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HISTORICAL SKETCH 

The Egyptians, "a club for the discussion of scientific, religious, 
economic, and other topics pertaining to the welfare, culture and 
happiness of the people," was organized at a meeting of fifteen 
men held in the home of the late A. S. Caldwell on June 21, 1913. 
These men had been meeting as an unorganized group since 1911. 
The fifteen founders were: Charles N. Burch, A. S. Caldwell, J. 
B. Cannon, Elias Gates, Charles J. Haase, E. M. Markham, C. P. J. 
Mooney, Sanford Morison, J. Craik Morris, A. B. Pittman, J. W. 
Rowlett, A. Y. Scott, Bolton Smith, B. F. Turner and J. C. Wilson. 

Before the organization was completed, fifteen others were en­
rolled as charter members, namely: Albert W. Biggs, E. C. Ellett, 
W. H. Fineshriber, J. R. Flippin, Thomas F. Gailor, Marcus 
Haase, Herman Katz, James P. Kranz, Walter Malone, R. B. 
Maury, H. Dent Minor, A. E. Morgan, Israel Peres, Alfred H. 
Stone and Luke E. Wright. 

The name chosen for the organization was proposed by W. H. 
Fineshriber. The fact that ancient Memphis was in Egypt sug­
gested the name. The by-laws stated that the membership should 
"consist of not more than thirty-three men of recognized standing, 
ability and influence in Memphis and Shelby County, Tennessee." 
It was further stated that members were to present their con­
tributions in the form of papers and that all papers were to be 
issued in printed form. This clause has resulted in the largest and 
most significant literary production of a general nature ever 
made by any group of Memphians. 

From the beginning, The Egyptians were guarded against in­
ternal friction by a constitutional provision that "no resolution 
shall ever be passed committing the club as a body to any proposi­
tion." The club is unique in the unwritten law that its name is 
not to appear in the press in any connection. 
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ARBITRATION OF UNION-MANAGEMENT DISPUTES 
BY RALPH C. HoN 

Read at meeting of "THE EGYPTIANs/' October 17, 1957 
One of the major responsibilities of any economic system is 

to provide some means of determining the compensation 
which each individual is to receive for his services or for the 
use of his property. In a free enterprise economy, it is ex­
pected that this problem will be solved through the bargain­
ing process. However, in order for this process to work satis­
factorily, the bargaining strength of the contracting parties 
must be reasonably well balanced. 

As a result of the increased strength of large corporate 
employers and the gradual decline in the relative bargaining 
power of the increasing percentage of unskilled and semi­
skilled industrial workers, a large part of the American public 
reached the conclusion that the bargaining power of labor 
should be increased. Congress, therefore, adopted a policy, 
expressed in the Wagner Act of 1935 and continued in the 
Taft-Hartley Law of 1947, of encouraging collective bargain­
ing between labor unions and management. Unions grew 
rapidly in membership and strength and it is estimated that 
there are now in this country more than one hundred thou­
sand collectively bargained agreements between unions and 
employers. 

Collective bargaining is not limited to the negot1at10n of 
contracts covering a period of one or more years. Experience 
indicates that it is not practical, and perhaps not possible, to 
cover in the written agreement all the issues which may arise 
between the parties during the life of the contract, and dif­
ferences of opinion arise as to the application of its terms to 
questions which it was expected to cover. Machinery must be 
developed to assure that the agreement is properly interpreted 
and enforced. This machinery, known as the grievance pro­
cedure, is the heart or core of the collective agreement since 
it is the basic mechanism of collective bargaining during the 
life of the contract. 
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Grievances are commonly based on alleged violation of one 
or more provisions of the collective agreement. The parties to 
the agreemen t usually recognize that, if possible, they should 
settle t~~ _dispute themselves and that they have a primary 
responsrb1hty to do so. Typically, provision is made for a 
multi-step procedure under which successively higher echelons 
of management and union representatives undertake to ar­
ran~e a settlement before the dispute can be appealed to arbi­
tratwn. The number of steps will vary with the nature and 
si~e of t~e plant and the structure of the company involved . 
Smce gnevances have a tendency to wax in importance and 
become increasingly more difficult to solve as they move 
upward, each party should make every effort to resolve them 
at the lowest step possible. 

The grieva nce procedure is potentially a valuable asset to 
both ~anagement and labor. It reveals to management sore 
spots m plant operations and provides an opportunity to cor­
rect them before they fester and cause serious trouble. To the 
worker and the union, it provides the means of enforcing the 
contract terms which have been won throuo-h collective bar-

• • b 

gammg. Seldom does a third person understand the issues as 
clearly as the parties to the dispute and consequently settle­
ments hammered out by the parties tend to be the best ob­
ta~nable. Furthe:more, the_ experience of successfully resolving 
gnevances contnbutes to 1mproved working relationships. 

How~ver, for one reason or another, the grievance pro­
cedure Is frequently_ ~xhausted without an agreement's being 
reached. Some provrs10n must be made for breaking the dead­
lock. To meet this problem of controversies for which the 
parti:s themsel~es have failed to find a mutually acceptable 
solutwn, over nmety per cent of the union-management con­
~racts ~ow in_ existence call for submitting the dispute to an 
~mpartJa] arbitrator. In contrast to a mediator, whose job 
IS ~o help. the parties themselves reach an agreement, the 
arbitrator JS authorized and expected, after hearing the con-
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tentions of both sides and appraismg them alongside the 
wording of the contract, to render a final decision and make 
a binding award. 

Arbitration is almost always initiated by the union, since 
grievances are typically complaints against action which man­
agement, in exercising its initia tive in the operation of the 
business, has taken or failed to take. One interesting feature 
of arbitration is that it gives the gri evant the satisfaction of 
knowing that ma nagement is required to account for its con­
duct before an impartial third person. Since both parties 
realize that a dispu te which is not settled by the grievance 
procedure will go to arbitration, each side tends to appraise 
the dispute in its early stages in terms of how its case would 
appear to an arbitrator. This tends to encourage a more con­
ciliatory attitude with the result that more settlements are 
reached without going to arbitra tion. 

Without an arbitration clause to serve as the capstone of 
the grievance procedure, a stalemate means that manage­
ment's unilateral decision stands. The union, therefore, in­
variably insists on the right to strike during the life of the 
contract when the grievance procedure fails to yield an ac­
ceptable settlement and no provision is made for arbitration. 
Without an arbitration clause, therefore, the parties are likely 
to resort either to economic warfare or to courts of law. 

Arbitration has developed pri marily as a substitute for 
strikes. The public, and many of the opposing parties, realize 
that in almost a ll cases, work stoppages result in tragic eco­
nomic waste, personal hardship and financial loss to all con­
cerned . The most effective means that has been developed to 
incorporate a no-strike clause in a contract, with any assur­
ance that it will work when the parties are at loggerheads, is 
to provide for an impartial arbitrator to resolve the issues. 
This procedure provides our best hope of adjusting disputes 
guided by the terms of the agreement rather than by force 
or power. 
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The other alterna tive, resort to litigation, would not be 
satisfactory to the parti es because of the delay, undesired tech­
nicality, and greater expense involved. The regular and nor­
mal work. of the courts would be greatly impeded if they 
were required to hand le the many thousands of disputes be­
tween unions and managemen t that now go to arbitration. 
In addition, a large percentage of the cases are of a nature 
that the courts are not equipped to handle. 

Perhaps we should draw a distinction between the arbitra­
tim: of disputes over the interpretation of existing contracts 
whtch, as we have indicated, is an every day occurrence, and 
the use of arbitration to determine the terms of a new con­
tract. Unions and management have shied away from arbi­
trating new or changed terms of employment with important 
exceptions such as the building trades and the railroad and 
urban transi t systems, where there is strong public demand for 
uninterrupted service and the sentiment aroused by strikes is 
particularly hostile. Unions, management and experienced ob­
servers have generalJy taken the position that in most cases 
arbitration is not a desirable means of decidino- what should 

. 1 0 
go mto tne contract. The parties of the contract are the ones 
most familiar with their problems. T hey are the ones who 
should decide what the wages, hours and working conditions 
shall be. An attem pt to pass the responsibility for determining 
the terms of a new contract to a third party is an evasion of 
responsibility which may prove more costly in the lono- run 
1 "k h" h . 0 

L1an a stn e w 1c. m1ght resu lt from a determination to 
work out a direc t agreement. 

No one knows exactly how many labor arbitrations take 
place in the .Unite~ States each year. Perhaps the most widely 
accepted estimate IS that the number is between twelve and 
fifteen th~usand. Over ninety-five per cent involve grievance 
cases leavmg .l:ss than five per cen t accoun ted for by new 
contract provisiOns. 
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The collect ive agreements entered into by some of the 
larger corporations provide for a certain arbitrator to hear 
all cases for a definite period or for so long as he is satisfac­
tory to both sides. But approximately two-thirds of the cases 
are heard by arbi trators selected to rule on a specific dispute. 
Tripartite arbitration boards were widely used ten years ago 
but their importance has declined in recent years and over 
eighty per cent of the awards are now made by single a rbi­
trators. 

Ordinarily the parties to the dispute choose their own 
arbitrator. Since arbitration is resorted to only after the dis­
putants have been unable to a ttain a settlement and their 
failure has frequently strained amicable relations, it is not 
surprising that they spell out the p rocedure for selecting the 
arbitrator in some detail. In most cases, there may be little 
difficulty in selecting and obtaining a qualified person of 
mutual acceptability. In the event that the parties acting 
alone cannot make a mutually satisfactory choice, the con­
tract usually provides for recourse to an arbitrator selecting 
agency such as the American Arbitra tion Association, a pri­
vate nonprofit agency devoted to wider use of arbitration in 
commercial, international and labor disputes, or the Federal 
Mediation and Conciliation Service, an independent agency 
created by Congress to make available to employers and em­
ployees full and adequate governmental facilities for media­
tion, conciliation and voluntary arbitration. 

The FM&CS meets its responsibili ty with regard to pro­
viding facilities for arbitration by helping the parties find 
qualified and acceptable arbitrators rather than by providing 
arbitration service directly. It maintains a roster of approxi­
mately four hundred arbitrators located in all sections of the 
country. Many vocations are represented but lawyers and 
educators are in the majority. When parties to a union-man­
agement dispute report that they have been unable to agree 
on an arbitrator and ask for assistance in locating one, the 
Service ordinarily selects a panel of seven names and submi.ts 
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it to the parties along with a short statement of the back­
ground, qualifications and experience of each of the nomi­
nees. Two means by which an arbitrator is selected from a 
panel are: first, the parties alternately strike names until only 
one remams and secondly, each party separately informs the 
Service of its order of preference and the Service then de­
termines the choice of the parties. Regardless of the method 
used, after the selection has been made, the Director of the 
Service notifies the arbitrator of his appointment and requests 
that he com~unicate with the parties and make arrangements 
for the heanng. When the parties apply to the AAA, it makes 
the arra~gements for the hearings and in approximately 
se:enty-f1ve per cent of the cases is represented there by a 
tnbunal clerk, who relieves the arbitrator of ministerial tasks 
thereby permitting him to concentrate on the issues in dispute: 
Both the AAA and the FM&CS prefer that the parties shoul­
~e~ their own selection responsibility but they will, at the 
ms1sten~e of the pa~ties, make direct appointments. This pro­
cedure IS called for m some three to five per cent of the cases. 
While a few individuals have given up other vocations to 
devote all of their time to arbitration, most of the men who 
engage in this work do so only on an occasional basis. Unlike 
public officials, private arbitrators are employed and paid 
by the parties who utilize their services . 

. The _arbitrator should be selected primarily for his integ­
nty, fa1rness and good judgment. If he is familiar with col­
lective bargaining, personnel policies and industrial tech­
niques, he will more readily comprehend the issues and be 
in a better position to render a practical and workable de­
cision. ~e must cultivate the judicial virtues of patience and 
open-mmdedness and be careful to reserve judgment until all 
phases of the di:pute h~ve been presented. In many ways, the 
task of the arbitra tor IS similar to that of the judge but in 
some respects his responsibilities are even heavier. Since an 
arbitrator is just called upon to decide issues which the parties 
were unable to resolve, it is inevitable that a high percentage 
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of his decisions will be difficult to make. In addition, he is 
not only judge but jury as well and usually there is no appeal 

from his arbitrament. 

At the beginning of the hearing, or preferably in advance 
thereof, the arbitrator would like to have a clear and concise 
statement of the issue or issues to be settled . One of the most 
common complaints voiced by arbi trators is that the parties 
have not formulated the issue and that it sometimes takes the 
major part of the hearing for the arbitrator to find out what 
it is. The arbitrator thinks he has a right to expect the parties 
to know what they are in disagreement about and to be pre­
pared, as the initial move in present ing the case, to communi­
cate that information to him in the form of a written sub­
mission agreement. Inability of the parties to state the issue 
constitutes strong evidence that the case has not been properly 
processed through the grievance procedure and that it is not 
really ready for arbitration. T he arbitrator's decision can 
hardly be expected to be superior to the clarity of his under­
standing of the issue and he is not likely to get a clear picture 
of it unless the parties first apprehend and then effectively 

transmit it to him. 

At the beginning of the hearing, the complaining party 
should specify the contract provision which he contends has 
been violated and the defending party should indicate the 
provision on which he bases his case. Since the arbitrator is 
interested in getting all the information he can with regard 
to the controversy and the position of the parties with respect 
thereto, he is inclined to be liberal in admitting evidence of 
questionable relevancy. This practice often results in the pres­
entation of arguments that carry little or no weight, but it 
does have the advantage of giving each party the feeling that 
he has been given the opportunity to place before the arbi­
trator every aspec t of the case which he considers important. 

