New York, NY 10019

Dear Ms. Stahl:

I watched with real inter-
est your 60 Minutes piece on
higher education. You ex-
posed the over-emphasison
research and the neglect
in rewarding teaching
when it comes to salary,
tenure, and promotion de-
cisions in research universities.

You mentioned small liberal arts
colleges only once, to the effect that we
do a better job ofteachingundergradu-
ates than do the large universities. But
your comment was almost a throw-
away line.

It occurs to me that the problem
in those large institutions is the lack of
administrative oversight. The profes-
sors there just run around and do re-
search and think whatever they want
about the subjects they are certified to
beexpertsin. Itseemsthattheproblem
at those places is just too much aca-
demic freedom.

I want to tell you about a very
special place where we do not have the
problem of too much academic free-

dom. That place is Rhodes.
The sprawling, bureaucratic ad-

ministrations at those uni-
versities just are sim-

ply not

pater-
nalistic enough
about the students to care
what a professor's informed opinion
on a subject is. Here at Rhodes, how-
ever, our lean, mean administration
cares enough to keep the faculty on a
tight leash and control what they put in
the minds of our students.

"How do we do it?" you wonder,
amazed. We have borrowed manage-
ment techniques from such visionaries
as Stalin, Ho Chi Minh, and Pol Pot.
Intimidation and implied force are usu-
ally enough to make the faculty toe the
line. There is rarely a need to actually
kill the leader of the free-thinking band
and display the eviscerated body in the

quad for days. ness majors.
Say, for example, that we have "How are we permitted to get away

some problematic instructors in our with this?" you wonder. It'sreallyquite
International Studies depart- simple- we blame it on the students.

ment who are teach- They evaluate each professor and rank
ing ide- him on a numerical scale. If he refuses

to teach what he believes instead of
what the administration

wants, he is usuallystub-
born enough to think

that students should
actually lemrn and

understand con-
ceptsin-

alism
instead of the
realism that God and
Nixon intended. We will just "liq-
uidate" one for mysterious reasons-
the other troublemakers are usually
cowed enough to fall into line. If one
pesky idealist remains, we just make
him feel so uncomfortable that he re-
signs ofhis own accord. Thistechnique
also works on those annoying Math-
ematics professors who refuse to com-
promise their principles and water
down a class to make it easier for Busi-

ad
of regurgitat-
ing them. To this end,
he is a tough grader and, there-
fore, unpopular. The students, when
they rank him, will give him a bad grade
and unwittingly provide a justification
for his "liquidation." Students often
collectivelyplaythe role of Lenin's "use-
ful idiot" in this way.

Would you be willing to visit
Rhodes to judge yourself whether I ex-
aggerate? I think that you could de-
velop an interesting 60 Minutes seg-
ment with the angle "Terror is Often
Overlooked." I would like you to talk
with our students, our faculty, our staff,
our alumni, our trustees.

Most of all, I would like you to talk
tome. Please? Everyone just makes fun
of me now, especially the memos I send
out. I mean, they're not that funny. It's
not myfault-mymemosand letters are
actually generated bya finite number of
monkeysbangingawayon a finitenum-

ber of typewriters. Please? I
want, I need attention

badly. I
haven't had
much public
exposure

since my days
of selling carpet

andwritingMan-
Talk: Prayers for

the Man at Work
(Harper & Row,

1972.).

In Desperation, .
The Most High Right Rev. Grand

Generalissimo Dr. Jim-Bob Daughdrill,
Jr.

The real meaning behind the
HolyViewbook

With the new turnover of staff,
we here at the Rhode'ster have de-
cided to put together a new handbook
forour writers. Here isjusta sampling
of some everyday terms and what they
mean here at Rhodes:

1 Liberalartscollege:see'Rhodes
College'
2 Rhodes College: see 'tug tug'
3 Tug Tug: Rhodes., or, no one
besides those in the Mid-South
have the foggiest idea.
4 Liberal: see'GSA'
5 GSA: Rhodes College does not
officiallyendorse, sponsor or rec-
ognize this organization
6 Rhodes: see 'Liberal arts col-
lege'

Also, we present selections from
our Admissionshandbook which con-
tain translations of phrases and sen-
tences in the Rhodes viewbook that is
produced by the admissions office.

ALL of these are phrases found
in the 94-95 Rhodes viewbook..the
translations have been deciphered by
hundreds of dedicated analysts in the
bowels of Palmer.

-"with approximately 1,425

students (45% men, 55% women) it's
easy to make friends and feel at home:"
If you don't, everyone will notice (be-
cause it is so damn small) and willthink
that you are a freak.

-"20% [ of classes) enroll fewer
than 10 students; 82 % enroll 25 or
fewer students:" Because the new com-
puterized tree system puts all the rest in
"Intro to Hog Calling 101."

-"In recent years graduates have
attended such graduate schools as
Harvard, Duke, Princeton and Johns
Hopkins:" Oh, and Papa John's,
Camy's, Steak Out and McDonald's fin-
ishing schools for full time new em-
ployees.

-"Minority students comprise
9% of the student body:" If you are a
minority you will stand out among the
remaining 91%.

-"Current students represent a
wide diversity of religious back-
grounds:" Such as Zoroastrianism, Pa-
ganism and Branch Davidianism.

-"Downtown Memphis, less
than four miles from campus, is where
you will find Beale Street Historic Dis-
trict (birthplace of the blues), the Pyra-
mid Arena, Mud Island Park, the el-

egant Peabody Hotel and riverfront
restaurant and shops:" You're
screwed if you don't have a car.

-"While there are no curfews,
students can choose a residence hall
floor that allows 24-hour visitation or
one that limits visitation:" three
words -Williford third floor.

-"The size of the Rhodes com-
munity has much to do with the
warmth and friendliness you'll find at
the College:" Everyone is forced to be
nice to each other, so peoplegoaround
being extremely fake.

-"Students also have access to
other Memphis libraries with com-
bined holdings of more than 1.5 mil-
lion volumes:" The only things that
Burrow Library is good for is sleeping
and flirting.

-"Best of all plans are under-
way for an all new campus life center
that willexpand dramaticallyRhodes'
athletic, fitness and social event facili-
ties:" This is why there isn't enough
moneyto address more pressingneeds
such as increased housing capabili-
ties, and expanding the collections in
Burrow Library.

Y.D.
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