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McDowell Evaluates
Charlie McDowell, Washington

correspondent .for the Richmond
Times-Dispatch, delivered the final
lecture in the Seidman Lecture se-
ries before a near-capacity crowd
in Hardie Auditorium Tuesday.

McDowell has been a reporter,
correspondent, and columnist for
the Times-Dispatch since 1947. He
has written three books: "One
Thing After Another," "What Did
You Have In Mind?" and "Cam-
paign Fever: The American Folk
Festival from New Hampshire to
November, 1964," a journal of a
presidential campaign. He is a reg-
ular on "Washington Week in Re-
view" and by the crowd's reaction
he is the most popular. He cited
the reason for his popularity with a
letter from a viewer to McDowell
about his relation to his peers on
"Washington Week" which read:
"You don't seem to know what the
others are talking about." "We
don't either." "So it makes us feel
better that you're there."

McDowell concentrated his dis-
cussion on Ronald Reagan; his
place in history and his policies.
He explained that Franklin Roose-
velt and his New Deal had been
the driving force in politics for the
last half century. Ronald Reagan
represents a very severe change
who has reversed the course of the
New Deal and the Great Society.

"Roosevelt and Reagan are already
the two dominate presidents in the
past 75 years," said McDowell.
"Reagan delineates the course of
the new Conservative Era." Mc-
Dowell feels that "we are living in
very important times in terms of
Americal politics."

McDowell explained that Reagan
won the election in 1984 because the
"country was extremely prosper-
ous, at peace, and had a sense of
renewed strength - a f t e r being
humiliated by Vietnam, Watergate,
and Iran." Also, the personality of
Reagan played a vital role in his
overwhelming victory.

But now the Reagan Administra-
tion is in "real trouble" with its
policies in the second term. The
tax freeze is in danger, the de-
fense budget is being cut, and the
"cuts in the domestic programs are
a fraud." McDowell went on to say
that "Congress will not support the
policies of the Administration."
They are realizing the seriousness
of the deficit and know they won't
be reelected if they don't support
these policies. Also, C on gre s s
"won't buy the idea of overthrow-
ing Marxist governments in small
countries." These policies are not
only opposed by Democrats, but by
moderate and conservative Repub-
licans as well.

McDowell also commented on the

Reagan Era
mystique of Reagan's personality.
Reagan doesn't succeed because he
is an actor, but because he knows
who he is. "He comes through on
television because he is real."
"That's the power of the man."

Reagan has been able to control
things and has good intuition.. He
is aware that he is not an expert
and listens to advice taken from
his advisors. He is able to compro-
mise with the suggestions that are
made to him. But "things got out
of hand with the incidents sur-
rounding the intentional visit to
the Bitburg cemetery in Germany."
"That is our life; it's not funny, it's
not politics,'it's truth." "You can't
let those things get away from you
like that or you get in serious
trouble with a lot of people," said
McDowell.

He concluded by calling the 1984
Republican victory "the last united
hurrah for Republicans." The New
Right and Conservative Republi-
cans are beginning to isolate them-
selves from other Republians. The
Republican party "may never be
as united again as they were un-
der the leadership of Ronald Rea-
gan." The Conservative Era that
the press labeled with Reagan's

.reversal of the New Deal trend
may be short-lived. As McDowell
said, "A trend is really over by the
time the press gets to it."

by Gray Tollison
Charles McDowell, the final lecturer of the Seidman Lectures, spoke
before a near capacity crowd in Hardie Auditorium Tuesday. He is a
regular on PBS's "Washington Week in Review" and is Washington
correspondent for the Richmond Times-Dispatch.

Williamson, Welty Speak
by Robert Finch

The Gilliland Symposium
launched its inaugural series host-
ing two eminent Southern writers,
Joel Williamson and Eudora Welty,
at Hardie Auditorium before a
crowd that overflowed into the lob-
by. Many people in the audience
held copies of the authors books
in anticipation that they may get
it signed.

Williamson as well as Welty read
excerpts from the latest works. The
Crucible of Race and One Writer's
Beginnings, which takes one back
to the time of the South in the early
20th century. This was a period of
progressivism in American History,
when public education along with
segregation dominated our domes-
tic concerns, a time when the elite
ruled, a time said Williamson, "not
for education but for the building of
a new social order."

Williamson spoke of his autobiog-
raphy as a story, or rather a his-
torical truth, asking the questions:

"What is your story?"

"What is my story?"
"What is our story?"

He continued by saying, "Everyone
needs a story and everyone needs
to tell their stories."

Williamson then read from The
Crucible of Race passages describ-
ing how Southern schools molded
little boys and girls into real ladies
and gentlemen.

Miss Welty followed Williamson
and began by speaking of her youth
when she came to understand "the
significance in difference of char-
acter." She also spoke of the years
when she taught and helped black
people realize the white elitist so-
ciety.

Miss Welty repeated her belief
that "one must not be told what,
why or how but when." "When you
want something done, do some-
thing about it." She went on to read
a passage from her latest book
about her childhood, entitled One
Writer's Beginnings. Miss Welt y
closed her' reading by comment-
ing that her only fear is "that of
books coming to an end."
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Report Regarding Project I-Excellence
PRELIMINARY REPORT ministration's perspective, and teachers and outstanding scholars.

REGARDING PROJECT.I - they respect ours, it is not a ques- In order to compete for them suc-
EXCELLENCE tion of one side winping or losing. cessfully, Rhodes must offer an

For the past several months the It's what's best for the College." attractive alternative to other col-
Project I Committee has been at ,Two main areas of concern are leges and universities across the
work responding to our charge by treated here: I. Academic Program country. The College should offer
the Board of Trustees to suggest Development and II. Faculty De- a combination of higher salaries,
ways, appropriate to the mission velopment. These matters are at strong emphases on teaching and
of Rhodes College, to advance its the heart of the academic enter- scholarship, and financial support
commitment to being one of the prise of any institution of learn- for faculty development in both
inest colleges of liberal arts and ing. areas.
sciences in the nation. Other topics will be considered 2. Educational Philosophy

The faculty and student body later by the Project I Committee. The College has always had state-
were invited to send their sug- Topics such as the summer pro- ments of mission, purpose and
gestions and ideas to our Com- gram of the College, accommodat- ideals. These include The Plan of
mittee which is made up of facul- ing increased enrollment, Contin- Union of 1873, The Charter of the
y, students, administrators, alum- uing Education, and other matters College, "The Ideals of Southwest-
ni and trustees. will receive due attention in our ern" f o r m u 1 at e d by President

The Committee began work by later deliberations. Diehl, The Covenants with Synods,
dentifying five small liberal arts The Committee recognizes that and the "Mission Statement" form-
clleges somewhat s i m i la r to our recommendations requiring ad- ulated by President Daughdrill,
Rhodes that are recognized for ditional funding are long term These documents have been given
outstanding academic distinction. goals. Implementation should be wide circulation.
these were Amherst, Williams, planned and orderly to safeguard Though one might compare the
warthmore, Pomona and Carleton. the financial strength of the Col- documents critically and raise
The Committee compiled a list lege. minor nhil.nn i ,cl l... tin if

of questions designed to elicit a
profile of pertinent characteristics
of each college, made a close study
of c at a log u e descriptions, arid
spoke at length with the academic
deans of each institution. In con-
junction with our examination of
these colleges, the Committee also
asked the same questions of
Rhodes College and attempted to
determine the differences and like-
nesses between Rhodes and the
other instituitions.

The Committee's first-draft rec-
ommendations which arose from
this process of questioning, com-
paring, evaluating, and planning
were discussed with the faculty
at a Faculty Forum and with stu-
dents at a Student Forum.

The Committee members met
with the Term III Committee to
discuss that particular aspect of
the College calendar.

Committee members also con-
sidered carefully the questions,
concerns, and suggestions of stu-
dents as described in the SGA
letter to the trustees and faculty
dated February 10, 1985.

The Committee agrees with SGA
President Beth Baxter who was
quoted in Rhodes College Today,
"If we respect the faculty and ad-

I. ACADEMIC PROGRAM
DEVELOPMENT

A large part of the work of Pro-
ject I during the past year has
been to identify those areas of our
academic program that deserve
special attention. Reviewing the
academic programs of the model
liberal arts colleges provided help-
ful comparisons.

In the end, however, we are not
trying to be "like" any other in-
stitution. Those involved in the
process of Project I have not advo-
cated mimicry, "keeping up with
the Joneses" or any ofrm of "me-
too-ism." Rhodes College is a
unique institution with a purpose,
nature and commitment that are
important. The recommendations
contained in this report are in
keeping with Rhodes' mission and.
are designed to strengthen it.