The persons presenting the respective sides of the argu­
ment should keep in mind continually that the arbitrator is 
dependent upon them for the information he needs on which 
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to base a sound decision. If a stenographic record is not being 
made, they have an additional responsibility to make their 
presentations clear since the arbitrator must take his own 
notes and attempt to formulate pertinent questions to bring 
out the information he needs to acquire a clear understanding 
of the problem as a means of reaching an informed and intel­
ligent decision. Post-hearing briefs are filed if the parties de­
sire or if the arbitrator feels that they are necessary for a 
satisfactory understanding of the case. 

Arriving at a decision involves both ascertammg the facts 
and determining the principles which should govern their 
significance. Usually this is no automatic process but calls for 
the exercise of the best judgment the arbitrator can muster. 
Very often the terms of the contract do not provide a ready 
solution to the problem. Had they done so, the case would in 
all probability have been decided at one of the steps in the 
grievance procedure. For example, take a case involving the 
discharge of workers, one of the most common types with 

which the arbitrator has to cope. 

The contract will probably state that management has 
the right to discharge an employee for "reasonable and 
proper cause." A situation has arisen in which the union 
and management are in lively and vigorous disagreement as 
to whether or not there was "reasonable and proper" cause 
for a discharge. In a sense, such arbitration is a continuation 
of the collective bargaining process because the arbitrator's 
award will have the same binding effect upon the parties 
as if they had negotiated its terms and placed them in the 
contract. Henceforth the expression "reasonable and proper" 
will either include or exclude the type of conduct ruled 
upon. 

In connection with the arbitration of discharge cases, 
it may be worth while to point out that the employee's rights 
in connection with his job have expanded greatly since the 
days when he could be fired at will and was entitled only 
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to receive wages for the hours worked. A job _is now_ a thing 
of value with rights to holidays and vacatwns with pay, 
health and welfare benefits, pensions and perhaps supple­
mentary unemployment benefits. It is no~ too m_uch to say 
that the well-being of a m an and his entire fan:I ly depends 
on what happens with reference to his job. Th_Is points _up 
the responsibility which an arbitrator assumes m acceptmg 
an assignment to this type of case . 

Just as we have traditionally held in this country. that 
a person could not be deprived of other ~roperty nghts, 
without due process, the worker now has h1s guar~ntee_ of 
due process, with reference to hi s job, through arbitratwn. 
On the other hand, the arbitrator must remem ber that th_e 
high standard of living which we enjoy ~n th_is country IS 
b _ d on high productivity per person which, m turn, rests ase . . 
1 I 11 the ability of manac:rement to exercise Jts preroga-arge y o "' . . . 
tives and functions, which include the nght to mamtam a 
work force composed of individuals who are l:onest and 

ff . · t The arbitrator therefore, tends to be hesitant about e ICien . ' · d · 
s bstitutina his judgment for tha t of management m IS-
u "' · " bl and charge cases. Actually, what constitu tes a_ reasona . e 

proper" cause for discharge will vary considerably with t~e 
job, the industry, and the tradition which has developed m 
the particular enterprise. 

In recent years, awards of arbitrators have been . com-
iled and published on such an extensive scale that _I t has 

~ecome customary for the parties to cite and _the arb1tr~tor 
to consult the published decisions of other arbi trators. SI~ce 
many cases are not considered to be of enough gen~ral m­
terest to warrant publica tion and since some comp~~Ies and 
some unions are opposed to publication, and deClsJOns are 
not published withou t the consent of both parties, the pub­
lished reports are incomplete in their coverage. H owever, 
one major set of published awards covering the p~st twelve 
years consists of twenty-seven volumes. One can fm d t?ere 
a good cross-section of opinions on most any type of Issue 
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that is likely to come up. Ordinarily an arbitrator does not 
feel bound by the decisions of other arbitrators but reserves 
the right and regards it as his duty to decide each case on 
an individual basis. Arbitrators will naturally differ among 
themselves with regard to how much weight they place upon 
previous decisions. If the prior award concerned the same 
parties and contract terms, it is usually given considerable 
weight. Under these circumstances it seems best to let the 
first interpretation stand until the parties annul it by negoti­
a ting a new contract provision. The assumption is that, 
when the parties take a dispute to arbitration, they seek 
not merely a solution to that particular deadlock but also 
guidance for similar cases in the futu re. 

Arbitration is now so widely accepted as an instrument for 
settling differences between unions and management, with 
reference to what their contracts require, that it is difficult 
to realize that prior to World War II it was used in only 
a few industries. Arbitration has, of course, its faults and 
limitations. T o achieve best results, it must have whole­
hearted acceptance from the parties and be served by arbi­
trators of integrity and competence who are neither timid 
nor overconfident and who feel a sense of responsibility for 
the success of this vi tal and constructive force in industrial 
self-government. It should be recognized as a supplement 
to, rather than a substitute for, genuine collective bargaining 
and assiduous processing of grievances. But arbitration has 
contributed greatly and in the future will doubtless contrib­
ute even more to sound administration of collective bargaining 
agreements and thereby to the smooth functioning of our 
economic system. 
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THE PROFIT MOTIVE AND DEEPER MOTIVES 

BY DR. M. K. HoRNE, JR. 

Read at a meeting of "THE EGYPTIANs" Nov. 21, 1957 

The first time I ever went to New York, I was a fledgling 
economist just out of graduate school, and my companion 
was a young Presbyterian minister. We two country boys 
emerged in our car on the east side of Holland Tunnel into 
the most terrifying traffic we had ever seen. We found our 
fumbling, embarrassed way through the busy streets of New 
York to a hotel somewhere near Times Square. The bell boy, 
relishing our obvious bewilderment, reminded us somewhat 
haughtily that we were now at "the crossroads of the world." 

My friend and I walked to the hotel room window and 
looked down at the shoving, churning pattern of activity on 
the streets below. After a moment he said: 

"I wonder what makes it tick." 

I take this as the text of my paper this evening. 

What makes us tick? 

My preacher friend, looking down from the hotel window, 
was not thinking merely of the traffic below or of all the 
overwhelming sights we had seen that day. He was mindful 
that we had found all this at "the crossroads of the world." 
H e was thinking of it as the symbol of man's shoving, tense 
pattern of activity everywhere. He was asking, with a suddenly 
deepened sense of wonderment: From whence comes the 
push, the drive, the motivation that makes men work and 
strive as they do? 

Being a young economist, I was not much impressed with 
his question a t the time. Young economists have the answer 
to that question: It is the profit motive which makes mankind 
tick. The desire for income makes men work, guides business 
decisions, and fixes the course of the commerce on the streets 
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and the roads and the high seas. The profit motive leads us 
as if by an "invisible hand," in Adam Smith's phrase, to 
choose our work, to make our business decisions, to strive as 
hard as we strive, and incidentally to serve, perhaps unwit­
tingly, the general good. 

My preacher friend has never understood much economics, 
but he was and is a profound man in some other realms of 
the mind. Not only was he deeply religious. He was also, for a 
preacher in those clays, extraordinarily interested in the study 
of psychology. For such a man, the real motivations behind 
our economic system are far deeper, subtler, and more mixed­
up than the simple concept of the profit motive. There was 
more to his question than I realized. 

Economists, of the more mature sort, are too cautious to 
make many sweeping statements about the profit motive. 
Nearly every text-book of economic principles devotes a few 
pages to some hedging on this matter. Somewhere there will 
be a rather parenthetical statement that this book is merely 
describing certain tendencies which exist, and that in real life 
there are extraneous forces which complicate these tendencies. 
But the great emphasis of virtually every text-book is upon a 
system of human responses to the omnipresent force of the 
profit motive. In so far as economics has any systematic body 
of principles, it is based upon two things: First, the law of 
supply and demand, which has to do with the way values and 
prices are determined; and second (the subject of this paper) 
the profit or income incentive, which is taken to be the real 
motivator of economic activity. The typical text-book opens 
with the proposition that a ll human beings have wants for 
certain things which are scarce, that these scarce things are 
economic goods (including services), and that economic life 
is organized around man's effort to get for himself these 
wanted goods. This simple theme reaches into many compli­
cated matters as we explore, for example, the way in which a 
business fi rm is supposed to "maximize" its profits- but 
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wherever we look throughout the principles of economics, the 
assumption is generally accepted that the real motivator is 
the proift motive. T his same assumption is widely accepted by 
laymen, including business men, as they glibly explain the 
nature of our economic system. "Money makes the mare go." 

And yet, in another sense, all of us know it isn't so simple as 
this. A deeper knowledge is written in the wisdom of the 
ages: "Man lives not by bread alone." 

There is a deeper knowledge to be found also in the com­
mon sense and good judgment of business executives. The very 
man who talks in principle about the simple guidance of the 
profit motive often owes his success to the fact that he under­
stands and can handle people. In practice he demonstrates 
h is knowledge of the fact that business decisions are often 
governed by a lot of things others than the profit motive. 

And there is often a deeper knowledge also within our own 
private thoughts. We may be able to accept the notion that 
other men respond primarily to the profit motive, but as each 
of us looks within himself he is likely to find some big 
qualifications. 

There is, in fact, much evidence that the profit motive is 
not the only motivator of contemporary economic life. Con­
sider, first, the so-called "working man." 

Recently I was talking with a personnel man attached to 
the management of an industrial plant. He said that when his 
group sits down across the bargaining table from the repre­
sentatives of the labor union, the people on both sides of the 
table already know within a small margin of error what the 
final settlement will be. The economic considerations could 
be settled promptly. The whole bargaining procedure, which 
may stretch on for many days, is primarily an exercise in 
psychology, as he explained it. The big thing is to give the 
rank and file worker a feeling that he has m ade the manage­
ment worry and squirm over the terms on which his services 
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will be available. This is the one time in the year when the 
worker can vent his great urge to tell the boss to go to hell. 
Smart management can allow the worker this psychological 
lift without having it cost anything. 

On the other hand we have known of cases where costly 
strikes dragged on for a long time because management took 
the opposite attitude. It offered perhaps more money than it 
had to, but insisted upon doing so with an attitude which 
conceded nothing to the right of the workers to be looked 
upon as human beings with some measure of dignity and 
self-respect. 

Specialists m the field of personnel management have 
developed a great deal of new light on the subject of worker 
attitudes in recent years. They have found, among other 
things, quite a contrast between the way workers say they 
feel about their jobs and the way some managements think 
the workers feel. Several hundred employers were asked to 
rank the importance of certain factors in the morale of their 
workers. They ranked wages first and job security second. 
But their employees, several thousand of them, when asked 
the same questions, gave first place to "credit for work done" 
and second place to "interesting work." Wages ranked third, 
and job security was eighth, coming after "understanding and 
appreciation," "counsel on personal problems," "promotion on 
merit," and "good physical working conditions." 

Any survey of this type m ay be subject to a lot of criticism. 
It may not get results that are wholly reliable. But a great 
many studies of this general nature have been made, and they 
leave little room for doubt that ordinary factory workers are 
strongly motivated by such things as the need to be treated 
with dignity and respect, and the urge to do work that is 
interesting and worth while, as well as the desire for money. 

Let us turn now to consider business people at the higher 
levels of income and responsibility. Do they make their 
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decisions and perform their work solely or largely out of the 

profit motive? 
Many of the most successful business men have more money 

h they could dream of spending upon themselves or upon 
t an . h do 
their families and friends. They are sometimes men w o 
not even enjoy this world's goods very much .. So~e o~ them 
could not be accused, by any stretch of the Imagm_atwn, of 
working primarily for the purpose of maki~g all thi_s money 
so that they may give it away to some philanthropic ~aus_e. 
Yet, with no apparent use for the money or for what It w1~l 
buy, they drive themselves and others with great zeal. Is th1s 

the profit motive? 

Only a small number of the officers of big ~orporations are 
· h" 1 s Most of them have incomes wh1ch, after taxes, In t IS cas . . 
fall far short of providing everything th:y. could wish. What 

akes these management people tick? Is It mcome or the hope 
: income? I would venture to guess that this ~s only_ part of 
the answer at best. There have been some studies which sug­
O"est that a vice president of Company A is not n:arly so 
:orried about the absolute size of h is income as he IS about 
the way it compares with the income of another one of 
Company A's vice presidents righ t down the hall . _In a gro~p 
of 30 companies it was found that the research director With 
the hiahest salary got five times as much as the research 
directo~ with the lowest salary. This apparen tly ~rea ted. no 
stir. But when one company decided to hire a pubhc re_Jatw_ns 
director and paid him $2,000 more than it was paymg Its 
research director, the sparks quickly began to fly. Any _one 
who has had much to do with salary practices in any orgamza­
tion finds here a familiar ring. A man's or a woman's salary 
is far more than the means whereby he purchases goods and 
services. It is also a measure of the esteem in which he is 
held of the relative rating which he is given, by the people 
abo~e him. Cut every one's salary ten per cent, and he wi_ll 
survive well enough. Raise the other salaries and leave his 
where it is, and you will crush him. Is this the profit motive? 
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It has long been recognized that one of the most common 
objectives of corporation managements is to hold their place 

of market leadership, or to defend or to improve the relative 
size of their markets, against their competitors. This may be 
consistent with the profit motive at some times and incon­
sisten t with it a t others. T here are perhaps many other moti­
vations, besides a cold analysis of profits, which influence 
corporate decisions. Chester I. Barnard, a former president of 
the New J ersey Bell T elephone Company, said this: 

"My observation in several different well-managed busi­
nesses convinces me that business decisions are constantly 
being made that are not based upon economic motives. 
T his is something that businessmen seldom admit, and of 
which they are frequently unaware. Prestige, competitive 
reputation, social philosophy, social standing, philan­
thropic interests, com bativeness, love of intrigue, d islike 
of friction, technical interest, Napoleonic dreams, love of 
accomplishing useful things, desire for regard of em­
ployees, love of publicity, fear of publicity-a long cata­
logue of non-economic motives actually condition the 
management of business and nothing but the balance sheet 
keeps these non-economic motives from running wild." 

When the classical economists were at work in the early 
19th century, providing certain ideas which are basic in 
economic theory to this day, the science of psychology was in 
a very primitive state indeed. Yet economics then, as now, 
had to be founded in certain respects upon what was known 
of psychology. These economists took their psychology mainly 
from J eremy Bentham, and their fundamental notion about 
human motivation was this: that work is a painful experience, 
and the enjoyment of the goods obtainable through work is a 
pleasant experience, and man is a calculating creature who 
carefully weighs the pleasure of consumption against the pain 
of work, and works precisely as long as the pleasure out­
weighs the pain. Since this view of psychology was generally 
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ld have had the works of Darwin, of William James,. of 
he , we 1 thmO' 

d d many others. We have come to mow some b F reu , an k h t 
. drl'ven by instincts. we have come to now t a of how man IS ' 11 

he IS a creature o . f habit and of emotions (usually we 

rationalized) · 

h h tried to make Economic theorists through t e years ave 
d Ptations to this developing knowledge of psychology. some a a h' 

T horstein Veblen, writing in the early part of t IS cent~ry 
. h eal lmowledo·e of anthropology and psychology, tned W it a r b • f . 

radically new approaches to the whole subject o economics. 
I! do not pose as an adequate student of a ll these I persona Y . f 1 1 gy 

. I k ve-)' little indeed of the sCience o psyc 10 o ' thmgs. now ' d 
d I! too little of economic theory. But as a by-stan er, 

an ~ d . l with more "practical" things, I cannot help occup1e mam Y 1 · f h t 
. th ough my limited knowledge somet 1mg o w a sensmg r 

these subjects mean for us. 

This much seems apparent. Economists have been for a 
. nd are today struggling to get hold of a new body 

long time, a ' 11 f th true 
. . I hich will m ake realistic a owance or e 

of pnnCip es w b' · t tl e 
f human beings. There is a great pro mg m o 1 

na ture o t e ple 
s chology of consumers, of laborers, of manageme~ p o ' 
~~ of other economic groups. Some very provocative boo~s 

b . bl' hed in this general field- notably Psychologl-are emg pu IS . M 
cal Analysis of Economic Behavwr by K atona ~nd ~n, 

M . d Money by Lauterbach. The safest thmg which 
otwes an . · d 1 inO' 

b 'd . th t the study of the motiva tiOns un er y b can e sa1 Is a 
our economic behavior is still in its infancy. 

Eve person who thinks much about this subject, an~ gives 
ry . f d · t mpted to form h1s own it even a passmg amount o stu y, IS e . . 

ideas as to the pattern of motives which ammate our eco­
nomic world. I shall present mine, not with any t~ought that 
they approach completeness or finality, but rather m the hope 
that they will provoke discussion. Also, it seems to me that 
some of my general conclusions may. be .somewhere nea: 
right, even if my particular list of motives IS wrong. I hav 
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the impression that every professional psychologist would be 
prone to_ nam~ a longer list of motives, and I have no quarrel 
at all ~1th t_h1s. ~ut to me it seems that there are essentially 
four b1g thmgs m human nature which hold the key to 
economic behavior. 

The first is the urge in every living person to be, somehow 
or oth~r, significant. This urge can find a great range of 
expressiOns. People want to be respected. They want to be 
ap?re~iated. They strive to be important. They have pride. 
Pnde m. some ~orm or other (often some very curious form) 
flares bnghtly m the soul of every person, high or low. Each 
wants to feel, in some way or other, that he is an especially 
noteworthy phenomenon. All this, as I see it, is an expression 
of m~n·~ ego. It is hardly praiseworthy. It can be despicable. 
But It IS one essential part of man's nature. It somehow 
equates with simply being alive. 

The second of the motivators for economic activity is what 
Veblen called "the instinct of workmanship." Man has a 
basic craving to be creative in some sphere. He wants to do 
something that he_ c~n feel he does well. Work is not all pain, 
by any means. If 1t IS the right work, under the right circum­
stances, we love it-even with a passion. Work has some vital 
connection with our mental and even our physical health. 

~ll across the m~p o~ our economic world, men are using 
th:Ir hands and their mmds because, in part at least, they are 
dnv~n ~y these two motives : the urge to be important and 
the mstmct of workmanship. 

For the third thing, I would recocrnize that men are 
• b 

motivated in some part by the desire for the intrinsic useful-
ness of the goods and services that they can buy with the 
money they earn. We do indeed work because we want to 
buy _things. How obvious. Yet we must look more deeply to 
consider why we want to buy things. To some extent we are 
responding to the first motive that I have already named: 
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pride, the desire to be respected, to have status, to be ~n~ 
seem important. We probably convince ourselves that this IS 
not true in our own case, but we can always look at the other 
fellow and understand that it is true in his case. Often the 
situation is much subtler than anything like a desire to seem 
important. It may be a desire to seem modest, refined, and of 
good tastes. Still it is a desire for status, and to some extent we 
want to buy things because they give us status. 

But in my third point I am talking about the more obvious 
reason for wanting to buy things. To some extent we want 
them because of the satisfaction they give us without regard 
to other people. We like steak better than hamburger. We like 
a comfortable house because it is comfortable. We may buy a 
book or a ticket to the opera or to a football game purely 
because we enjoy it. We may want a big car because we think 
our family will be safer in it. We surely want to be able to buy 
the best medical care. And so on. For lack of a better phrase, 
I shall speak of all this as the desire for creature comforts. 

Now we pause to draw some conclusions from these three 
motives which make us work and strive: the urge to be 
important, the instinct of workmanship, and the desire for 

creature comforts. 

Making money has something to do with each one of them, 
but making money is not the whole story with any one of the 
three. Sometimes the profit motive leads us toward achieving 
one of these three goals, but sometimes it leads in the oppo-

site direction. 

T ake, for example, the desire for creature comforts. Money 
is pretty basic here-but sometimes, by working hard and 
long to make money, we deprive ourselves of the leisure time 
to enjoy those comforts, or we injure our health. 

T ake the instinct of workmanship. It often goes hand in 
hand with making money-but there are many exceptions. 
For example, it is a commonplace tragedy for a man, trained 
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in a profession which he loves, to leave behind him the real 
work he enjoys in order to accept an administrative position. 
He usuaily does this for money, or for prestige, or for both. 

Take the desire to be important. Money surely helps. Yet a 
man's ego may lead him to sacrifice money in order to run 
for a public office or to accept the presidency of some 
organization. 

We could go on and on with big and lit tle illustrations of 
the same theme. The theme is essentially this: Beneath the 
profit motive are deeper motives. Sometimes the profit motive 
is in harmony with these deeper motives, and sometimes it is 
in conflict with them. If we want to understand what guides 
our economic decisions, and what makes us work, we have to 
recognize that it is no such simple thing as the profit motive. 
Men are pulled and tugged by a pattern of deeper motives. 

Some economic writings suggest that the profit motive is 
the special province of the business man, and that the non­
business man lives outside the province of the profit motive, in 
another sort of world. This is because economic theorists, 
reasoning from the assumption of the profit motive, think they 
can explain the actions of business men, but when they get to 
school teachers, trained nurses, and missionaries, they are 
completely stumped. Actually, however, when we get to the 
deep truth of the matter, we have to recognize that all of us­
doctors, lawyers, teachers, engineers, farmers, business men­
all of us live in a world of the same deep motivations. We 
have different talents and different philosophies of life, but 
every one of us is moved by the urge to be important, and by 
the instinct of workmanship, and by the desire for creature 
comforts. One man will take a low salary because his ambi­
tion and his interests lead him into a certain field of work­
but he is still awfully sensitive about that salary and about the 
chances of getting it raised a bit. Another man will make big 
money in a business position, but he is still a frustrated man 
unless he finds food for his ego and for his creative instincts. 
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Let me go on to complete my list of four motivations. The 

f th is genuine altruism. Both economics and psychology 
our h ' 'cl f ' t re but have been prone to skirt around t IS SI e ~ man s na u ' 

· · · st as real and basic as any other side. A part of what It IS JU . . . · b 
we do is primarily unselfish. R eligiOn .Is real, and It . egets 
unselfish acts which cannot be explamed by any kmd of 

I · moti've It is not realistic at a ll to try to understand u tenor · . . 
· world as being purely a functiOn of selfishness. our economic 

It is also influenced profoundly and. constantly. by human 
motivations which are sublimely unselfish. I questiOn whether 
it could hold together for a week if men were not governed 
· t by tolerance toward the faults of one another, by a 
m par . . · · f 

']]' ss to return good for evil, by submiSSIOn to a sp1nt o WI mgne . . 
live-and-let-live, and by a genuine desire to be of service 1~ 
ways which go completely beyond the reach of the profit 
motive. 

There never has been an economist who took the prof~t 
motive more literally and seriously than Karl Marx. Fe~ If 

have ever dealt with it more brilliantly. l-Ie pursued It to 
any . lei ' k 
logical conclusions, and he concluded that It wou n t w~r -
that a society which followed its guidance would destroy Itself. 
His main fault, or one of them, was just the fact that. he took 
too literally the assumption that man is purely a selfish crea­
ture, selfishly pursuing his economic advancement. ~arx 

himself was an embittered man, who had observed t?o little 
of the kinder side of human nature. He did not realize how 
profoundly the profit motive can be tempered by man's sense 
of social responsibility. He failed also to see how far the 
creative nature of man can reach through and beyond the 
profit motive. 

When we view unselfishness as one part m this four-part 
pa ttern of human motivations, we raise some interesting 
questions as to who are the more unselfish people. Just for 
example, think of the highest calling, the ministry. A man 
who goes into the ministry may renounce some creature com-
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forts ; he may be doing an unselfish thing. Yet if we observe 
the status of the ministry today, we see much evidence that it 
provides strong nourishment for the ego. Who is the focal 
center of more a ttention than the ordinary preacher? I would 
suggest tha t the ministry includes some of the more selfish 
members of our society, as well as many who meet the highest 
tests of altruism. The highest calling, rather than setting men 
apart from the usual pattern of human motivations, perhaps 
merely puts those men to the highest test. Real unselfishness 
may be found just as often in the large corporate organiza­
tions which have been spawned by modern society-where 
men are obliged to play on big teams, and few of them get to 
call the signals. T ypically, they have to subordinate their egos 
and their creative interests to the over-all needs of the team. 
In the great bureaucracies which are now present everywhere 
- in business as well as in government-we have a Jot of 
politicians who think mainly of themselves, and we have a lot 
of dedicated m en who think mainly of the team. 

There are some other things about this four-part pattern of 
motivations which I can only mention with a few words for 
each: 

First, we all want security, but the security we want is not 
something that can be measured in dollars. It reaches deeper. 
We want security for our pride, for our digni ty, for our va lue 
to our fe llow men, and for our oppor tunity to be doing some­
thing that is creative or interesting. 

Second, the four motives which underlie the profit motive 
are not in harmony with one another. They often pull against 
one another. 

Third, the relative importance of these motivations in our 
lives is far from constant. They shift about . At one time pride 
can take the upper hand in a man's decisions, at another time 
the urge to do something creative, at another time the desire 
for creature comforts, and at another time the sublime impulse 
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to do something for other people. Some men, of course, have 
a far more constant character and philosophy than others. 

Fourth, underlying all that I have said, there is another fact 
which greatly complicates the whole picture: A man does not 
h these basic motivations for himself alone. He has them 
f:;~is family, for the organization with which ~e works, and 

h f r Others H e may have these motivations on behalf per aps o · . . 
of his friends, his fellow workers,. ~Is s~udents, his c~stomers. 
H e may restrain his personal ambitlOns m order ~o brmg home 
a bigger pay check to his family, or he may d~ J~St the oppo-
. A he plays out his role in some orgamzabon, he may s1te. s . . 

think mainly of the organization or mamly of himself. 

When a man holds a key position in a. t~pica~ corp~ration, 
· · ll very well to say that his interest IS Idenhcal with that 
It IS a · d" "d 1 
of his firm, but actually there is a difference. An m ~vi ua 

rati.onalize the difference completely out of his own may . . 
mind, but he cannot keep his fellow workers .from seemg It. 
Sometimes he does things that are good for himself and bad 
for his firm. Sometimes, if he is a fine character, he does 
things that are bad for himself but good for his firm. 

Finally, a man seldom, if ever, can achieve a complet.ely 
objective analysis of these four motivations as they funct10n 
within his own life. From day to day or from year to year, as 
we shuffle these motivations into place, we do it more by 
emotion, more by habit, more perhaps by following the 
examples of others, than by clear, objectiv~ o~servation and 
reasoning as to the values we wish to serve 111 hfe. The power 
of rationalization is a sinister force in all mankind. One man 
may be strongly convinced in his own mind that he is quite an 
altruistic character, when the truth is that his deeds spring 
mainly from clever p lans to serve his ego, and he selfishly 
devotes a great deal of his energy to persuading himself and 
others that he is unselfish. Another man may be far more 
decent and altruistic in his whole scheme of life, and yet for 
the very reason that he is unselfish he thinks and talks less 
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about the things that would tend to draw attention to his 
unselfishness. The only antidote for this universal human 
tendency is simply to be aware of it and to try to allow for it 
as we seek to understand our own motivations. The man who 
is most confident of his own objectivity is likely to be the 
least objective. The man who seeks most humbly to penetrate 
the meaning of h is rationalizations is likely to be the most 
objective. 

When my preacher friend looked down from the hotel 
window and asked "What makes it tick?," he opened a ques­
tion in my mind which is certainly far from answered. I only 
know with confidence that it is not simply the profit motive. 
I am sure that the question justifies all the study which it is 
receiving today. I am sure every man needs to do his objective 
best to find the answer. 

He needs the answer, first, in order that he may under­
stand how to get along with his fellow man. 