ACADEMIC PROGRAM
RECOMMENDATIONS

1. Recruitment and Retention
of Faculty

A critical element in the Col-
lege's commitment to being one
of the finest colleges of liberal
arts and sciences in the nation is
the recruitment and retention of
faculty who are both outstanding

inclined, these statements provide
a clear understanding of the mis-
sion of the College. The purpose,
nature and commitment of Rhodes
College are currently and clearly
defined.

What we lack, however, is a co-
(Continued on Page 5)

Renaissance
Begins Tomorrow

Imagine the Renaissance alive
again - alive with all its enchant-
ing music and colorful drama. This
Saturday, April 27, the spirit of the
Renaissance will come to Rhodes
by way of the Renaissance Festival.

The events of this year's festival
will be held outside from 12:00-5:00,
on the North Parkway side of Pal-
mer Hall.

Alternate locations will be an-
nounced in case of inclement weath-
er. The Festival's events will be va-
ried with the music of the Madri-
gals, a harpsicord concert, the
soaring splendor of a falconer's act,

•and scenes from Renaissance
plays, Everyone is encouraged to
come enjoy the return of the Ren-
aissance, alive again this Saturday!

SGA Corner
The only appropriate way to begin my term is to thank Beth

Baxter for all her help and guidance. I only wish that everyone
could appreciate the tremendous time and effort she has given
to the SGA and the college. I admit I don't hide my admiration
well. I'll stop this now because any more adulation and I'll throw
up and die. Simply, thank you, Beth.

There were many important topics of discussion this week
in SGA. Foremost among them was talk surrounding the Board
of Trustees meetings held this past Thursday and Friday. The
Trustees were quite impressed by what our student representatives
had to say about the Project I proposal. There was a sufficient
enough uproar that the Board asked for a pro- and con- look at
Third Term.

This is quite significant in that it allows students the oppor-
tunity to present their views, unaltered by committee and admin-
istrative "fine-tuning," directly to the Board of Trustees in a
"this is the way it is" format. 1the SGA was asked to direct this
effort, and in the next week we will begin working on a draft.

(Continued on Page 4)
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My Side Stalking AM Amblers
You can't say that I'm a 'morn-

ing person.' I don't pop out of bed
each day with a zing, smile at the
alarm clock, and whistle Sousa in
the shower. By rule, I don't get up
any sooner than I have to and even
then I hate it. No one can claim
to have see me first in line for
the Captain Crunch.

But this isn't an account about
my morning habits (which more
often than not are confused for
mourning habits). This is an in-
vestigation into the habits of other
persons who stalk the wee hours.
But first let me tell you how I dis-
covered them.

As I said, I stay in bed each
morning as long as possible, but on
rare occasions, and I don't know
why, I wake up before the alarm,
and instead of rolling over with a
grunt and dreaming of graduating
unemployed, I step out of bed. It's
kind of unexplainable, like Moses
and the Red Sea, or why anyone
ever watches the "Love Connec-
tion."

Perhaps it is the sunbeams chim-
ing lightly on my window panes and
dancing on the floor; maybe it is
the flowers freshly sprung from
minute buds, their scents wafting
through my half-opened casement;
maybe it is because I didn't brush
my teeth after last night's pizza

Bnx CE. Trustees Willing To Listen
An open letter to
Rhodes Students,

Today Julia Weaver, L a u r i e
Mount and I had the opportunity to
discuss our concerns surrounding
Project I with the Board of Trus-
tees and the administration. Proj-
ect I, as you know, is a plan for
the college to achieve academic
excellence, that has besn in formu-
lation for 14 months

Of the many recommendations
suggested in the Project I report,
one is of particular concern to
students: the proposal to switch
from a 3-term calendar to a 2-term
calendar that would allow for off-
campus study during the junior
year - (However, it should be
noted here that Project I has yet
to officially propose any alterna-
tive calendars.) Today the propos-
als were formally brought' before
the board for informational pur-
poses and discussion. The actual
"vote" is tentatively scheduled for
the October Board Meeting.

Before I tell you about today's
events, I think it is important that
you realize something that I have
learned by being student repre-
sentative to the Board. That is that
the Trustees honestly' care about

Dear Editors:
There are two tandem bicycles

that have sat idle and unused in
the basement of the student center
for months. We know that it takes
a considerable amount of money
and effort to get them repaired.
But third term it seems that, ac-
cording to the administration, we
all have time on our hands. We
plea to those who have any con-
trol over these items that they
try their hardest to repair them be-
fore we leave for the summer and
never get this chance again.

Sincerely,
Peggy Wood
Marthan Hample
Laura Hewes
Knox Gunn
Miller Bennett
Phil Piggott
Caroline Payne

Dear Rhodes Community:
Will the person or persons who

'borrowed' the 1955 Grove Diction-
ary of Music and Musicians please
return all volumes. No questions
asked -- just leave it where we
can find it.

Thank, you
Reference Dept./
Burrow Library

this school. Their intention is not
to just arbitrarily "take away Third
Term," but rather to improve the
academic quality here. And, I think
most of us would agree that the
academic quality of Third Term, as
it exists today, is not as high as in
Terms I and II.

Of course, this is a generalization
with obvious exceptions, but it's un-
disputable that Third Term stands
a lot of room for improvement.

But, despite its short-comings,
Third Term has the potential to
be a very valuable academic ex-
perience. By its very design, it
allows for concentrated, daily study
in classes that are ideally meant
to be unique, perhaps team-taught
interdisciplinary subjects that epit-
omize the true "liberal arts experi-
ence."

In the past, recurrent problems
such as poor class attendance and
over-sized morning classes plagued
Third Term. Yet, for the first time,
the administration set a limit of 35
students for Third Term classes
and strongly encouraged the fac-
ulty to enforce attendance policies
of some sort.
The painless (and necessary)

changes, in addition to campus
awareness that Third Term is un-
der close scrutiny, have combined
to create an academic atmosphere
that is notably different from last
year at this time. For instance,
afternoon classes are being taken

advantage of, and class attendance
has improved.

Even though we had just been
in class for 4 days when the Board
met, the academic attitude was so
immediately noticable that we tried
to convey this favorable change to
the Board. And I'm happy to say
that their response was quite posi-
tive. Several Board members ef-
fectually said, "We need to learn
more about this and to hear the
students' position." They even re-
quested that the SGA compile a
list of "pros" and "cons" of Third
Term, so they might have a better
understanding of the issues.

It is clear, however, that one is-
sue will probably play a decisive
role in October. And, that is the
outcome of our current Third
Term; given all of its "academic
policy changes" that have been ab-
sent from past Third Terms.

So, in effect, the ball has been
handel back to the students. If
we choose to take this six-weeks
seriously, and approach it with the
right attitude, it might just show
that Third Term can potentially
balance challenging academics with
a more relaxed atmopshere'

Our attitude also influences the
faculty when they plan Third Term
courses. If they notice a positive
change, perhaps they will feel more
incentive to create and offer the
unique, creative classes that are

(Continued on Page 4)

There are ways to
prevent pregnancy.
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and scotch. Who's to say?
Anywhy, once up and realizing

the fruitlessness of returning to the
sack, I get dressed and saunter out
for kill time till the refectory opens.
It is while strolling around campus
in these previous moments when
the city is still, the new is fresh,
and trees throw pastel shadows
that I have encouraged creatures
of the strangest genre one can
imagine.

They have been given different
names by the folks in these parts.
Some call them the Dawn Treaders,
Sun-up Sprinters, and A.M. Am-
blers. The Mid-West Plains Indi-
ans call them "Ghosts Who Walk
Tippy-toe." Most of us, however,
just call them by name for they
are no more than fellow students
sneaking back to their dorms from
the unknown places they spent the
night.

It's not hard to recognize the
creatures. They shuffle along slow-
ly, with heads hanging low, hair in
disarray, lipstick smudged, shirt-
tails out, shoes untied, sorority pin
askew, and dorm key in the 'ready'
position. They make "Dawn of the
Dead" look more like "A Day at
the Races" or "A Night at the Op-
era."

You would assume (that's all I
can do) that they should be smiling.
Didn't they have a good time last
night? Who will tell. The point is
that these creatures look absolute-
ly miserable. They make the hun-
dred yard walk across the quad
look like a forced march to Au-
schwitz. Their only interest is the
shortest and most inconspicuous
path back to their own room. Out-
side of being invisible, they try to
appear as small as possible. They
don't want to be seen by onyone.
'Oh, couldn't Scotty beam me up
just this once?"