He needs it, second, in order to understand himself and to 
get along with himself. As we work and strive from day to 
day, we are drawn not by one but by a complex group of 
motives, and they pull against one another and create the 
tension in our lives. '1\Te are driving a team of wild horses. 
The more we understand them, the better we can control 
them. As a man plans his life, and as he takes stock of him­
self from time to time, his judgment will be better if he has a 
good perspective on the whole list of things that he wants 
from our economic world. 

Finally, we need to know what makes us tick, in order to 
understand our economic society. It is a good economic 
society, perhaps the best in history. What has built it to its 
present eminence? The profit motive is an essential feature; 
we could not go on without it. But the profit motive could 
never keep this economic society from going down. It is 
more in the nature of an essential mechanism than the deep, 
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vital source of our power. Deep at the source of our power is 
the tradition of individual freedom, which gives range and 
scope to the real motives that push man forward to economic 

achievement. 
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SOME· FOOD FALLACIES 

Bv HuBERT GARRECHT 

R ead at a Meeting of "THE EGYPTIANs," December 12, 1957 

Man has always been interested in food , and magical prop­
erties and beneficial qualities have been attributed to foods, 
from the earliest days of recorded history. Each era and each 
nation has discarded some of them, and introduced others 
equally baseless. The 20th century has its own brands of food 
misinformation despite the development of the sciences of 

nutrition and medicine . 

Many of the earliest beliefs were founded on benefits to be 
gained by the living, in health and desirable qualities; and by 
the departed spirits in tranquility and happiness. 

Pliny, naturalist of ancient Rome, wrote that Nero ate leeks 
to clear his voice, and many of his countrymen ate lettuce to 
clear their senses. Juice from the hearts of artichokes was used 
as a tonic to restore the hair. 

The Egyptians worshiped garlic, fed it to the laborers build­
ing the pyramids to endow them with strength. T he G reeks 
hated garlic. They compelled criminals to eat it to purify 
themselves of their crimes. 

An American "Guide to Domestic Cookery," published be­
fore 1810, had this to say about bread, "It should ripen before 
it is eaten. It goes through a change similar to that in newly 
brewed beer . .. not only has one-fifth more nutriment, but 
imparts a much greater degree of cheerfulness . H e that eats 
old ripe Bread will have a much greater flow of animal spirits 
than he would were he to eat unripe bread." 

Another bit of advice- "Economical people will seldom use 
preserves except for sickness. They are unhealthy, expensive 
and useless to those who are well." 

However, some of the early beliefs were founded on truth, 
even though scientific explanations were not available. For 
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example, potatoes and lemons were known to prevent scurvy, 
fruits and vegetables were considered health giving, and many 
herbs still serve the science of medicine. 

Food misinformation still exists and fallacies passed from 
one generation to the next encourage poor eating habits and 
supply poor nutri tion. Medicine men have been replaced by 
pseudo nutritionists selling products ranging from miracle re­
ducing pills to overrated special foods. 

Some fairly popular beliefs include-

Fallacy: Home-ground flour is vastly superior to that which 
is commercially ground . 

Fact: Home-ground flour has the same food values as 
whole wheat flour ground in a commercial mill. 
There is no more justification today for grinding 
one's own flour at home than there is for going back 
to the pioneer spinning wheel and loom, to weave 
the cloth for all of the family 's clothing. 

Fallacy : Rice, plus regular diet, cures high blood pressure. 

Fact: The restriction of sodium and calories are the two 
factors known to be effective in reducing blood pres­
sure in certain cases. 

The K empner rice diet which is very low in so­
dium has been used to lower blood pressure; how­
ever, this diet is very monotonous and far from what 
is commonly called a "regular" diet. Rice plus a 
regular diet does not have the property of a cure 
for high blood pressure. 

Fallacy : Raw potatoes cause pinworms. 

Fact: The source of pinworm infection is contaminated 
food. Pinworms can occur in any food handled in an 
unsanitary manner. Raw potatoes do not cause pin­
worms. 

Fallacy: White rice, spaghetti, and macaroni have the same 
food value as white potatoes. 
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Fact: 

Fallacy : 

Fact: 

Fallacy: 

Fact: 

Fallacy: 

Fact: 

Fallacy: 

Fact: 

All of these foods are high in starch, but vary in 
vitamin and mineral content. Potatoes provide a fair 
amount of vitamin C, while the other foods do not 
contain this vitamin. White rice, spaghetti, and 
macaroni contain small quantities of the B vitamins, 
calcium, and iron. Potatoes contain more of these 
nutrients than do the other three products. 

"De-starched" potato chips do not have calories. 

All the starch in potatoes cannot be removed, and, 
therefore, the term "de-starched" is not an accurate 
one. Even so-called "de-starched" or "low-calorie" 
potato chips have calories because of the remaining 
starch and because of the fat used in frying the 
chips. Actually, the fat contributes more calories 

than the starch does. 

SuO'ar with lemon juice added to it can be allowed 
" on a diabetic diet. 

Lemon juice does not reduce the caloric value of 
sugar even though it helps to lessen the sweet taste. 

White eggs are more nutritious than brown. 

The nutritive value of an egg is not related to the 
color of the shell. Shell color varies from white to 
deep brown. Color is determined by the breed of 

hen. 
R aw eggs are more nutritious than cooked. 

The extent to which cooking influences the digesti­
bility of the egg has been the subject of much in­
vestigation. The method of cooking eggs influences 
the rate of digestion, but only slightly affects their 

total utilization. 

Fallacy: Gelatin is one of the best sources of protein. 

Fact: This statement implies that gelatin could be used as 
the only source of protein in the diet . This is not 
true because gelatin does not contain all of the 
amino acids needed for growth, repair, and mainte-
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nance of the body. 
Fallacy: Large amounts of gelatin dissolved in water and 

taken as a food supplement will strengthen finger­
nails. 

Fact : Fingernail formation apparently is influenced by a 
number of factors including the state of nutrition, 
endocrine state, disease, and environment. Gelatin 
is a pure protein. Whether protein of itself, in any 
form, will improve fingernail condition is question­
able. 

Fallacy: Fish and celery are brain foods. 

Fact: Special foods do not build special tissues. Possibly 
this belief arose from the fact that nerve tissue, 
which comprises a part of our brains, is rich in phos­
phorus, and fish provides phosphorus-containing 
compounds. But meat, poultry, eggs, and milk are 
also rich in phosphorus. It is a mystery how celery, 
which contains little phosphorus, became known as 
a brain food. 

Fallacy: O ysters, raw eggs, lean meat, and olives increase sex­
ual potency. 

Fact: These foods, as well as all others, contribute toward 
health and well-being, but do not have special prop· 
er ties which increase sexual potency. 

Fallacy: Adequate protein may be obtained from fruits and 
vegetables. 

Fact: Because people usually consume a limited variety 
and quantity of fruits and vegetables, it is difficult 
to obtain adequate protein from these sources. Vege· 
tarians, in addition to eating fruits and vegetables, 
usually eat a variety of grains, legumes, and nuts 
which contribute toward adequate protein in the 
diet. Other people who exclude meat from their 
diet derive proteins from milk, cheese, and eggs. 
Dried beans are one of the best plant sources of pro· 
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tein; but even when two portions (2 cups of cooked 
beans) are used in a day, one would still need to eat 
12 to 15 servings of other fruits and vegetables such 
as potatoes, oranges, peas, and squash in order to 
get enough protein. Therefore, most persons prefer 
to use meat, eggs, cheese, and milk to obtain the 
proteins they need every day. 

Fallacy: The nutritive value of foods raised on "depleted" 
soil is poor. The nutritive value of milk or meat 
from cattle raised on foods from inferior land is 

poor. 

Fact: The quality of the soil influences the quantity of the 
crop raised more than the nutritive value of the 
crop. Slight variations in the nutritive value of crops 
can be related to soil fertility. Experiments have 
shown that the nutritive value of a given crop, such 
as wheat, is influenced more by the kind of seed 
planted than by the fertility of the soil. The impor­
tant nutrients in milk and meat are not influenced 
by the feed of the animal. However, the quantity of 
animal products is rela ted to the quality and quan­
tity of food eaten by the animal. 

Fallacy : Additional food is needed for mental activity. 

Fact: Additional food is not needed for mental activity. 
Three meals, equally distributed through the day, 
will support optimum work efficiency. 

At the University of Minnesota in the Laboratory 
of Physiological Hygiene, a study was conducted on 
a group of twelve normal young men who went 
without food for four and a half days on two differ­
ent occasions, separated by a period of six months. 
Psychological tests and direct observations indicated 
that the subjects were not affected intellectually by 
the stress of starvation. The intelligence tests showed 
little or no change. 
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Fallacy: M eat burns its own calories. 

Fact: This belief is not based on fact. The calories from 
meat are utilized by the body just as those of other 
foods used. It is the purpose of high protein foods, 
such as meat, to build and maintain tissues and pro­
vide body warmth and energy. 

Fallacy : Breakfast may be omitted by an adult. 

Fact: Breakfast is important to everyone because it sup­
plies energy which promotes work efficiency. A well­
balanced breakfast which includes some proteins 
helps keep a person from getting too hungry and 
over-eating at lunch. 

Fallacy: Oysters and beer are a poisonous combination. 

Fact: If oysters have not been contaminated by disease 
bacteria and if they are fresh, they should not cause 
distress. The combination of oysters and beer is not 
harmful. Excess beer would be harmful, even if 
served a lone, because of alcoholic content. 

Fallacy: Proteins and starches should not be eaten during the 
same meal. 

Fact: Proteins and starches can be safely eaten together. 
In fact, many foods are a combination of protein 
and carbohydrate. The digestive juices in the stom­
ach and intestines act upon the proteins. The effi­
cient action of intestinal enzymes can be depended 
upon to digest any starch which escapes digestion in 
the mouth and stomach. It is important to chew 
starchy foods thoroughly. 

Fallacy : Vegetable-fat frozen desserts are low in calories. 

Fact: Vegetable fats contain as many calories as other fats 
do. This fallacy may have started from the theory 
that food stuffs from animal sources are more com­
pletely utilized by the body than those from vege­
table sources. Contrary to popular opinion, all fats 
are equally well digested. 
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Fallacy: Margarine contains fewer calories than butter does. 

Fact: This is not true. The caloric content is the same in 
butter and margarine. 

Fallacy: Frozen orange juice has less nutritive value than 
fresh . 

Fact: The major contribution of orange juice to the diet is 
vitamin C. These two products are remarkably simi­
lar in their vitamin C content. 

Fallacy: Ripe and sweet cherries destroy worn-out tissue in 
the body. 

Fact : No food destroys body tissue, hence cherries cannot 
do so. The best way for older people to keep their 
bodies in good condition nutritionally is to eat daily 
a diet which contains in sufficient quantity a ll of the 
nutrients which the body needs. As people grow 
older and are less active than they were in younger 
years, they need the same variety of foods as they 
did, but in smaller amounts. 

Fallacy : Vegetable juices are more nutritious than the vege­
tables themselves. 

Fact: The nutritive values of vegetable juices and vege­
tables are approximately the same. Whole vegetables 
are an important source of bulk in the diet. 

Fallacy: All fruits and vegetables should be eaten raw. 

Fact: The origin of this idea probably lies in the theory 
that foods should be eaten in their natural state. 
However, vegetables are cooked for two reasons: to 
soften the cellulose so that they will be more easily 
digested and, in some instances, to make them more 
acceptable to the taste. Overcooking may cause ex­
cessive loss of minerals and vitamins. 

Fallacy: Canned vegetable products have less nutritive value 
than fresh, cooked vegetables. 

Fact: No such general statement should be made. The nu­
tritive values of the canned and the freshly cooked 
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Fallacy: 

Fact : 

Fallacy: 

Fact : 

Fallacy : 

Fact: 

Fallacy: 

Fact: 

Fallacy: 

Fact : 

product are dependent upon the nutnt1ve value of 
the original food and the method by which it has 
been prepared . 

Green glass jars keep food from spoiling. 

"K eeping" qualities of food are dependent on the 
sterilization of the product and the container rather 
than on the color of the glass. The fact that clear 
glass jars are in common use today suggests that they 
are satisfactory. 

Beets are beneficial as a cleansing food. 

Beets do not have a special property, such as that of 
cleansing. They, like most vegetables, provide some 
of the minerals and vitamins needed by the body. 
I n cooking "poke" or other greens, it is necessary to 
change the water three times. 

I t is not a good practice to change the water when 
cooking green, leafy vegetables. All greens should be 
thoroughly washed before being cooked. The least 
amount of water used in cooking green, leafy vege­
tables permits the greatest saving of vitamins and 
minerals. 

It is dangerous to leave food in a can that has been 
opened. 
The United States D epartment of Agriculture has 
released the following informa tion: It is safe to keep 
the food in the original can after it has been opened. 
It is important to cover the can and to keep the 
food cool. A few acid foods may dissolve a little iron 
from the can, but this is not harmful or dangerous 
to health. Cans and foods are sterilized in the proc­
essing. Another container might have bacteria on it, 
which could cause food to spoil. 
Vegetables of the cabbage and onion families, as 
well as cucumbers and radishes, are indigestible. 
Such a generalization cannot be made. Personal 
idiosyncracies will explain many instances in which 
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Fallacy: 

Fact: 

Fallacy: 

Fact: 

Fallacy: 

Fact: 

Fallacy : 

Fact: 

Fallacy : 

Fact: 

a food is digested with apparent difficulty. It must 
be assumed that many persons are peculiarly sensi­
tive to some chemical substances contained in an 
offending food. 

Sour cream contains f.ewer calories than sweet cream. 

The calories in sour and sweet cream depend on the 
percentage of fa t in each of them. Commercial sour 
cream and coffee cream usually contain 18% fat. 
Consequently, one ounce of sour cream would have 
the same number of calories as one ounce of sweet 

cream. 