I once spotted a girl who not
only wished not to be seen but
didn't want to be heard either -

To look at the faces of these
souls, you can almost read their
minds - they ask themselves why
there isn't more shrubbery around
and and they make vague mental
notes of bushier campuses where
the plants aren't moved every other
week.
Whenever I see these shuffling

wrecks, my first impulse is to
grab my camera and get some pho-
tos. I've never done this because
I have a nagging suspicion that
like vampires and mirrors, these
creatures wouldn't show up on film
as anything more than whisps of
smoke, reflections of shadow, or
a greasy stain like refectory burg-
ers leave on a new Van Halen tee
shirt.

Are they male or female? I
don't know, but it's not too many
guys that visit Williford before
church on Sunday.

I warn those of you who would
like to set your alarms early in
order to catch a glimpse of these
creatures or if you're just some
granola child who gets high on
nature before seven a.m. If you're
out and about, don't get caught
watching the ghosts by the ghosts
themselves. They are dangerous if
cornered. They have a stare colder
than Arctic ice cream and more
debilitating than a blind date with
Medusa.

They want to see you even less
than they want to be seen. If you
grin and say 'Top o' the morn" as
you pass on a path, don't be sur-
prised if your eyes are clawed out
or if later you discover your tooth-
paste has been laced with legion-
naire's disease.

The best thing to do is just avoid
any chance encounters. Quitely af-
firm that this part of the day should
be set aside for those in less for-
tunate situations. If you must take
a walk, go off campus, head for
Tupelo. One day, you might get
lucky and you could join the ranks
of those who walk home at dawn.

A Talk With Eudora Welty
by Gray Tollison

Many artists are able to ex-
press themselves, but only a few
are able to express themselves
with a passionate spirit. These art-
ists are the ones who are always
remembered in the annals of his-
tory. When one is personally con-
fronted with an artist of great
stature, he can feel the presence
of an aura surrounding that artist.

As Eudora Welty walked onto the
stage of Hardie Auditorium last
week, I became overwhelmed with
her presence. The minute I laid
eyes on her, I could see that aura
which only eminent artists possess.
I knew that Miss Welty was veri-
tably a writer of power. As Miss
Welty was waiting on Joel William-
son to complete his passage from
The Crucible of Race. I noticed
many of the eyes of the audience
concentrated on every movement
Miss Welty made. They could see
the aura also.

The morning after the lecture
Miss Welty and Prof. Williamson
held a discussion with the students
at Rhodes. The following is a set
of questions directed to Miss Welty
as well as her responses:

Q: Do you ever have a problem
in the development of-your char-
acter in that you lose control of,
his development?

A: It wouldn't arise in a short
story, but it would in a novel. In a
novel you are able to expand and
have a chance to develop things
and pursue bypaths in connection
with your character. You could
weed out things later.

On the short story, the invention
of a character is at one with the
conception of the story. The char-
acter is only in that story to carry
out the role he is for the story it-
self.

If the character got out of hand,
it may be a symptom that you've
got a novel on your hands. That
happened to me when I was writing
a short story. The character took
hold of the story and just ruined it.

Q: Do you feel that you are at a

disadvantage being a woman writ-
er?

A: I know that people are very
conscious of the large segment of
women writers and they devote
lots of time analyzing this. I can
only say for myself that I am for-
tunate in my writing life. What I
feel about fiction is all of these
things do not stand in the way of
a story.

If you are a fiction writer writing
about personal relationships, which
is what interests me, you have to
be able to put yourself in imagina-
tion and in the place of your char-
acters.

They can be young, old, man,
child, black, or white. You have
to imagine the world of another
person. I don't think you're think-
ing at the time: I am a woman. My
whole technique of writing a story
is to get out of myself into what
I'm writing about.

Q: Why are there so many great
writers from Mississippi?

A. It's amazing. I really don't
know either. It has happened in
other parts of the country like in
New England in the days of Mel-
ville and Hawthorne. It also hap-
pened in the Mid-West in the days
of Drieser, Sinclair Lewis, and
Ernest Hemingway. Its just moved
around like a spotlight. And now
the light is shining on the South.

It's certainly interesting because
all of the writers are highly differ-
ent and not in one school. It's won-
derful to know a giant like Faulk-
ner existed and to read him gives
me pleasure, but it can't help me
when I write. I'm so often asked
how I could possibly write books in
the same state as William Faulk-
ner. It's like living near a big
mountain. You know it's there, but
it doesn't help you when you put
your pen to the paper.

Q. How do you get ideas for
your stories?

A: In my case, ideas for stories
are built up over a long period of

(Continued on Page 3)
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Coordinated by Gray Tollison

Many students at Rhodes are unaware of the purpose that
the Project I Committee serves. As stated in the preliminary
reports, the Project I's purpose is to "suggest ways, appropriate
to the mission of Rhodes College, to advance its commitment
to being one of the finest colleges of liberal arts and sciences
in the nation."

The Committee is made up of faculty, student, administra-
tors, alumni, and trustees. This covers the whole spectrum
that is part of a college. But there still seem to be many Rhodes

students who are part of the "silent majority." These students

feel that their input to the whole situation would be insignifi-

cant, so they maintain an apathetic attitude.
The Sou'wester is not able to get opinions from every stu-

dent, but we did ask three students: What steps would you

take in order to achieve excellence and make Rhodes .College
one of the finest institutions in the country?

This week Cole Clark, Nell Fullinwider, and Bryan Ford

responded to this important issue.

I can remember reading some
time back in March of 1984 the lit-
erature that my father brought
me from Memphis promoting what
was then Southwestern at Mem-
phis. I was planning at the time
to attend The Georgia Institute of
Technology and study computer
science. Needless to say, the bro-
chures changed my mind radically.
I was so impressed by the photo-
graphs, articles, and statistics of
Southwestern that I withdrew
from Ga. Tech and came here,.
some 1,000 miles from home.

Upon arriving on campus, all my
thoughts and hopes about the school
that had been cultivated by my
reading were realized; I was not
in the least disappointed. As time

Cotle ClarK
has gone by since that day, I have
been staggered by what Rhodes
has offered me in my first two
terms of college. With a few ex-
ceptions, I can think of very little
that I would like to see changed
or that could be significantly im-
proved here at Rhodes College.
Academically, aesthetically, and
socially, Rhodes has fulfilled all
my expectations.

So what does all this have to,
do with excellence? Well, in light
of all the talk I've heard of dras-
tically changing this school in or-
der to make it more attractive to
"better" students and to gain
status in the nation-wide picture
of small, private schools, I'd just
like to state that Rhodes is, in

my opinion, doing all the right
things to become prominent.

It takes a very long time for
any establishment to achieve great-
ness. As a school, we need just
a little more patience. Rhodes is
an "excellent" school and will in
all likelihood continue to improve,
but nothing gains superiority over-
night, and no amount of change
will bring Rhodes instant or even
quick success.

My thoughts, therefore, are for
us, the students at Rhodes College,
to do the best we possibly can to
show faith and hope in our small
school. Only time will bring fur-
ther recognition; time, and time
alone.

-Bryan Ford-
Measuring excellence in some-

thing, particularly a college insti-
tution, is certainly no easy task.
Hundreds of students apply to
Rhodes for some reason or an-
other; and although financial aid
may have much to do with the
final decision, something must
have motivated those high school
seniors to make Rhodes one of
their choices.

Why did WE pick this school?
There must have been some be-
lief that the schools we chose were
excellent ones, but quite often our
vision seems to be successfully

blinded by a stack of college pam-
phlets and brochures.

For entering students, college
bulletins are usually the first con-
tact with a school, the next step
being a pleasant walk about the
campus. After having almost com-
pileted my first year, I see that
Rhodes has hidden nothing and
has much to offer in terms of ex-
cellence.

Again, what is the "excellence?"
Sure, schools such as Yale, Prince-
ton, and Brown are noted for
excellence, but they speak more
in terms of their great graduates

who proudly display their diplo-
mas on the wall. To me, excellence
in a college is not based primarily
on academic standards, although
those are of great importance.
What makes a college an excellent
one is the ability to live up to
what they are attempting to sell
themselves to be. Rhodes has suc-
cessfully done that. All they of-
fer, and all I expect, is a solid edu-
cation, social and academic.

One is bound to find faults in
the manner in which the adminis-
tration handles its affairs, but
there these do not stand in the

way of all that was promised. No
one wants to live in Stewart. No
one wants to stand in line for
two hours to pay 35 cents for dorm
damage. And we all are dying to
use the door in the student center
again, but we should not allow
our quibbling about these things
to stand in the way of our educa-
tion.