Only young children need milk. 

It is very difficult to plan menus for older children 
and adults which are adequate in calcium and ribo­
flavin if milk and milk products are not included. 
One quart of milk each day is recommen?ed t~ meet 
the needs of growing children and one pmt da1ly for 
adults. 

Adults need no milk. 

While it is possible to plan an adequate diet without 
milk, it is neither practical nor economical in this 
country. 

Milk should not be included in a weight reduction 
diet. 

Because of its high content of protein, calcium, and 
riboflavin, whole or skim milk usually should be in­
cluded in any diet, reducing or otherwise. 

Milk is constipating. 

The statement tha t milk is constipating is not based 
on fact. The only objection to milk is that the pa­
tient who takes it in large quantities is less likely to 
eat other foods in amounts sufficient to give him the 
necessary bulk. I t is p roper to give milk to the con­
stipated patient, provided he obtains sufficient crude 
fiber from his other foods. 

37 



Fallacy: Eat "Wonder Foods," such as yogurt and blackstrap 
molasses, to keep young and fit . 

Fact: These so-called wonder foods do not contain unu­
sually nutritious properties. For example, crude mo­
lasses has more vitamin B and iron, along with im­
purities, than refined molasses has, but the average 
person does not use enough molasses to add appre­
ciable amounts of iron or the B vitamins to his diet. 

Fallacy: These combinations are poisonous or harmful: 
Milk and oysters Milk and lemons 
Milk and fish Milk and tomatoes 
I ce cream and oysters Milk and cherries 
Milk and chili Milk and cucumbers 
Milk and spinach Milk and oranges 
Milk and lettuce Buttermilk and cabbage 

Fact: No experimental or clinical evidence indicates that 
combinations of natural foodstuffs such as those 
listed above are poisonous. Years of human experi­
ence with combinations of foods disprove the state­
ments. Illness of persons from any food normally 
tolerated by man is due either to some cause outside 
the food, contamination of the food, or to an indi­
vidual food allergy. 

The statement that the combination of fish and 
milk is poisonous no doubt originated in the days be­
fore refrigeration, when, by coincidence, people who 
were eating fish that was not strictly fresh also hap­
pened to be drinking milk at the same meal. People 
who refuse to eat fish and drink milk today probably 
never think of it as inconsistent when they eat fish 
chowder or oyster stew made with milk, or fish with 
cream sauce. If two foods can be eaten separately, 
they can also be used in combination without harm. 
Spinach, spinach souffle, and creamed spinach also 
are commonly eaten with no evidence of harmful 
effect. 
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Fallacy: Water is fattening. 

Fact: This is not true. Water is calorie free and therefore 
cannot be converted to body fat. Roughly two-thirds 
of the total body weight is made up of water. Chang­
ing one's intake of table salt is one way to change 
the concentration of water in the body. If the salt 
intake is reduced, the amount of water held in the 
body is reduced. This in no way changes the fat con­
tent of the individual person. 

Fallacy: Drinking ice water causes heart trouble. 

Fact: Drinking ice water will not cause heart disease. Some 
patients with arteriosclerotic heart disease may ex­
perience pain in the chest from different kinds of 
stimuli, such as the drinking of ice water. 

Fallacy: Huckleberry tea will cure diabetes. 

Fact: To date, there is no known cure for diabetes. Treat­
ment for diabetes comprises dietary management, 
insulin, exercise, and general care, all of which 
should be well understood by the patient. 

Fallacy: Uncolored soda-pop contains no calories. 

Fact: Analysis of carbonated beverages shows that they 
contain 80 to 105 calories per cup. Color is no guide 
to the number of calories a beverage contains. Sugar 
dissolved in water forms a colorless liquid. 

Fallacy: Sassafras tea thins the blood. 

Fact: The idea that sassafras thins the blood appears as a 
part of American folklore. No scientific or technical 
references can be found which give a clue to the 
basis for this belief. 

Fallacy: Coffee with cream is more harmful than black cof­
fee . 

Fact: Coffee without cream and sugar contains no cal­
ories. The addition of cream increases the caloric 
value but does not change the effect of the stimulat­
ing property of coffee on the body. 
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Fallacy: A grape juice diet IS a cure for cancer and other 
diseases. 

Fact: There is no experimental or clinical evidence that 
grape juice cures cancer or any other disease. 

Fallacy: Wine makes blood. 

Fact: There is no single food which is responsible for mak­
ing blood. 

Fallacy: Obesity is due entirely to heredity. 

Fact: Obesity is caused primarily by overeating. More cal­
ories are taken into the body than are used and, as 
a result, fat is stored. Too many calories in the 
daily family meals may be responsible for all of the 
members of the family being overweight. While he­
redity may play a part in obesity, weight can be con­
trolled by a limitation of calories. 

Fallacy: Meal skipping is a good way to lose weight. 

Fact: Meal skipping is a poor way to lose weight. It actu­
ally may increase appetite for the next meal or for 
between meal snacks, which results in increased food 
intake. Skipping of meals is likely to lead to the 
choice of unbalanced diets. Actually, several small 
and regular meals each day may provide greater 
satisfaction to the person on a reducing diet than 
the normal three-meal pattern. 

Fallacy: Toast has fewer calories than bread. 

Fact: Toast is bread that has been dried and browned. The 
water content is decreased, but this does not change 
the caloric content because water has no caloric 
value. 

Fallacy: One must not drink water when trying to lose 
weight. 

Fact: Water is essential to health at all times, and restric­
tion of water intake should not be practiced except 
under careful medical supervision. When trying to 
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Fallacy: 
Fact: 

Fallacy: 
Fact: 

Fallacy: 
Fact: 

Fallacy: 
Fact: 

Fallacy: 
Fact: 

Fallacy: 
Fact: 

lose weight, it is desirable to drink water between 
meals because it often will relieve hunger pangs. 
Sugar is not as fattening as starch. . 
Weight for weight, sugar and starch have essentially 

the same caloric value. 
High protein foods and fruit have no calories. . 
This is incorrect. Both high protein foods and fruits 
provide calories in varying amounts. . 
Eat all you want until 4 p.m.-You'll lose weight. 
Overweight is the result of a greater intake of ~al­
ories in food than is needed by the body. The Im-
portant point is what you eat, not when you eat it. 
Dividing the day's caloric intake into three or more 
meals is the best m eans of insuring the inclusion of 
all of the essential nutrients in a reduction diet. 
Gelatin dessert is nonfattening. 
There is no such thing as a fattening or nonfatten­
ing food . All the foods contribute calories in varying 
amounts. Simple gelatin desserts provide fewer cal­
ories than do cakes and pastries. 
Grapefruit will reduce one. . . . 
No single food has weight reductiOn properties. Lrm­
itation of the diet to one food will no doubt enable 
one to lose weight, but the body's nutritional health 
could not be maintained on any one food. 
Meat is fattening. 
No single food is fattening. Calories from one food 
are exactly like the calories from any other food. On 
a weight for weight basis, fat meat has a higher cal­
oric content than lean meat. If caloric intake exceeds 
energy expenditure, excess calories are stored as fat, 
no matter what type of foodstuff was the original 
source. 

Fallacy: Exercise is the best way to reduce. 
Fact: You would have to walk 36 miles to lose a single 

pound. Sawing wood steadily for a half-hour uses up 
only 200 calories. Your weight will remain steady 
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when you eat just enough to supply the energy you 
use. Excess calories are stored as fat. Cutting down 
500 calories a day will reduce your weight a pound 
a week. 

Fat has been condemned currently as a major cause of coro­
nary heart or artery disease and has been the subject of arti­
cles in several popular m agazines with a flair for "scare 
stories." Because heart disease is widely recognized as the 
"number one killer," great interest has been aroused. 

Atherosclerosis refers to a spotty accumulation within the 
blood vessels of various fatty substances and scar tissue which 
progressively interferes with blood flow through the vessels. 
A blood clot superimposed on the spotty accumulation of 
mushy deposits inside the artery causes a thrombosis, blocking 
the flow of blood- a condition referred to as a coronary oc­
clusion or a heart attack. This clotting of blood indicates to 
D r. Paul J. Sanazaro of the University of California Medical 
Center at San Francisco, the likelihood of a disorder of blood 
coagulation locally, which is of equal significance with the 
thickening of the arteries. 

Cholesterol is a large molecule present m all animal fats 
and oils, bile, gallstones, nerve tissue, egg yolk and blood. It 
is manufactured by the body and is found in the blood, and 
is among the fatty substances accumulated in the scar tissue 
inside the artery walls in atherosclerosis. 

During the War, when dietary fat was restricted, a reduc­
tion in mortality from coronary disease in Europe was noted, 
though it did not coincide exactly with the changes in fat re­
striction, and there were comparable reductions in mortality 
from diabetes, cancer, tuberculosis and childbirth complica­
tions. Children had fewer tooth cavities. Certainly all of this 
can not be credited to fat restriction. 

Equally adding to the "evidence" against fa t was the vary­
ing incidence of coronary disease in different countries, appar-
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. direct proportion to the amount of dietary fat. In 
ently m I I where the daily fat intake amounted to 50 
Japan andl ttahyan two ounces the disease incidence and blood 

ms or ess ' · h US d 
gra holesterol were low. Conversely, m t e an 
levels of c ntries where the fat intake is over 50 h European cou I 
nort h . · dence is high and cholesterol blood I eve s grams a day, t e mci 

are high. 

. . onclusion therefore is tha t excessive fat in-
The temptmg c h . h · t 

. blood levels of cholesterol w IC m urn k auses excessive f 
ta e c t ry disease. The data, however, are r ag-coronary ar e . . I 
cause r d The disease modence corre ates 
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. ·dent because it happens to be a su stance o . larrrely an aco I d 
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. cholesterol: when mtake IS re uce ' e factures Its own d b · b t 
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· d · e pen that cholesterol may cause a therosclerosis an m many x -

mental animals artificial diets containing fats an_d . cholesterol 
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by feeding cholesterol to animals and fowl can be produced m 
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many ways unrelated to diet. Any type of injury to the wall of 
an artery, whether by cautery, X-ray, interference with its 
own blood supply or mechanical abrasion is followed by a 
healing process which closely resembles atherosclerosis. Cer­
tain induced vitamin deficiencies in the monkey are associated 
with arterial disease which closely simulates the early stages 
of the human disease. The vitamin deficiency lowers the blood 
cholesterol. 

Dr. Douglas B. Frost of Abbott Laboratories, Chicago, told 
the meeting of the American Chemical Society in New York 
recently that he had caused atherosclerosis in rabbits by feed­
ing them a diet in which hydrogenated coconut oil was the 
only fat. Non-hydrogenated oil from the safflower fed under 
similar conditions to another group of rabbits produced no 
thickening of the artery walls. 

Hydrogenated or saturated fats are used in the manufacture 
of shortening and margarine. There is considerable evidence 
that unsaturated fats reduce cholesterol but as Dr. Sanazaro 
has pointed out, "cholesterol feeding has no effect on blood 
levels because the body adjusts its production of the substance 
to the intake." 

Dr. I. S. Botwinick of New York gave a report which was 
said to be the first precise list of cholesterol content of foods 
commonly used in America. One pat of butter contains 12.6 
mgs. of cholesterol; an egg contains 64.5; a teaspoon of may­
onnaise 17.3; 4 ounces of lean sirloin steak 94.8; cherry pie 
80; vanilla ice cream 21.6. 

"Evidence and experiments have developed a confusing 
mass of information. There is no proof that lowering of the 
cholesterol level will prevent atherosclerosis. Similarly, there is 
no proof that it prolongs life in those who have overt heart 
disease resulting from atherosclerosis. The only effective treat­
ment to date which has proven its worth is that directed at 
preventing the occurrence of thrombosis at the sites of athero­
sclerosis," says Dr. Sanazaro. 
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"Drastic changes in the amount or type of fats consumed 
b the (J'eneral public cannot be justified as a means of reduc-
y "' E. . . 

· the incidence of heart attacks or strokes. . . . x1stmg evl-
mg 1 · h' b 
d ce does not justify a rigid stand on the re atwns 1p e-en . 
tween what people eat-especially the fat content of the d1et 
-and hardening of the arteries (atherosclerosis), the condi­
tion underlying most heart attacks and strokes." That is the 
crux of a special report issued to the nation's press last August 
b the Nutrition Committee of the American Heart Associa­
ti~n which includes eminent members of the profession: Drs. 
H erbert Pollack and Charles F. Wilkinson, Jr., of the Dept. 
of Medicine, New York University Graduate M edical School; 
Dr. Frederick J. Stare, Dept. of Nutrition, H arvard School of 

Public Health and others. 

"This sums up the attitude of the majority of physicians 
who must interpret the evidence for their patients and make 
appropriate dietary recommendations," says Dr. Sanazaro. 
"The American Heart Association has also issued advice re­
garding 'nutritional common sense': overweight is a health 
hazard to be avoided by restricting caloric intake to our needs. 
Diets that provide up to 30% of calories from fats are palata­
ble and should include the proper balance of protein from 
all sources, grains, fruits and vegetables." 

"Finally, we should realize that there is no startling increase 
in the death rate from coronary disease. Many factors have 
combined to make it seem so," he continues. "And the slight 
rise cannot be attributed to increase in fat consumption, for 
there is no documentation that such an increase has occurred. 
There is no indication at the present time to alter our diets 
except when so advised by our physician who, by an analysis 
of all known factors relating to atherosclerosis, can best inter­
pret our individual needs. On the large scale, there is need for 
more controlled and purposeful research and less preoccupa­
tion with fats as such," he concludes. 
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--- -------------------
THE LEWIS AND CLARK EXPEDITION 

BY MARSHALL WINGFIELD 

(Read before THE EGYPTIANS, January 16, 1958) 
In November 1802, President Jefferson asked the Spanish 

minister, Yrujo, if the rulers of his country would be offended 
if the United States should send a small party to explore the 
course of the Missouri River, which then lay in the Spanish 
territory of Louisiana. Such an expedition, he said, would 
have no other view than the advancement of geography. 
Louisiana would not be Spanish much longer anyway. It was 
to be returned to France under the Treaty of San Ildefonso, 
which had been signed in October 1800. But the transfer had 
not been made. However, Yrujo told the President that "an 
expedition of this nature could not fail to give umbrage to 
our Government." 