My belief in the excellence of
Rhodes has been enhanced even
more since I have been mulling
over this topic. Who can look at a
McCoy production, watch a sports
event, listen to the Rhodes sing-

ers, sit in on a Gilliland Lecture,
or simply listen to a professor's
lecture and not agree that there
is some degree of excellence.

Dr. Eckert said of Tony Garner
at the singers concert this Tuesday:
"Tony Garner has done much to
enhance the excellence of Rhodes
College." So what do I think should
be done to attain excellence at
Rhodes? I think we have already
done that. All that can be done is
enhance, promote; and intensify
the degree of excellence which
Rhodes has already attained.

Bryan Ford

Nell Fullinwider-
When I visited this impressive

campus and was then confronted
with the 36 outstanding facts about
Rhodes College, I was completely
convinced that Rhodes was the
school for me. And now as a
sophomore, I .continue to have an
ever-increasing pride in the fact
that the 36 attributes are very
real on this campus.

But there has beerf one major
disappointment to me about
Rhodes, which has veritably chang-
ed the complete success of my two
years here. This disappointment
has been in the quality of the stu-
dent life on campus. When I say
"student life," I am referring to
the quality of the individuals them-
selves. I guess I was misled in be-
lieving that a small private liberal
arts Presbyterian college in the
South would be full of upbeat, out-
going, Christian-like, cultured
achievers. But was I really so
wrong in expecting to find such a
high caliber of individual? I don't

Welty
(Continued from Page 2)

time from feelings and experiences
I've had in my life. I wish to ex-
press them in some way, but I
couldn't write them because I
usually don't write autobiographies.

I sometimes get an idea from the
outside world like a newspaper clip-
ping and use that as my form. This
form is the device in which I pull
out my realizations and emotions.
When I find a form, what I really
have found is a way to dramatize
my own feelings to carry out what
I want to say. Sometimes it takes
a long time to find a form in which
I want to say something. I have
written on the spur of the moment,
but that isn't my normal process.

Q: When you are writing a novel,
do you write it with the intention
of writing a bestseller?

A: It's a personal thing with the
writer to write what he wants to
write. If you are interested in writ-
ing a best seller, then do it.

I am more concerned about ex-
pressing my feelings. I don't think
a fiction writer can worry about
what the reader is going to wonder
at this point because you're think-
ing about the story as you want it
to be. Having a story understood
is very different from writing with
the wish that it would sell to some-
body.

think so.
I still believe that Rhodes has

the potential to attract high quality
students as well as produce its own,
but not until the administration
becomes a little more concerned
with the "overall" quality of the
student, rather than just the "in-
telligence" of the student; and a
little more concerned with the
needs and attitudes of the current
student, rather than pushing too
hard to bring 400 new needs and
attitudes on campus.

Now, I will address both of the
hoped-for improvements individu-
ally. First, college is supposed to
be a "learning experience." I
think the administration has taken
this phrase to mean that book
learning is all that matters, and
thus the administration has chosen
to reward the "intelligent" student,
and ignore the need for well-
roundedness.

One example, among many, is the
newly enforced stress on class at-

Phonethon Success
A record 249 students participat-

ed in the Spring Phoneathon, which
ran from March 3-18. By calling
alums of the college, these students
were able to raise $56,091, which
was $6,091 over the goal projected
by the Development Office. Prizes
and free phone calls on the wats
lines donated by Federal Express
made even Mary Margaret's driv-
ing worthwhile. Because it was the
most successful phoneathon ever,
everyone who participated deserves
a special thanks.

Doonesbury

Editor's Note:
Doonesbury will
be posted in the
basement of the
student center
each day respec-
tively. The Sat-
urday feature
will run in the

Sou'wester.

tendance, which is followed by the
strict new regulations about week-
night parties. With such a rule
the administration seems to ignore
the idea that college is supposed to
be the very opportunity in an in-
dividual's life when he can learn
responsibility for himself.

This responsibility includes not
only going to class, doing an as-
signment, and studying for a test,
but also in going to class in spite
of the biggest hangover of your
life, doing an assignment before
going out with friends, and study-
ing for a test around your athlet-
ics, music, art, and leadership ac-
tivities.

"Learning" in college comes
from taking responsibility for your
choices - choices like drinking,
socializing, or participating. These
new restrictions on the social life
at Rhodes are limiting such
choices, and thus limiting the one
opportunity to make mistakes and
grow. Such limitations produce in-

dividuals who e n t e r the "real
world" and flop because they never
learned to take responsibility for
their choices. "All work and no
play" not only makes Jack a dull
boy, but a LOSER as well.
. Secondly, one of the proposals
of the Project I committee is to
continue increasing the enrollment.
I see nothing wrong with such a
goal, IF and ONLY if, the admin-
istration first tends more closely
to the needs and rising resentment
of the current student body. It's
like the administration slaps these
sheltering rules on us all and says,
"Now you children don't bother
us, because we are busy bucking
for 400 new students who will ful-
fill our pursuit of excellence."

So, we are up against a pretty
vicious cycle: the administration
is not sensitive to the student - so
it places unnecessary restrictions
on the student; the student, in
turn, does not learn responsibility;
the school, in turn, does not earn

a reputation for excellence, be-
cause it is not turning out quality
individuals; the quality prospective
student, in turn, does not want to
come to Rhodes when other
schools "of excellence" are produc-
ing the quality individual; the ad-
ministration, in turn, gets more
frustrated, and thus slaps more
rules on the student to make the
student BE SMARTER!!

So, in answer to the issue at
hand, I strongly believe that the
excellence in a school must first
start and must always be found
in the overall quality of the stu-
dent - his attitude, well-rounded-
ness, ability to accept responsi-
bility, and lastly his academic in-
telligence.

In its pursuit of excellence, the
administration needs to strive to
be perceptive and sensitive to the
students; and only then will the
success of each individual, as well
as the goals of the College itself,
be realized.

Third Term
Academia?

The other day I woke up, casual-
ly proceeded to breakfast and then
to my A hour class. Along the way
something very odd dawned on me:
there were a lot of other stu-
dents doing the same thing I was
and it was 8:20 in the morning and
third term. So, something must be
working, either the administration
or the students and yes, perhaps
the both of them together?! At any
rate, I feel good about third term
- perhaps now is our chance to
prove that we really want to keep
third term, or is it?

Robert Finch

BY GARRY TRUDEAU

RHODES COLLEGE
ASSISTANT DIRECTOR OF ADMISSIONS

The Assistant Director will be responsible for the coordination of all re-
cruiting efforts in a designated geographical area. Responsibilities will
include 8 to 10 weeks of travel, alumni/admission receptions in travel
area, reading of all student files from area of responsibility and the
interviewing of students. In addition, the Assistant Director will have
specific administrative responsibilities assigned dependent upon experi-
ence and needs of the office.
A successful candidate will have a bachelor's degree, possess excellent
communication skills, enthusiasm, and a commitment to a quality liberal
arts education.
Salary commensurate with experience. Position available July 1, 1985.
Send resume and three letters of reference by May 15, 1985 to: Director
of Personnel, Rhodes College, 2000 North Parkway, Memphis, TN 38112.

An Affirmative Action, Equal Opportunity Employer
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Dr. Neal Says Farewell to Man

by Gray Tolliso
Marion.Zimmer Bradley, this year's guest writer for the Literar
Arts Festival, discusses how one can "blow a sale before the edito
gets through the first page" with students in the East Lounge Wed
nesday. Ms. Bradley, best-known for "The Mists of Avalon," lectured
last night on her research for "Mists" to complete the events of th
Festival. The Literary Arts Festival is an attempt to acquaint stt
dents with a contemporary writer and his/her work.

SGA
(Continued from Page 1)

God knows, I welcome all the input I can get.
Also, the Board was quite receptive to the ideal of maintain-

ing teaching effectiveness as the top priority in the evaluation of
teachers for pay increases and tenure, while still emphasizing
professional development (i.e., research) as necessary and vitally
important. Our petition, which more than 600 of you signed, was
directed at two points: 1) maintain teaching effectiveness as top
priority of Rhodes College, and 2) maintain the present Three
Term calendar. We were heard. And it only took a little can of
"whup-ass."

Check out a copy of a letter I got from the President of the
SGA at Williams College. It'll be on the SGA Board in the base-
ment of the Student Center. They want our SGA and student body
(personal note: I hate the term "student body." I just think it's
stupid.) to join their fight against many of Reagan's cuts to fund-
ing for college students. They request our signature on a petition
they are compiling. I think it's kind of interesting. Read it and see
what you think.

The SGA is accepting applications for the 1985-86 Secretary,
and the forms can be found on the SGA Board. Deadline is Tues-
day, April 30th, so don't procrastinate too long after you read
this.

That's about it. I think it's going to be a good year. We're going
to have a lot of problems staring us in the face next year (like
what are we going to do for a social life with the Pub closed and
most of the campus underage?), but I have confidence that if you
just take the time to care, we can work it out. Don't burn up all
your skin or your brain cells, and remember to hoist one in the
Pub. We ain't gonna have it too much longer. And I hate all of
you for being able to eat.

Scavenger Hunt
How many boxes of worthless

junk do you have sitting around
your room just to be tripped over?
If you, or someone you know, is
a compulsive packrat, join in the
First (and possibly last) Annual
Scavenger Hunt, which is already
in progress and ends May 9. The
entry form and $5 fee is due today.
Pick up details, rules, and item
list outside the mailroom. The
winner-take-all prize will be an-
announced this Monday. Remem-
ber, the more participation there
is, the bigger the prize will be.
Start as soon as possible; time flies
when you're having fun.

Clothes for Needy
The ATO's are sponsoring a cloth-

ing drive for needy children. Please
put any clothes that you do not
want in the boxes in the lobby of
your dorm. Thanks

"Learning which is edifying is
not just the kind that teaches you
something you can do," said Dr.
Fred Neal on March 30. "It is the
learning that shows you what you
can be.

His lecture on this day concluded
not only two years of "Man in the
Light of History and Religion" for
sophomores, but also more than 20
years for himself of directorship of
the course. But instead of review-
ing "the Man course in capsule
form, giving a sort of square root
of Western culture," he focused on
the gifts of the mind, heart, and
spirit, cultivated by the pursuit of
knowledge, that serve to aid one's
search for his authentic self.

In his tenure at Rhodes, Dr. Neal
has seen the course undergo major
realignments. But these principles
of edifying learning are still cen-
tral to the course and to his per-
sonal reflections on its past, pres-
ent, and future.

Dr. Neal came to Rhodes in the
14th year of the Man course to
serve as an assistant to Dr. John
Henry Davis, "one of the founders
of the course and the guiding genius
through its first 20 years."

When Neal assumed directorship
after Davis' retirement, the College
was in the process of shifting from
a six to five-day school week. This
change cut one one-sixth of the ma-
terial covered and warranted a
complete revamping of the course.

n Many years later, spreading the
y Man curriculum over a two-year
r calendar as the core for the new

'd- humanities requirement c a lle d
d again for major rearrangement.
e Though most such changes have
u- narrowed the course's scope since

its inception, they have not nar-
rowed its fundamental vision.

"Lots of times, it isn't important
that you always cover everything
that needs to be said, but that you
lead p e op 1 e to very significant
ideas," Dr. Neal commented. "We
don't feel like this is the end of a
college education. This is the way
in which you open up a lifetime of
learning."

Less drastic changes in content
every few years have kept the
course from "going stale," accord-
ing to Dr. Neal, and the experi-
menting with new angles of ap-
proach to remaining material has
also contributed to its longevity.

"We've kept as a basic rule that
our colloquia are the places where
the real learning is done," said Dr.
Neal. "So, without any fail, we al-
ways must have more colloquia
than any other sessions in the
course." He pointed to the value of
learning by conversation and cited
Dr. Davis, Dr. Lawrence Kinney,
and Dr. Granville Davis as mas-
ters of the discussion method of
teaching. "I've made a lifetime of
trying to learn how to do it," he
said.

"We really aim that people will
learn in the process of talking out
their ideas of great thinkers and
seeing how they agree with each j
other. If we could really do our
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job well, we would be developing a
full generation of studetns who can
analyze, interpret, and evaluate
documents."

Applying this process to Greek
and Biblical documents, for ex-
ample, not only sheds light on the
foundational values of our own civ-
ilization, but also opens up a whole
understanding of human nature.
Learning to articulate the ideas
coming from this understanding,
Dr. Neal noted, is of great worth.

"All of a sudden you begin to
discover you really have opinions
and convictions that are your own
and not just borrowed from some-
body," he said. Seeing these steps
of growth in the student is one of
the rewards of teaching for him.
Dr. Neal spoke of other personal
benefits. "One of the greatest satis-
factions that I have found in the
course has been association at a
very significant level with other
professors on the staff," he said.

Debate with them over material
to include in the Man course was
enlightening, as it exposed the com-
mon values they all hold in teach-
ing. "This gave me a sense of
companionship and unity. Educa-
tion is a moral endeavor whereby
we're all joined together in this
common pursuit of knowledge, and
if you can do it around certain
tasks, it gives you a real sense of
community."

"We found out, in terms of our
work with each other, that we
could trust each other even though
we disagreed to the hilt, that we
had respect for each others in our
own fields, and that we could help
each other and ask for advice with-
out being defensive. This led to a
wonderful feeling of teamwork.

"Another thing that's so wonder-
ful about the Man course is the
unity it gives to students on the
campus. "If you have 250 freshmen
complaining about the length of
their assignment or arguing about
a point of view that is said, all of a
sudden they're having joy in a cer-
tain intellectual level of conver-
sation,

"If I had a chance to make my
perfect college," he added, "I
would want every professor who
joins our faculty to teach the Man
course in one round, at least." Be-
sides expanding the knowledge of
professors, this involvement would
give them more possibilities for
conversation with students, thus
drawing the campus even more

ANMF1

closely together.
He feels as well that scholars of

the Humanities ought to know basic
principles of the sciences; each
system of thought is simply a dif-
ferent means of discovering truth.
"One think I would really like to
explore in the course is compara--
tive methods of arriving at truth,"
he said.
As for other changes in the

course, Dr. Neal hopes for the
continued expansion of the use of
audio visual aids in lectures. And
he feels that more spirited pres-
sure to change the course name
may be inevitable. He defends,
though the "Man" label used since
1945. "It has a certain convenience,
it has a brevity, it has a history,
and it has never been one that has
favored patriarchalism of any sort.
It never was chauvenistic; it has

abeen generic."
Neal feels that changing the

name to "Humanitas" or "Men and
Women" would be a loss for the
couars. "We are not talking about
men and women. We are talking
about a particular species of which
men and women exemplify certain
qualities which they hold together.
I really prefer to keep the name
because we haven't been able to
find anything that's better."

But in the wake of past changes
and the prospect of future ones, the
spirit of the course remains un-
tarnished. As in his final lecture,
Dr. Neal emphasized the subjective
nature of its lasting benefits. "The
value of the Man course will be
what's left over after you've forgot-
ten most of the material you've
learned. By that time, you've dis-
covered the power of ideas and the
power of the skills that you've
gained.

"You can see I am excited about
the Man course!"

Trustees
(Continued from Page 2)

ideally suited to six weeks' study.
Admittedly, Third Term needs a
lot of continuing effort in order to
make it successful, especially on
the part of the students. 93% of you
support Third Term. Now is the
time to show it.

If you are interested in helping
compile the list of "pros" and
"cons" place your name on a list
posted outside the mailroom on the
SGA bulletin board. Thanks.

Jeannie Garten

Want to take
advantage of
Air Force
ROTC?

Contact Capt. Ulysses Swift
Memphis State University

454-2681

Not all colleges and universities offer air Force ROTC. If you
want the advantages of Air Force ROTC and your school doesn't
have the program, you still may be able to participate.

Call or visit the Air Force ROTC detachment listed above and
ask about the "Crosstown" program. You may be able to take Air
Force ROTC at another college in your area.

We have four-year and two-year programs that lead to an Air
Force commission. We may also apply for a scholarship which
pays college expenses plus $100 tax free per academic month.

AIR FORCE

CROSSTOWN I

ROTC
Gateway to a great way of life.