It is clear that Yrujo hoped this would be the end of the 
proposed exploration. He ended his dispatch with this com­
ment: "The President has been all his life a man of letters, 
very speculative and a lover of glory, and it would be possible 
he might attempt to perpetuate the fame of his administra­
tion not only by the measures of frugality and economy which 
characterize him, but also by discovering or at least attempt­
ing to discover the way by which the Americans may some 
day extend their population and their influence up to the 
coasts of the South Sea." 

On January 31, 1803, Yrujo reported to his Government 
that President Jefferson "has communicated his design to the 
Senate, which has already taken a step toward its execution." 
Jefferson had sent a secret message to Congress which re­
versed his assurance to Yrujo. He asked for an appropriation 
of $2500 to cover the cost of an expedition up the Missouri 
River to its source, thence to the Pacific Ocean. He sug­
gested that it be made "for the purpose of extending the 
external commerce of the United States." These words were 
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so general that, as the title of a bill, they would not attract 
attention. He would present the expedition to Spain as "a 
literary pursuit." That should be sufficient for a Government 
whose claim on the area was about to expire. There were 
Indian tribes in the Missouri country who were known to 
"furnish great supplies of furs to the trade of another na­
tion." A route which would bring this trade down the Mis­
souri to its mouth and then send it across the United States 
would be so superior that the established route could "bear 
no competition with it." The nation Mr. Jefferson referred 
to but did not name was Canada. Commerce was the prin­
cipal purpose of the Lewis and Clark expedition so far as 
President Jefferson was concerned. 

The area called Louisiana was the western half of the 
drainage basin of the Mississippi River, except such parts of 
it as were acknowledged to have been Spanish before 1762. 
Jefferson believed that if any portions of the Missouri drain­
age basin extended north of 49• they were part of Louisiana. 
',Yha tever the exact boundaries were, France had ceded 
Louisiana to Spain in 1 762 for a twofold purpose: to win 
Spain's assent to a peace treaty following the Seven Year's 
War by compensating her for losses suffered: and to make 
sure that Great Britain could not acquire Louisiana as well 
as Canada at the peace conference. 

Louisiana had been a Spanish possession during the Ameri­
can Revolution and down to 1800. In October 1800 Napoleon 
forced Spain to "retrocede" it to France. This was a step in 
Napoleon's effort to restore the French Empire in North 
America. In continuation of that effort he assembled two 
armies and sent one to San Domingo in January 1802. The 
other was intended for Louisiana but never sailed. 

Spain's cession of Louisiana to France created a situation 

of great danger to the United States. It established on the 

western boundary, instead of the weak government of Spain, 

the great military power of France. J efferson was so dis-
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b d b the cession, that he wrote, " We must now marry 
tur e y . " Th . d . 

l to the British fleet and nation. e tmme tate ourse ves . . . 
created by the cession was a domestic crlSls. The 

urgency . " h . h f d . " N 
S · h Intendant w1thdrew t e n g t o eposit at ew 

pams h M . · · · Th 
0 I and free naviaation of t e ISSISsippL ese were r eans, o . . 

· necessities to the Amen can West smce transport by economic . . . . 
f the Ohio River system and the MlSSlSSippi gave the way o . . . 

trans-Alleghany reg10n Its only practicable trade outlet. 

President Jefferson believed that he c~uld. without war 

I both the international and the domestic cnses to the ad-
sett e h L · · 

t e Of the United States. When he learned t at omsi-van ag . 
ana was to be ceded to France he directed the Amenc~n 
minister to France, Robert R . Livingston, to open ~egotia­
tions for the purchase of New Orleans. Livingston discussed 
the purchase of an area larger than the ~nited States at th~t 
time. The Louisiana Purchase was an Important event m 
world history. It doubled the area of the United States. It 
added to our wealth, resources of incalculable value. It pro­
vided a potential that would soon make us a great pow:r. It 
made certain that we would expand beyond the Rocktes to 
the Pacific . It secured us against foreign foes on any scale 
then conceivable. It also provided the unifying force that 
would hold the nation together against disruptive forces from 
within. Many historians hold that the Civil War was inevit­
able. Nearly all historians hold that the Louisiana Purchase 
made the failure of secession inevitable. 

Many hold that the acquisition of all Louisiana was a sur­
prise to Jefferson. It is no doubt true that he did not expect 
to gain all Louisiana at that time. But to hold that he did not 
expect the extension of American settlement across Louisiana 
is to be ignorant of President Jefferson and his administration. 
Both as Secretary of State and as President, Jefferson repeat­
edly declared that in the event of war the United States must 
seize Louisiana. There was this weightier fact: if war meant 
American possession, peace meant it also. Every chancellory 
in Europe knew that the United States was certain to cross 
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the Mississippi and to advance far beyond it. Mr. Jefferson 
had acted on that knowledge. The reason for his secret mes­
sage to Congress was not that the expedition was to be con­
cealed from the three powers, but its true purpose was to be 
concealed. Before Monroe sailed to join Livingston in nego­
tiating for the mouth of the Mississippi, Jefferson had moved 
to acquire all of Louisiana. 

The exploration of the Louisiana Territory was to be 
commanded by Captain Meriwether Lewis. J efferson had 
offered him the position in February 1801, a month before his 
inauguration. Lewis was uniquely qualified for this project. 
Jefferson took him into his personal and official household 
to bring about that qualification. Two years as secretary to 
the President and member of his official family served, as 
Mr. Jefferson said in his instructions, to familiarize Lewis 
with " the objects of my confidential message of January 18, 
1803, to the Congress." 

By mid-June 1803, news of Livingston's and Monroe's 
amazing success reached Washington. The acquisition of 
Louisiana provided additional duties for the expedition that 
was to have crossed it as foreign soil. Any facts about its far 
northern fringe would now be welcome. It was now impor­
tant to learn as much as possible about the southwestern 
fringe. All the Indian tribes which the expedition would en­
counter must be notified that this was now the land of the 
Great White Father in Washington. The British traders must 
be notified of their accountability under United States juris­
diction. The expedition must try to induce Indian tribes to 
make binding treaties with one another. 

Meriwether Lewis was 29 when he was commissioned 

leader of the expedition. He had joined the militia at the 

time of the Whiskey Rebellion and at its end he had trans­

ferred to the regular army and remained in service. For a 

brief period he had been an ensign in a rifle company com­

manded by Captain William Clark. It was in this company 
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that their fine friendship began. Four years older than Cap­
tain Lewis, he was the youngest brother of George Rogers 
Clark who led in the actions that saved the trans-Alleghany 
West for the United States during the R evolution. L ike Lewis, 
William Clark had militia service before becoming a regular. 
Unlike Lewis, he had experienced able Indian fighting. Clark 
was the choice of Lewis to share the expedition. Lewis prom­
ised him, on Jefferson's authority, equality of command and 

a captain's commission. 

By personality and temperament Lewis was a natural com­
mander. The two men agreed and worked together with a 
mutuali ty rare in history, if not unique. Their roles in the 
expedition are made evident by the journals. Lewis was the 
diplomat, Clark the negotiator. Lewis who had training in 
botany, zoology, and celestial navigation, was the scientific 
thinker, Clark was the engineer and geographer and wise in 
the ways of the frontier. Lewis acknowledged that Clark had 
greater skill as a riverman and left the management of the 
boats to him. Clark had the greater gift for dealing with the 
Indians. Yet Lewis was alone in two critical encounters with 
the Snakes and the Blackfeet, and handled both with skill. 

Lewis was better educated than Clark. The abstract ideas 
and philosophical remarks in the journals are his. H e was an 
introvert and mercurial. Clark was an extrovert and even­
tempered. Both were men of great intelligence. The history 
of North American exploration does not hold their intellectual 
equals. They were masters of every situation. They managed 
every emergency successfully. 

The men under their command were selected with good 
judgment and physically hardened and well disciplined by 
six months of camp life on the Illinois shore, opposite the 
mouth of the Missouri in 1803-4. Only a few infractions of 
discipline are recorded in the journals. Moses Reed deserted. 
John Newman was dropped from the party and sent back 
from the Mandan villages in punishment of an outburst of 
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insubordination. Military organization and discipline added 
effectiveness to the craft of the wilderness. Sergeant Charles 
Floyd was the only man lost to the expedition by death and 
his death according to his symptoms, was due to a ruptured 
appendix. There was only one serious accident-Cruzatte's 
wounding of Lewis while they were hunting in the brush. 

The few untoward occurrences stand out because they are 
against a background of wilderness travel so well conducted 
that it seemed commonplace. Except on the upper stages of 
the J efferson River and on the crossing of the Bitterroots 
where food failed, it seems easy. Yet most of it was difficult 
and portions of it were dangerous. Nearly all of it was in 
country foreign to the experiences of the men in the expedi­
tion. The Rocky Mountains and their rivers, the Cascade 
Mountains, the high plains, the overwhelming wa ters of the 
Columbia, the great forests of the Northwest, and the sodden 
winter climate at Fort Clatsop all added up to a strangeness 
for which nothing in their previous fronti er culture was a 
preparation. The one momentary lapse in the company mor­
ale was when food fai led in the Bitterroots. Running the 
Columbia rapids in cottonwood dugouts required both skill 
and courage. The confidence of Lewis and Clark in the 
presence of the unknown can be seen in their decision to 
strike for the Nez Perce trail when they learned at Lemhi 
Pass that they could not go down either the Salmon or its 
shores. 

The expedition's success required a blend of open-minded­
ness and skepticism. The men had to be capable of adjusting 
their old ideas and practices to new conditions. It also re­
quired both an analytical and an intuitive understanding of 
geography. Both Lewis and Clark had repeatedly to amend 
their assumptions about the country. The discovery that the 
Missouri forked at a place where they were not expecting a 
tributary shocked them. At once they determined that the 
northern fork , the Marias, was not the Missouri proper. This 
determination was an act of thought unsurpassed in the his-
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tory of exploration. Yet this analysis of fact, appearance, and 

evidence, and the demonstration that proved it right, merely 

f·rmed conclusions that both Lewis and Clark reached in con 1 . . 
the first hour. Clark knew at once on reachmg the mam 

m Of the Clearwater River, that it was a part of the 
~~ . 

e river system as the Salmon River, from whose Impass-
sam . · Th 
able canyon they had turned back. Lewis ranks with amp-
son and Mackenzie as a geographer but Clark had geograph-

ical genius. 

The creographical genius of Clark and the resourcefulness 
of both"' Lewis and Clark are so continuous that the reader 
may not even notice them. The portage round the Gr~at Falls 
was a remarkable achievement. Beyond all expectations was 
the management of the Indians they met. In personal dealings 
with them they seemed to make no mistakes. With the Sioux 
they were firm and could not ~e scared or bluffe_d. They 
were amiable or defiant to the n ght degree at the nght mo­
ments. With the village tribes fa rther up the river, as with 
those farther west, they were unawed and unafraid . They 
were also friendly and fair, honest and interested, under­

standing and respectful. 

Rare as honesty and fairness were in the white mal).'s 
dealings with Indians, they were commoner than respect. 
Lewis and Clark respected the Indians' personal dignity, 
their rituals and their taboos. The fact was they both, and 
Clark especially, liked Indians. They had no trouble with 
most tribes. After the Sioux they had no trouble till they 
reached the decadent Indians on the lower Columbia who 
had been corrupted and diseased by the maritime traders. 
They won the Nez Perces and the Flatheads to the United 
States permanently. The Flatheads never committed a hostile 
act of any consequence. When one of the most flagrant land­
steals in the history of many Indian land-steals was perpe­
trated, they submitted without violence. The Nez Perces bore 
great indignities a long time. At last an extremely atrocious 
injustice moved their great Chief Joseph to lead an exodus 

55 



and a running fight toward Canada. Chief Joseph said that 
up to that time the Nez Perces had never hurt any white man. 

The Plains and Northwest tribes knew Clark as "the Red­
Headed-Chief." They depended on his friendship. They said 
of him, "His tongue is straight. He is our elder brother." 
Miracles were expected of him and he did what he could 
to procure humane treatment for them. When a delegation 
of Indians went to St. Louis, it sought out Clark first of all. 
When a fur company sent its men up the Missouri, or into 
the mountains, the men carried a passport in the form of 
greetings from Clark. \1\' hen the United States government 
had to send an embassy to the Indian country Clark was 
usually asked to accompany it. When he consented he was 
always able to get better trea tment for the tribes and from 
them. Historians generally are agreed that he helped the 
Indians more than any other one man in western history. 

One great achievement of the expedition was the demon­
stra tion that the last area of North America which might 
contain a water route to the Pacific had no such channel. 
It ended the search for the Northwest Passage which began 
with the first voyage of Columbus. Lewis' reluctance to 
accept the fact which his journey had demonstrated illus­
trates the intensity of the ancient hope. 