-mmomommolom
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Project I Continued-
(Continued from Page 1) tees, and administrato:

hesive statement of educational lum review should be

philosophy that would connect the and should be undertak

statements of purpose, nature, and iately upon completion
commitment of the College with Project II.
the curriculum. We have no unify- 4. Assessmer
ing educational philosophy that After the educational
answers such questions as, "What is developed and the
knowledge and experiences should reviewed, the College r
a student have before graduating termine if and how s

from Rhodes?" "What skills or at- acquiring the skills,
tributes should our graduates pos- attributes, knowledge,
sess?" "What standards of per- tivities through parti
formance should they have at- the curriculum.
tained before graduation?" The manner in which

To be sure, there are partial to make good on our p:
statements of educational philos- the ways in which te

ophy in the literature of the Col- learning occur are cril

lege. Departmental brochures have success of the College
some of this information, the cess of our graduates
"Case Statement" written at the To determine if Rhoc

beginning of the capital campaign are acquiring the des
contains sections of ideals and phi- experiences, attributes,
losophy, and the pamphlet "The and attitudes, methods
Classic of Classics" is a fine state- sures of assessment n
ment of the College's policy of re- vised. Such an underta
quiring a biblical studies compo- be initiated by a comn
nent in its undergraduate degree up predominantly of f-
structure. These statements, how- bers along with sever

ever, were written primarily for alumni, trustees, and
off-campus audiences or cover only tors.
a portion of the curriculum. Assessment should be

Attributes frequently quoted in and should be undertak
College literature, such as teaching lately upon completion
the ability to communicate in writ- III.
ing and orally, came from the work 5. Facilities
of a small faculty committee chair- The Burrow Libra
ed by Professor Robert Amy more classrooms, and faculty
than 10 years ago. cilities should have hi

The need is obvious and the in planning for the fu
time is right for the College to College.
develop a College-wide, up to date, Attention should con
and cohesive statement of educa- given to identifying n
tional philosophy. Such an under- ogy for the Burrow I

taking should be initiated by a to identifying resources
committee made up predominant- physical, and human)
ly of faculty members along with be directed to the Burr
several students, alumni, trustees, 6. Consultatl(
and administrators. This process All academic departn
and the resulting statement of edu- College should be revi
cational philosophy will help re- outside consultant at

build the sense of collegiality that every 10 years. Externa
was lost when the shared values provides an excellent
that were reflected in the curric- for 1) recognition of

ulum years ago began to give way complishments, 2)
to departmental, not College-wide, criticism, and 3) new
perspectives. instruction. Such revie

The statement of educational phi- sultation will provide a

losophy should state clearly the view of programs and
skills, attributes, experiences, and by those knowledgea
sensitivities that we seek to im- field.

part. This is needed 1) so that we 7. Major Require
all know what we are about, how If the College is tru

faculty work together collegially, arts and sciences instil
and how each professor's and each we should have a ba

department's work fits with others, gram that may require

2) so that we have goals that can es in a student's major,
be evaluated for continual accred- erously for "electives,"
itation, and 3) so that the image upper and lower lim

of a Rhodes education is clear to sizes of majors. At p
our constituencies. jors range in size from

A cohesive statement of educa- a wide diversity. A ra

tional philosophy for the College to 50% of courses for

should be developed without delay recommended as a guic
as a new Project II. 8. Departmental S

3. Curriculum Review The departmental s

After the educational philosophy should be revised wit
is clearly defined, the curriculum partments combined a

of the College, both as individual others created to be

components and as a whole, should plish our academic m

be reviewed carefully. Expanding provide support servic

knowledge, new technologies, and mum of a 4-person de

evolving theories demand new at- recommended as a gu:
tention to all phases of our cur- "Man" Department a
riculum. This concern should ex- puter Science Departn
tend to the "fit" and .rationale of be given serious consid

all our curriculum offerings. The ing Project III, review

last overall curriculum review was riculum.
done 16 years ago. 9. Department i

The present distinction between Department Chairs si

the B.A. and B.S. degrees in the pointed for 3 year rene'
sciences is not clear. Clarifications and should be evalua
of what each degree program is warded for performanc

and a rationale for each should istrative as well as fac

be clearly stated. We offer more If we wish to promote

degrees than many colleges larger ternal, self-critical lea
than Rhodes, in part because of tating Chairs should be

overlapping B:A. and B.S. degrees. The responsibilities
The current definitions and struc- ment Chairs should 1

ture of B.A. and B.S. degrees so as to insure that I

should be reviewed and overlap- tunity for profession

ping degrees abolished. ment, both in teachi
Reviewing the curriculum as a scholarly productions,

whole should determine how our equitably impeded.
curriculum should provide students 10. Faculty Appoir
an education in keeping with the Non-tenure t r a c k,
nature and mission of the College, faculty appointments
our commitment to excellence, and rent faculty levels sho

our educational philosophy. Such initially to respond to

an undertaking should be initiated pressures and ne w

by a committee made up predom- needs. Tenure is an exi
inantly of faculty members along term investment by
with several students, alumni, trus- and the use of part-tim

rs. Curricu-
Project III
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multi-year
above cur-

uld be used
enrollment
curriculum

pensive long
the College
ae faculty is

sometimes impossible or unwise for
extended periods. The practice of
making non-tenure track, multi-
year faculty appointments allows
flexibility, preserves and pro-
motes quality instruction, and is
a prudent strategy when attempt-
ing to address student interests
and needs.

Part-time faculty should be giv-
11. Part-time Faculty

en greater recognition and finan-
cial remuneration. Part-time or ad-
junct faculty should receive com-
pensation at a higher level than
is now the case. They teach 10%
of our classes. They should pro-
vide the same overall quality of
instruction as full time faculty.
Improved salary and benefits are
means to expecting and rewarding
quality performance.

II. FACULTY DEVELOPMENT
Overview

Faculty Development can be put
in the general context of two ques-
tions: (1) What constitutes pro-
fessional success for faculty mem-
bers at the finest liberal arts col-
leges in the nation, i.e., what are
the expectations for excellence of
faculty at these institutions? (2)
What kind of support do the col-
leges provide to enable faculty to
carry out these expectations suc-
cessfully?

The small liberal arts colleges
studied tend to believe that the
best balance is equal emphasis on
teaching excellence and scholarly
productivity on the part of their
faculties.

The colleges studied seem to do
less than does Rhodes in attempt-
ing to evaluate teaching effective-
ness and in rewarding it. Some feel
that in practice they put too little
emphasis on teaching to achieve
their ideal of equal emphasis. The
colleges studied put greater empha-
sis on both expecting and facili-
tating scholarly productivity by
their faculties. This emphasis is
reflected in the weightings of cri-
teria by which they employ faculty
members, by which they evaluate
untenured faculty for tenured po-
sitions, and by which they compen-
sate the faculty in general.

Besides having a lower expecta-
tion of scholarly production by its
faculty, Rhodes devotes much less
of its resources to supporting
scholarly activity than would the
ideal balance stated by the model
small liberal arts colleges studied.
In a word, the ideal balance would
expect more scholarly production
from faculty than does Rhodes, but
also would provide faculty with
greater resources to support that
activity.

The primary areas in which
Rhodes can make both immediate
and long-term gains is that of fac-
ulty development, both as teach-
ers and scholars. No college can
be among the finest in the nation
unless it has a faculty of the high-
est academic quality and reputa-
tion, a reputation that results
from great teaching and outstand-
ing scholarship. Thus, the academ-
ic quality and reputation of the
individual faculty member en-
hances the academic reputation of
the College as a whole. This great-

ly benefits our students and grad-
uates and works to attract a broad-
er student body and a more out-
standing faculty.

Teaching, advising, service, re-
search, and scholarship combined
take an immense amount of time.
Excellent undergraduate teaching
and individual scholarly produc-
tion coexist effectively and
strengthen each other at Rhodes.
Both are usually done by the same
person. In most cases, this is the
goal of the individual faculty mem-
ber. But enough time to do both is
essential. Rhodes should move to-
ward more balanced support for
these activities. It is quite possible
for Rhodes to hire outstanding
faculty of the highest caliber in
both teaching and scholarship, but
these same people will stay and
become committed to the College
community only if they are allowed
time to teach well and to pursue
their research interests. The fol-
lowing recommendations for fac-
ulty development sup p o r t for
teaching and research speak to the
fundamental factor of time.

12. Faculty Professional
Excellence

The primary emphasis of the
Rhodes College faculty has al-
ways been its commitment to ex-
cellence in teaching. This commit-
ment is essential to the mission
of the College.

This commitment can best be
realized only when there is a sig-
nificant emphasis on scholarly
productivity that complements
teaching effectiveness.

The College should revise its
present procedure for evaluating
and rewarding faculty perform-
ance through merit increases, ten-
ure, and promotion to give in-
creased emphasis to scholarly pro-
duction, though still keeping teach-
ing as the primary emphasis. Ser-
vice to students, to the College,
and to the community should con-
tinue to be recognized as well.

Tenure should be awarded nor-
mally only to those candidates who
are rated as "excellent" in all
three of the categories: teaching
effectiveness, scholarly production,
and service.

13. Sabbaticals
The College should have a sab-

batical program which will make
possible a semester's leave with
full pay, or a full year's leave at
half pay, after 3 years of contin-
uous service.

A sabbatical should be available
to untenured faculty members af-
ter 3 years of continuous service.

A professor should qualify for a
second sabbatical only by having
produced a significant scholarly
production during the first.

The program should be funded so
as to make possible the hiring of
replacements, when appropriate,
for faculty members on sabbatical.

14. Structure
The Project I Committee firmly

believes that the quality of teach-
ing is enhanced by faculty re-
search. The Committee's objective,
therefore, was to find the opti-
mum balance between teaching ex-
pectation, calendar, and research
expectation to enhance the quality

of contacts between our faculty
and students. To accomplish this
objective:

a. The College should adopt a
two-semester calendar that encom-
passes approximately the same
number of classroom contact hours
as we have a present. Through ap-
propriate adjustments in the length
of class time, the present number
of student-faculty contact hours
would be unchanged. In addition
to this, the College should explore
the idea of having an off-campus
and optional May term in which
students can study abroad during
their junior year, within the reg-
ular tuition of the College. Stu-
dents would have an exciting op-
portunity for study at other lo-
cations in this country or abroad,
and most faculty would have the
month of May for scholarly re-
search.

b. The overall curriculum should
be described on the basis of num-
bers of courses rather than course
hours, with the graduation require-
ment being 32 courses.

c. The normal level of teach-
ing should not exceed 6 courses
per year, with provisions being
made for additional research time
during the year where merited. It
is hoped that a large number of
faculty will engage in significant
research through periodically re-
duced teaching levels so that the
average teaching level of faculty
will be fewer than 6 courses per
year.

15. Summer Research Funds
Summer research funds should be

sufficient to fund as many worth-
while projects as possible with a
minimum stipend of $3,000, and to
cover research or travel expenses.

16. Faculty Professional Travel
The budget for faculty travel to

professional meetings for 1984-85
was increased by 75%, from $16,000
to $28,000. This should be increased
to $50,000 as needed. This is in
addition to the travel expenses
covered by research grants.

17. Other Resources to
Support Faculty

The College should add a mini-
mum of one-half secretary for ev-
ery 4-person department and a
full-time secretary for every de-
partment with 6 or more full-time
members.

Office space and word process-
ing capacity for all faculty secre-
taries and departments should be
added.

The College should continue to
provide computer use instruction
for all faculty members and con-
tinue to provide a computer work
station for each faculty member
as feasible.

A full-time laboratory assistant
should be provided for each of the
science departments.

The College should employ an
Academic Grants Coordinator and
set an appropriate volume of
grants to be obtained as a per-
formance standard.

18. Distinguished Professors
To attract and retaini top teach-

er-scholars, the College should in-
crease the number of fully en-
dowed Distinguished Professor-
ships to a minimum of twenty.

WORD PROCESSING SERVICE
Let us handle your term papers, theses, resumes etc. We use
IBM and Apple PCs, computer spelling checks, letter-quality
printers, and quality bond paper.

Same day and next day service on most jobs.
100% Guaranteed-And We Deliver

M.D. ENTERPRISES
795-9415
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Memphis in May Salutes Australia

by Debbie Wiener
Robbie Baker gets an out during a double header against
Christian Brothers College on Monday, April 23. In the first game,
Rhodes dominated with a score of 13-3. In the second game, how-
ever, C.B.C. came back with a 5414 victory over Rhodes.

Tennis
by Julie Brown

The Lady Lynx tennis team cur-
rently has the best record in the
school's history with 17 wins and 4
losses. One of those losses took
place last week at Delta State, a
Division II school. Rhodes was de-
feated by a score of 6-3, but Laurie
Laughlin and Mary Ann Fesmire
claimed victories with scores of
6-1, 6-1. The team quickly bounced
back to beat CBC 9-0 later in the
week. Laughlin led the way by tak-
ing the number one singles match
by a score of 6-0, 6-1, 6-0.

A crucial match with Milsaps this
past Tuesday was rained out. The

winner would have most likely gone
to the NCAA National Tournament
as a team. The top two teams in
the region are automatically chos-
en, and the Lady Lynx are current-
ly in a three way tie for second
with Emory and Milsaps. Davidson
College holds the number one spot.
To have a chance at a team bid to
Nationals, the Lynx women must
repeat as winners of the Women's
Intercollegiate Athletic Conference
Tournament this weekend in Se-
wanee. Laughlin should get a bid
in singles and Fesmire and Laugh-
lin in doubles regardless of what
happens.

S. Cooper (722-8665). Through
May.

ART TRENDS GALLERY. Water
colors by Lafayette Ragsdale,
prints by Memphis T. Missis-
sippi and Marjorie Schwarts.
3703 Summer (324-6119).
Through May.

EVEREST GALLERY. Memphis in
May poster, and seriographs by
gallery artists. 4976 Summer
(761-9435). Through May.

FORMA GALLERY. Imported re-
productions of fine oil paint-
ings from great European Im-
pressionists. The Peabody, 149
Union (523-1496).

Sports
MEMPHIS CHICKS BASEBALL.

Tim McCarver Stadium (272-
1687). Games at 7:15 p.m. un-
less otherwise noted.
May 1-4-Charlotte
May 5-9-Columbus (2 p.m. on

May 5)
May 13-16 Chattanooga (12:30

p.m. on May 16)
MEMPHIS SHOWBOATS FOOT-

BALL. Liberty Bowl Stadium
(685-7469).
May 3-Birmingham (7 p.m.)
May 12-Houston (1:30 p.m.)

Night Life
AFTER FOUR. Contemporary, pop

and rock muisc. Mon.-Sat. 7-11
p.m. 111 Court (527-5757).

BOMBAY BICYCLE CLUB. Fea-
turing Keith Sykes every Tues-
day. Other performers include
the Bluebeats, the Radiants,
Good Question and the Cuttouts
Weekdays, 9-1; week-ends 10-2.
2120 Madison (726-6055.

CIRCLE CAFE. Live music Tue.-
Wed. 8-12, Thu. 9-1, Sat. 10-2,
Sun. 5-9. 680 Brookhaven Cir-
cle (767-5708).

CLUB HANDY. Blues Band. Tue-
Sun. Week nights, 7:30-1:30,
week-ends, 8-2-30. 340 Beale
(521-0213).

HUEY'S. Jazz and Bluegrass. Sun-
days, featuring the Midtown
Jazz Mobile from 3-6 p.m. and
Crawpath from 9-1. 1927 Madi-
son. (726-4372).

HUEY'S EAST. Rock and roll with
the cutouts every Sun. 8-12.
5356 Poplar (685-9340).

MURPHY'S OYSTER BAR. All
blues music' featuring the

Coordinated by Rob Finch
and Memphis Magazine

Films
FILMS UNDER THE STARS.

Australian films in conjunction
with Memphis in May will be
shown in Dixon's great outdoors.
The Dixon Art Gallery and Gar-
dens, 4339 Park (761-5250). $2 non-
members, Dusk.
May 3--Picnic at Hanging Rock
May 10-My Brilliant Career
May 17-Walkabout

THE DIXON GALLERY FILMS.
May 12--Radha & Krishna, in con-

junction with the Art of India
exhibit.

MEMPHIS PINK PALACE
MEMPHIS IN MAY SERIES
Films about Australia and its

people. Memphis Pink Palace Mu-
seum Theatre of Science, 3050 Cen-
tral (454-5600). 2:30 p.m.
May 4-The Desert People. An

anthropological study of the
Aboriginees.

May.11-Coral Reef Community.
The amazing variety of life
forms and their interdepend-
ence in the rich coral reefs of
Australia.

Music
SUNSET SERENADES. Live music

on the plantation roof of the
Peabody (or Skyway if rain-
ing). 149 Union (529-4000). $3
6-10 p.m. May 2, 9, 16, 23, 30.

Art
AUSTRALIAN ART IN OUR

TIME. This twofold exhibition
in conjunction with Memphis
in May will present 20th Cen-
tury Australian prints and fine
paintings from a personal col-
lection in New York. Memphis
Brooks Museum of Art, Overton
Park (726-5266) through May 29.

LAND OF THE SOUTHERN
CROSS. Australia's unique ge-
ography, culture and customs,
the sky legends of the Aborig-
inees, and a look at the little-
seen southern hemisphere sky.
Memphis Pink Palace, 3050
Central (454-5600) through Sep-
tember 1.

ALICE BINGHAM GALLERY.
Paintings by Judith Cotton. 24

The following appeared in the
Commercial Appeal, Sunday, Ap-
ril 7. Coordinated by Robert
Finch.

Give an Australian an "Eskie" of
beer, a barbecue grill and a load of
good mates and he's got joy all day
long.