To secure the Oregon country for the United States was 
one of Jefferson's great purposes. The expedition served that 
purpose decisively by making Robert Gray's claim for the 
United States, by reason of his discovery, not only prior but 
paramount and permanent. The journey of Lewis and Clark 
gave the American people a conviction that Oregon was 
theirs and this conviction, historians remind us, was more 
important than the claim. The route of the expedition was 
to remain an important route to the \'\lest, the Rockies, and 
the Northwest, till the steamboat age came to an end. The 
railroads which ended that age on the Missouri, would follow 
its valleys, and beyond them, the trail of Lewis and Clark to 
the Pacific Northwest. 
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The untimely death of Lewis in 1809 prolonged the already 
over-long delay in publication of a detailed official history of 
the expedition. Lewis was in a better position to write the 
story than Biddle, who certainly wrote the best one we have. 
The voluminous notes of Lewis on the Indian tribes en­
countered were sent to the War Department from the 1\!Ian­
dan villages in 1805, codified, tabulated and published under 
the title, "A Statistical View of the Indian Nations Inhabit­
ing the Territory of Louisiana . .. " This report was the first 
survey of the trans-Mississippi Indians and will ever be of 
great value. The carefully assembled Indian vocabularies by 
Lewis were lost but Biddle worked into his history much of 
the information about Indians which the journals contained . 

The Lewis and Clark expedition lifted a vast wilderness 
expanse, more than twice the size of the United States at 
that time, and five times the size of France, from a blank in 
man's thought as well as on his maps. An area of fancy and 
fantasy had been crossed by men who returned to tell in 
reliable detail of the land and its fauna, flora and men. No 
other expedition of modern history has meant so much to 
so many people. 
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THE AMERICAN TRADE ASSOCIATION 
BY JoH:N F. MoLONEY 

Read at a meeting of "THE EGYPTIANs," Feb. 20, 1958 

The concept of business organizations is as old as business 
itself. The Scriptures tell of organizations of goldsmiths, 
apothecaries and spice merchants; Greek and Roman histories 
refer to associations of merchants and tradesmen in both do­
mestic and foreign trade; and the guild system of the Mid­
dle Ages was one of the most significant chapters in the eco­
nomic history of men. 

ORIGINS 

The national trade association, as it now operates m the 
United States, is of relatively recent origin. Local organiza­
tions of business men have existed in this country since co­
lonial times. Membership in such groups was sharply limited 
geographically. The development of associations national in 
scope quite naturally came about only with the expansion of 
industry and markets on a similar scale. A number of the 
early national associations developed from such local groups. 

In 1853, a number of brass mills in Connecticut set up an 
organization which later became the American Brass Asso­
ciation. In 1854, the Hampton County Spinners Association 
was established. In 1865, this group evolved into the New 
England Cotton Manufacturers Association and, still later, it 
developed into the National Association of Cotton Manufac­
turers. In 1855, the American Iron Association was organ­
ized in Philadelphia. Nine years later, it became the Ameri­
can Iron . and Steel Association and is active today as the 
American Iron and Steel Institute. The period 1860 to 1890 
saw the establishment of a number of national associations 
including: . 

Writing Paper Manufacturers Association ( 1861). 
Uni.ted States Brewers Association ( 1862). · 
NatiOnal Association of Wool Manufacturers ( 1864) . 
American Bankers Association ( 1875). 
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American Pulp and Paper Association ( 1878) . 

American Newspaper Publishers Association ( 1887) . 

EARLY DEVELOPMENT 

These early associations were established during a period 
that saw the development of "big business" in this country. 
It was a period marked by efforts on the part of businessmen 
to control production, markets and prices. A characteristic 
form of business organization during these years was the 
"trust" which involved the merger or consolidation of a 
number of business units for purposes of market and price 
control. Where consolidation was not practicable, efforts to 
control markets and prices were often made through the trade 
associations. These parallel activities-trusts and associations 
-aroused widespread public opposition which culminated, 
in 1890, in the Sherman Anti-Trust Act. That Act, which is 
very broad in scope, declares that any contract, combination 
or conspiracy designed to restrain trade or to create a mo­
nopoly is illegal. 

When the Act was first enacted, it was widely predicted 
that most trade associations would cease to exist. This did 
not prove to be the case. Actually, the Act proved to be a 
milestone in the growth of the trade association. By outlawing 
what was probably the major association activity prior to its 
passage, it encouraged the associations to develop and to con­
centrate their resources upon constructive activities of bene­
fit to both their members and the general public. The num­
ber of associations continued to increase. Among organizations 
founded in the decade following passage of the Sherman Act 
were: · 

Association of American Railroads ( 1891) 

National Retail Grocers Association ( 1896) 

National Cottonseed Products Association ( 1897) 

National Metal Trades Association ( 1898) 

Rubber Manufacturers Association of America ( 1900) 
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In the 20 years following passage of the Sherman Act, 
association activity was concentrated on efforts to eliminate 
or at least moderate the effects of "unfair" and uninformed 
competition. Such efforts were characterized by the adoption 
of Codes of Ethics or Fair T rade Practice Codes. The collec­
tion and dissemination of statistical and other business in­
formation was also an expanding activity during that period. 
Various methods were employed by some associations in an 
effort to enforce compliance with these codes and participa­
tion in reporting systems. None of these were particularly 
successful. Even in those cases where members of an associa­
tion complied with all of their obligations, there were always 
some non-members who would not cooperate. Out of these 
circumstances, there developed a widespread belief that gov­
ernment would have to help enforce rules of fair competition. 
This viewpoint maintained a strong hold on much business 
thinking for several decades and, to a degree, may be found 
in some of the provisions of the Clayton Act and the Federal 
Trade Commission Act, both adopted in 1914. 

The latter Act provides that "unfair methods of competi­
tion in commerce are hereby declared unlawful." The Com­
mission is directed to prevent persons, partnerships and cor­
porations "from using unfair methods of competition." The 
Clayton Act spells out a number of practices tha t are declared 
to be illegal because of their tendency to lessen competition 
or to create a monopoly. Among such practices is discrimina­
tion in price between different purchasers. It is in the Clayton 
Act, incidentally, that we find the provisions on which labor 
unions have based their claim of exemption from the anti­
trust laws. 

GROWTH and PROBLEMS 

The period of World War I saw a sharp rise in the number 
of trade associations. It is estimated that the number in­
cre~d from around 800 in 1914 to about 2,000 in 1919. 
~IS growth was a direct consequence of industrial mobiliza­
Uon during the period of preparedness and combat. The 
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Federal Government was faced with the problem of directing, 
into certain courses of action, entire industries, each made up 
of many individual units. In many cases, the desired course 
was quite foreign to an industry's peacetime practices. Ac­
tually, the only effective way that government could reach all 
members of an industry was through the trade association. 
Where none existed, government agencies encouraged their 
formation. Associations made a highly important contribution 
to the industrial and business mobilization which was essential 
to the prosecution of the war. 

Immediately following the war, there was a series of inves­
tigations of association activity by the Department of Justice 
and the Federal Trade Commission . Out of this came two 
cases that resulted in Supreme Court decisions- one involving 
an association of lumber manufacturers in 192 1 and the other 
a group of linseed oil manufacturers in 1923. In each case, 
the court held that the exchange of detailed reports on sales, 
production, shipments, stocks, prices, etc.-as conducted by 
these particular groups-was in violation of the anti-trust 
laws. 

These two decisions, as well as the position taken by the 
Department of Justice, caused considerable confusion regard­
ing the legal status of association activities. The Attorney 
General even took the position that associations might legally 
collect statistical information "provided it be strictly guarded 
and the association be prohibited from distributing it among 
its membership ." This extreme policy was wri tten into a 
couple of consent decrees entered in to between the Depart· 
ment and associations. 

T his anti-association policy encountered sharp disagreement 
from some of the leadership of associations and of the bar. 
These leaders found a strong supporter in the Secretary of 
Commerce; namely, Herbert Hoover. The Commerce De­
partment had, for several years, been cooperating with asso­
ciations along various lines, especially in the collection and 
publication of statistics. Many of the series of data published 
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in the Department's Survey of Current Business, initiated in 
1921, were supplied by associations. Mr. Hoover repeatedly 
urged upon the Justice D epartment a reasonable attitude 
toward associations, pointing out that " their lawful field of 
endeavor is large and their activities work for the promotion 
and advancement of the public welfare and for progressive 
economic organization." 

It was this latter viewpoint that finally prevailed. In 1925, 
the Supreme Court rendered two decisions involving associa­
tions of maple flooring and cement manufacturers. In these 
decisions, the Court ruled that associations, which openly and 
fairly gather and distribute information on costs, volume of 
production, prices in past transactions, stocks and transporta­
tion costs and whose members meet and discuss such in­
formation without agreeing or attempting to agree on prices, 
production or restraining competition, are not engaging in 
unlawful activities. With this clarification of their legal status, 
associations were in a position to expand and improve their 
services to members and to the public. 

Such an expansion and improvement took place during the 
next several years. The minor role of pricing during that 
period is indicated by a Federal Trade Commission investi­
gation which found that sales price activities were a major 
function of only 12 of the 974 associations surveyed. The 
depression years, with the declines in prices and volume of 
business and the increasing intensity of competition, brought 
a revival of interest in controlling "unfair" competition. 
Franklin D. Roosevelt gave support to this revival when he 
said: "Our industrial plant is built ... our last frontier has 
long since been reached . . . Our task is not the discovery or 
exploitation of natural resources or necessarily producing 
more goods. It is the soberer, less dramatic business of ad­
~nistering resources and plants already in hand ." The Na­
tional Recovery Act and the Agricultural Adjustment Act 
were logical implementations of this age-old doctrine of the 
"mat " · · ure economy m which there is no place for progress. 
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SIDETRACK 

The NRA proposed to replace overnight the American 
economic system, based upon individual freedom and com­
petition, with a pattern of national socialism involving con­
trol of markets, prices, wages and most business practices: 
After more than three years of depression, the philosophy 
found much support among members of the business com­
munity. In many cases, existing associations provided the 
framework for setting up the "authorities" provided by law. 
In other instances, associations were hastily formed for this 
purpose. The NRA period was one of intense association 
activity. 

This type of act1v1ty was, by no means, unanimously ap­
proved by association leadership. There were many associa­
tion executives who were strongly opposed to the whole NRA­
type of philosophy and a number of associations kept them­
selves clear of any involvement with the code authorities. 
Illustrative of this viewpoint is the following comment made 
by one association executive after the NRA was declared 
unconstitutional: "We made an unholy bargain under NRA. 
We traded to organized labor the recognition of their right 
to bargain collectively and in return were to get for the asso­
ciations the right to fix prices. But it did not work. We traded 
to labor something that was already theirs, in exchange for 
something we never received and could not have used had 
we got it. It was a healthy day for American business when 
the NRA was found unconstitutional." 

CHARACTERISTICS 

With the demise of the blue eagle, the American trade as­
sociation really came of age. At this point, a definition of the 
modem trade association seems in order. A number of such 
definitions have been drafted. For the most part, their dif. 
ferences are a matter of wording. Toclay's trade association 
is a voluntary, non-profit organization of competitive busi· 
ness units engaged in a single line of business. The objective 
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of such an organization is to promote by all legal means the 
progress of the group it serves. While the association is, in 
itself, not organized for profit, it is certainly intended that its 
activities shall make its members' operations more profitable. 

One distinguishing characteristic of the association is that 
membership is strictly voluntaqr-in contrast to that of many 
labor unions and of business organizations in some parts of 
the world. Membership is open to any bona fide member of 
the industry represented by the association and a firm may 
join or withdraw largely at will. In joining, the member must 
usually agree to abide by the charter, by-laws and other rules 
of the association and to pay dues at the established rates. 
Failure to perform such obligations may be ground for ex­
pulsion. This does not mea n tha t a member relinquishes h is 
right to express himself or to act con trary to policies that may 
be adopted by the associa tion. The American business execu­
tive is too much of an individua list to accept any such re­

striction. 

Policy-making authority in an association is normally vested 
in a Board of Directors, elec ted from and by the membership . 
Commonly, association by-laws contain provisions which as­
sure the distribution of directors geographically and by type 
of membehship. Some associations elect directors annually; 
others have longer terms of office; and some stagger elec tions 
so that the board of directors always has some newly-elected 
members along with some who have had one or more years 
of experience. Where the board of directors is large and meets 
infrequently, an executive committee of the board often 
makes policy decisions. Most associations have annual mee t­
ings or conventions of the general membership. 

. An important feature in the operation of most associations 
IS the committee. The typical association committee is com­
posed of a limited number of members who are assigned the 
responsibility for a particular activity. Presumably, committee 
mmtbers are especially qualified in the activity assigned to 
the group. Committees may be established on either a per-
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manent or temporary basis. In either case, the primary func­
tion of the committee is that of policy-making rather than 
administration. A well-functioning committee will carry on a 
continuing review of developments in the field assigned to it 
and will develop recommendations for action by the associa­
tion. An effective committee program is an indication of a 
well-operated association. 

FINANCING 

Associations obtain their revenues primarily from mem­
bership dues. Among the early-established associations, dues 
were commonly set at a uniform rate for all members. Today, 
most associations base their dues upon some measure of busi­
ness volume, such as sales, number of employees, units of 
production, wages paid, units of raw material processed, etc. 
Some associations have minimum dues ; others have a maxi­
mum ; some have both. Dues collection practices vary widely, 
with some organizations providing for monthly payments, 
some annua l payments and others for quarterly or semi-an­
nual payments. Some associations use different dues bases 
and payment periods for different classes of membership. 

Some associations derive a significant proportion of their 
income from sources other than dues. Such sources include 
conventions and trade shows, publications, educational and 
training courses, sale of supplies and special service charges. 
Dependence upon such special sources of income has been 
declining in recent years. 

Most association budgets are relatively small. In a survey 

conducted by the Chamber of Commerce of the United 

States, 90 per cent of the 370 associations reporting had total 

incomes of less than $200,000-annually. Only 4 per cent had 

incomes over $500,000-a year. By way of comparison, a 

number of the national unions have annual incomes in excess 

of $10,000,000-and the United Mine Workers, on a recent 

date, had accumulated a welfare fund of $157 million. 
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Despite this disparity in resources, it is not uncommon to 
find members who feel that their association is not doing an 
efficient job if it loses a legislative bout with one of the big 
unions . It should certainly no t be inferred that financial re­
sources are the only factor involved in legislation ; but there 
is no denying the fact that they can be applied in ways that 
have significant effects. 