"Gooday, mate," is the greeting
in this country of fast-talking, easy-
going people. From the industrial
centers of Sydney and Melbourne
to the less-populated rural areas in
the legendary Outback, Aussies
really mean what the greeting sug-
gests, As a reinforcement they add,
"No worries."

They call themselves Aussies
which in their accent sounds like
"Ozzies," hence the popular label
for their Down Under country -
the Land of Oz - and the national
sports team cheer, "Go Oz."

Pride in their international reput-
tation as a rough and tumble, fron-
tier o u t fit competes with their
eagerness to show off their big-city
pleasures, comforts and multi-eth-
nic population.

Aussies are quick to assure you
that theirs is a civilized country,
with dishwashers and video-cas-
sette recorders in one of every five
households and c olo r television
since 1975. Aussies are members of
320 labor unions, work 40 hours a
week or a little less, get four weeks
of paid vacation each year and take
their leisure time seriously. Dur-
ing cricket season, seats are filled
even for the day-long, mid-week
matches.

They fret about unemployment,
drunk driving, drug use among
youngsters, proliferation of nuclear
weapons and rising crime rates.

For generations, they have
dubbed Australia "the lucky coun-
try," lucky in abundant land, min-
eral resources and underground
water. Everyone has the opportu-
nity and the right to own his home
(a right held dear by a nation de-
scended from chained convicts
shipped into exile by Britain),
keeping 3.1 million of the 4.5 mil-
lion dwellings owner occupied. Un-
til World War II sent a wave of
European immigrants who wanted
apartments, none existed outside
two cities.

Australia is similar in size and
shape to the United States, but
where we have the Mississippi Riv-
er, Australia has an arid, red plain
inhabited by millions of cattle and
sheep and a few thousand people
on enormous farms. Nearly 80 per-
cent of the 15.7 million Australians
live in 1.6 percent of the land area,
most of them in the mild climate
of the large southeast coastal cities
or the narrow strip of land ex-
tending down the east coast and
along the south coast.

A third of this continent is too
dry for agriculture or grazing. That
is the true desert, so forboding and
barren that even today Australian
adventurers are plotting ways to
successfully take camel s a f a r is
across the country from east to
west, studying the mistakes made
by national heroes who dared the
trek in the last century. More than
half of the state of Western Aus-
tralia has no defineable roads or
settlements. Maps mark cattle sta-
tions to give travelers some bear-
ings.

Another third of Australia is fit

Feildstones. 1589 Madison (726-
9052).

CAPTAIN BILBO'S. M.V.P., top
40 dance and party band. Mon.-
Sat. 8-close, May 1-20.

NORTH END. Peter Hyrka, Thu.
Sid Selvidge, Fri.-Sat. Jazz
night, Sun. 10-2. 346 N. Main
(526-0319).

Theatre
MACBETH. The classic story of

murder most foul. Theatre
Memphis, 630 Perkins Ext. (682-
8323). May 2-9.

TYPING
Term Papers, Resumes,

Letters, Manuscripts,
J. COOPER
761-9449

only for sheep or cattle, with
enough rain to maintain a sparse
covering of grass and bush for
grazing.

Although most Australians are
white, more than ever the country
is a "multi-cultural" place where
South Pacific islanders and South-
east Asians are changing the facial
landscape. In many ways it's a
new country: four in ten are first-
or second-generation immigrants.
Only the United States and Canada
have more volume of immigration
than Australia.

It is a "Gooday" country that is
well worth the traveler's effort,
from the population hubs of Syd-
ney and Melbourne to the quiet
green capital of Canberra, from the
garden city of Adelaide to the Out-
back's Alice Springs, from the
Queensland coast to the tip of the
Great Barrier Reef on a bird-filled
drop in the ocean called Heron Is-
land.

Come throw a boomerang and
taste the best pork barbecue in the
world. Hear the strains of "Waltz-
ing Matilda" and get down with
the Memphis Blues. See the art of
the Aboriginals and run a 10 kilom-
eter race along the mightly Missis-
sippi. River. You'll experience the
wonders of two great cultures as
the ninth annual Memphis in May
International Festival salutes Aus-
tralia - the "Land Down Under."

The festival is an entire month
of exciting weekend events, art ex-
hibitions, business activities and an
educational program. Memphis in
May is a lot of fun - but it also
has a serious side. As we showcase
the cultural heritage of Memphis
and Australia, we'll be promoting
tourism, the arts, business, educ-
tion and international understand-
ing

The largest festival of its kind
in North America, Memphis in
May brought almost a million poe-
ple together in 1984. We plan to hit
the million mark in 1985 as partici-
pants and spectators from all over
the U.S. and the world come to en-
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joy the art, music, cuisine, sports
and customs of Australia and Mem-
phis, Tennessee.

OPENING CEREMONIES
Friday, May 3

This gala event officially opens a
month filled with fun and festivity.
It will be held in the historic Orphe-
um Theatre, downtown Memphis.
Top government officials from Aus-
tralia and the U.S. will take part
and Australia's top talents will per-
form, including the internationally
known S y d n e y Conservatorium
Symphony Orchestra, a group of 80
young musicians from Australia's
largest city.

RIVER RACES
Saturday, May 4

The activities of the Memphis in
May River Races comprise the
largest amateur athletic event in
Memphi s. The 10-kilometer run
along the Mississippi River brings
nearly 5,000 competitors together
from all over the region and the
U.S. It is the Southern Reginal
Championship of the Road Runners
Club of America. Athletes of all
ages compete in the two-mile fun
run and employees from local com-
panies team up for the corporate
relays. The "World's Largest Aero-
bics Class" means a mass of hu-
man energy as thousands partici-
pate in this exercise happening.
The River Races are sponsored by
Methodist Hospitals of Memphis as
part of WELLTH, their health and
fitness program.

AUSTRALIA CELEBRATIONS
Saturday, Sunday, May 4, 5

Tom Lee Park on the Mississippi
River will be transformed into a
"mini" Australia for two days as
we salute the arts, crafts, music,
cuisine, sports and customers of the
"Land Down Under." The fun in-
cludes a variety of top Australian
performers on two stages and a
marketplace full of authentic Aus-
tralian goods. Come sing along with
Australian bushmen as -they per-
form "Waltzing Matilda" and say
"G'day Mates!" to new-found Aus-
tralian friends.

EXXON CAR CARE CENTER
2346 Summer 458-2433

Jim Kennedy - Manager

James Terry- Service Manager

Save On Our Quality Car Service.
Brake OverhaulIw'd" "m"" '" ndabor.
We will:
• Remove wheels and brake assembly to inspect and clean all parts
• Install our best brake linings or disc pads Resurface disc rotors
and brake drums Check wheel cylinder on cars with drum brakes
(rebuilding additional). l Check disc brake calipers on cars so
equipped (rebuilding additional) • Drain fill and check hydraulic
system. Repack front wheel bearings. " Install new grease seals
SAdjust emergency brake Inspect stop ligh switch and warning light it so
equipped. • Road test your car
2 DlsciFont-whl 2 DiaI2 Drum6 49 On 119 95es mot US Ors. T.. ci.s. D.san

and VW isnquiie at servic desk aboul Your car
Pr is higher for cars requiring metallc inings

Regularly $85.93 Regularly $151.71

Computerized Engine Diagnosis. Atlas. Smooth-Rider Shock Absorbers
Engine running rough? Our - ' withlIfetime limlted warrantyf
engine computer can pn- Enoy smooth riding at tow speeds,
point the exactcauseof the properontrol athigh speeds With
problem. (Thisservice is our limited warranty for the lifetime
FREE if performed with a of your car

$1995 1500
SRegularly $19.35

Regularly24.95 ' u..cmrcn, n . .

FourWheelBalance. Air-ConditionerService.
For smoother riding and longer Get ready for cool driving in hot
tire life, we'll inflate all tires to -.--- weather now We will check andproper pressure inspect tires, adjoust power belt. check refng-
install proper weights where erant level test for leaks and
needed o all four wheels. .- ' reset dle speed.
Weights included "9 rierai.paran.

s9eq99a5 1 g es ;"
Regularly$24.95RetluleHV $31.5

The Exxon Maintenance Promse:
T Well trained. ASE-certIfied mechanics.
• 4.000-milel90-day, whichever comes first

written limited warranty for repai work Extended
limited warranties for tune-up. brakes, shocks

A Estimate in advance.
-No work done without your approval

" All replaced parts available for inspection upon request

All oers expireprl 30.1985 etth sl laton whch Is operated byExxon Company,. U.S.A.
.Charg on your Exxon. Credt Card, Mas erCard. or VISA. Card.
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