SERVICES 
With their generally limited budgets, trade associations 

today are performing for their members a wide variety of 
important services and, generally, they are doing so with a 
high degree of efficiency. A complete list of association serv­
ices would probably run into the hundreds and, in itself, 
would be of limited value. However, a brief review of some 
of the services performed most frequently is necessary for a 
proper evaluation of the association in the modern business 
structure. In a survey of some 330 associations, the Chamber 
of Commerce of the U nited States found the following activi­
ties most frequently carried on by associations : conventions 
and meetings, information service, governmental relations, 
promotion of good trade practices, statistics, public relations, 
labor relations, research, product standardization, accounting, 
and commercial arbitration. 

Conventions. The convention is a highly important activity 
common to most associations. It provides an opportunity for 
the members of an industry-and frequently their suppliers 
and customers-to meet and exchange ideas and information 
on a personal basis. This exchange of know-how contributes 
to industrial and business efficiency and enables industry to 
better serve the public. The personal contact made at asso­
ciation conventions and other meetino·s h as brouaht definite 
• 0 0 

~mprovement in business ethics. This, too, is in the public 
mterest. 

Information Service. All associations serve, in greater or 
lesser degree, as centers of industry information . The most 
frequently used medium for providing members with factua l 
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material of specialized interest is the news bulletin. This is 
usually issued on a weekly basis, although some associations 
publish less frequently and some issue daily bulletins. Publi­
cations of this type carry news of current developments that 
affect members' business. Economic information, government 
action, research developments and association activities are 
the subjects most-frequently reported. Many of these publica­
tions are well written and edited and constitute a creditable 
form of specialized journalism. 

Some associations publish regular trade journals which 
operate on a commercial basis. Usually, however, the trade 
journal is published by an agency separate from the associa­
tion. In some instances, associations lend support to the jour­
nals by subscribing for all of their members. 

Governmental Relations. In this era of big government, 
there are few-if any-national associations that do not de­
vote considerable time and effort to the relations of their 
members with government. Association activity in this area 
is two-directional. The association communicates to govern­
ment-legislative and administrative-the problems and views 
of its members. It advises its members of the actions, regula­
tions and policies of governmental agencies. Both functions 
are highly important. 

The United States government could not have accom­
plished its economic mobilization program of World War II 
without the assistance of American trade associations. A few 
of the administrators attempted to do so and quickly found 
their error. The trade associations took the mass of regulations 
emanating from Washington, translated it into English, con· 
densed and simplified it and distributed it to their members. 
Each individual fi rm-especially the small firm-could not 
possibly have done this job and still carried on its business. 
The same kind of service, on a reduced scale, is carried on 
regularly today by most associations. 
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In the other direction, the associations inform government 
agencies of members' views and of the problems of practical 
business operation. It is only through this presentation of in­
formation that many government programs are made work­
able. In the legislative field, this presentation of industry 
views is frequently called "lobbying," a term that carries an 
anti-social implication. As conducted by most associations, 
such activity is definitely not contrary to the public interest. 
Accurate information and advice is the only basis for sound 
and equitable legislation . Legislators welcome and often re­
quest this type of service and the trade association is espe­
cially qualified to furnish it. 

Trade Practices. The encouragement of sound and the 
discouragement of unsound business practices is a part of 
most association programs. Such activity may involve the 
adoption of codes of ethics, meetings and conferences, the 
preparation of publications and a number of other approaches 
to the problem. Such efforts are voluntary and educational 
in· nature. They have, over the years, brought about a signi­
ficant improvement in business ethics and management prac­
tices which has benefited owners, employees and customers. 

Statistics. As was pointed out previously, the collection and 
distribution of statistical information was one of the earliest 
association activities. It is still a most important one. Statistics 
compiled by associaions are of two general types ( 1) those 
collected from members and ( 2) those compiled from sources 
outside the industry. The former involve data on production, 
sales, inventories, costs, wages, employment, etc., within the 
industry. In many cases, the association is the only source of 
this type of data since there are many firms which, in the 
~bscnce of legal requirements, will not furnish such informa:­
t~on . ~o government. Association statistics are usually of more 
s~gruftcance to business management than are those pub· 
hshcd by the government because they are published more 
promptl_r. Statistics collected from outside the industry com­
monly mclude such items as the creneral business indices 
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agricultural production, imports and exports and other data 

originating with government and other associations. 

Association statistics provide the intelligence on which 

members can establish sound operating policies involving 

especially the adjustment to shifting economic conditions. 

Such policies are, of course, in the public interest. 

Public Relations. Furnishing information about industry 

and its products is a primary function of most associations. 
Releases for press and radio, feature articles for magazines 
and trade and professional journals, advertising of the insti­
tutional type, special publications, films, correspondence and 
personal contacts are the means most often used by associa­
tions to provide such information. A great many association 
publications are so well accepted by educators that they are 
used to supplement school and college texts in such subjects 
as science, economic geography, agriculture and the indus­
trial arts. The purpose of such activity is, of course, to create 
a favorable public impression and acceptance of industry and 
its products. The association is in a better position than the 
individual firm to perform such services. 

Labor Relations. With the great expansion in labor union 
activity during the past 20 years, associations have entered 
more and more into the field of labor relations. Association 
services in this area range all the way from the furnishing of 
information to bargaining for their members. Only a small 
number of associations engage in actual bargaining-and 
mostly on a local basis. Most associations provide an informa­
tion service, the extent of which varies with the needs and 
desires of members. Types of information furnished include 
regulations, interpretations and court decisions on labor law, 
data on wage rates, hours and employment, provisions of 
union contracts (both within and outside the industry), cost 
of living, etc. Information services of this nature are of ines­
timable value to members-especially small firms. 
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Standardization. The establishment of standards of prod­
ucts and trade practices has been one of the outstanding 
contributions made by trade associations to American indus­
trial progress. Standardization of sizes and grades of prod­
ucts has reduced production costs; it has eliminated unneces­
sary investment in inventories by the manufacturer, the 
distributor and the consumer; it has greatly simplified trade 
in the standardized products; and it has substantially reduced 
costs at every level of the economic system. The establishment 
of uniform trade practices, as exemplified in the trading rules 
maintained by a number of associations, has eliminated much 
of the paper work and the misunderstandings involved in 
business transactions. 

Accounting. In many industries, assoCiatiOns have devel­
oped accounting systems for use by their members. Such a 
system is of direct value to the individual firm by making 
available the information necessary for intelligent planning 
and effective cost control. Where an accounting system is 
adopted by all or most of the members of an industry, it 
facilitates the collection of financial statistics that are di­
rectly comparable and saves time and money in the prepara­
tion of certain government reports, including tax returns. 
Associations have, in many industries, been responsible for 
a material improvement in accounting practices . 

Arbitration. The arbitration of trade disputes among mem­
bers is a service performed by a number of associations . Some 
groups merely provide for the referral of such disputes to the 
American Arbitration Association. O thers have their own 
procedure, including arbitration committees drawn from the 
membership. Such arbitration facilities grea tly reduce the 
costs and delays involved when such disputes are taken to 
the courts. 

Rt!search A · ·f· · . · s1gm Icant part of today's extensive program 
of Industrial re h · d d b . . searc Is con ucte y trade assoc1atwns. A 
num~>tt of large · · · · · labo . r associations mamtam their own research 

ratones Howeve t · · · · r, mos assoCiatiOn-supported research IS 
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carried on in established research facilities~colleges, experi­
ment stations and some of the research institutes. While many 
of today's large business firms carry on extensive research 
programs, the small firm is in no position to engage in such 
ac tivity. Even the large firm is primarily interested in discov­
eries that are patentable rather than in fundamental or basic 
research. The association is especially suited to conducting a 
program of research, the results of which can be used by all 
members of an industry to improve the quality and efficiency 
of the products and services they are offering to the public. 
Outstanding research programs are being carried on by many 
associations today and activi ty in this area is expanding. 

THE ASSOCIATION EXECUTIVE 

The American trade association has advanced a long way 
from its limited and uncertain beginnings about a century 
ago. Simultaneous with this advance-in fact, a part of it­
has been a marked improvement in the caliber of the asso­
ciation executive. Most association executives today are uni­
versity graduates. A large number of them have had special­
ized training in association management which is offered by 
several universities in cooperation with the U. S. Chamber of 
Commerce and the American Society of Association Execu­
tives. The latter organization, founded in 1920, has made a 
notable contribution to the improvement of the standards 
and efficiency of association management and is currently 
engaged in the development of professional standards for 
associational executives comparable to those of the medical, 
legal and other professions. 

Today's trade association is characteristic of the free market 
system in which it has developed. The association does not 
order or coerce its members; it advises and seeks to persuade 
them, on the basis of the best available information, to follow 
business policies and practices that will be profitable and in 
the public interest. Today's association is one of the strongest 
bulwarks of freedom in the market place, the basic foundation 
of the American private enterprise economy. 
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INFLATION-ITS PRICE AND 

TERMS OF PAYMENT 
Bv W. A. WooTEN 

R ead at a meeting of "THE EGYPTIANs, " March 20, 1958 

Last month Congress increased the national debt limi t 
temporarily by $5,000,000,000 to $280,000,000,000. Shortly 
after its passage, Sen. Byrd of Virginia stated: 

" I feel that raising the debt limit will open the door to 
another era of deficit spending and will result in start­
ing again the inflationary spiral. The value of the 
dollar has already declined more than 50% since 1939." 

The next day it was reported that the dollar declined further 
as the cost of living advanced to a new high-to 122.3 % of 
the 1947-49 base-3.5% higher than a year ago. There has 
been an increase in twenty out of the past twenty-four 
months. 

Inflation is rather intangible, yet it is one of the most 
persistent problems that has troubled mankind since money 
was invented. There is scarrelv a nation that has not, at 
some time, suffered from its ill effects. There is no uni­
versally accepted definition of inflation. Until about twenty­
five years ago it was usually defined as a situation in which 
there was a very large increase in the supply of money 
without a corresponding increase in the supply of goods and 
services, resulting in a sharp advance in the price level. In 
the mind of the man in the street, inflation is the high cost 
of living. 

In recent years, economists have been more specific in 
their definition of inflation, and the following types are now 
recognized : 

CLASSIC INFLATION is the kind we usually have dur­
ing wars when new money and credit are created in large 
quantities to finance the war, while production of civilian 
goods is cut sharply. It has been described as too much 
money chasing too few goods. 

HIDDEN INFLATION is when prices are not changed, 
but the product is of a poorer quality . 
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CREEPING INFLATION describes a gradual but con­
stantly upward climb in prices such as we have experienced 

during the past few years. · 
WAGE-PUSH INFLATION is the term management uses 

to describe situations where rising wage scales push prices up . 

PROFIT-PUSH INFLATION is the manner in which 
labor describes the same situation, meaning that the desire 
for greater profits is the cause of the increase in prices . 

Influenced by Mr. John 11aynard K eynes in the 1930's, 
there has been a tendency among many not to place empha­
sis on the quantity of money as the major factor. Instead, the 
attitude of the public as to whether it spends freely or saves 
is of the utmost importance. H owever, if prices continue to 
show an upward tendency, the incentive to save will not 

likely be as pronounced. 
Practically every major war has been accompanied by a 

P'''iod of inflation - u•ually a "boom" fo\low<d by a "bu•t." 
This was true of the Civil War, World War I , and to some 
extent, World War II and the Korean conflict. Likewise, the 
same situation developed in a more pronounced form during 
th e R evolutionary War when money became worthless, giving 
rise to the expression "not worth a continental." This is due, 
of course, to the fact that so much material and manpower 
a.re diverted from civil ian needs to the war efforts that short-

ages soon appear. 
Following the end of World War I in 1918, prices of nearly 

all commodities advanced sharply because of actual short­
ages and, to some extent, as a result of speculative inventory 
buying. Some commodities reached abnormal heights. For 
instance, sugar , which ordinarily retails for between five and 
seven cents a lb ., advanced to more than thirty cents a lb. 
because of a reported shortage . However, after the bubble 
burst in 1920, it developed that there was a surplus of sugar 
instead of a shortage. This was true of many other items. 
Hence, the mental attitude of the public plays an important 

part in the economy. 
The productive capacity of the country increased very 

rapidly following World W ar I and it was not long before 
the pent up demand was satisfied. Another significant factor 
was th at shortly after the war our armies were rapidly dis­
banded, accompanied by a drastic reduction in military 
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but in some instances, surpluses, while prices advanced. This 
is attributed to: 

a. Higher rate of turnover of money 
b. Upward adjustment in rent 
c. Advance in wages without a corresponding mcrease m 

productivity. 

Also, as stated above, the Government's farm policy supports 
the price of commodities at rather high levels. 

Under investigation now is another cause a ttributed to 
inflation known as "administered prices." Under this theory, 
it is contended that prices are set by agreement among large 
manufac turers, irrespective of the law of supply and demand. 
In this category are steel, automobiles, aluminum, etc. 

'"' hile inflation appears to help debtors, it has a very detri­
menta l effect on a large portion of the population-especially 
those on wages and salaries, people who are living on fixed 
income, and those whose savings are expressed in dollar 
claims, annuities, and pensions. As a result of the Govern­
ment's farm policy during recent years and the rapid shift to 
farm mechanization, there has been a very large movement of 
P.eople from the country to the city, increasing very ma­
terially those working for salaries and wages. The problem of 
infla tion, therefore, is more serious now than it ever has been. 

Although in some instances there has been a liberalization 
in the investment policy in recent years, inflation adversely 
affects privately endowed colleges, universities, hospitals, and 
all types of charitable institutions. While some wage groups 
have escalator clauses in their contracts which tie their wages 
to the cost of living, the vast majority of laborers and salaried 
workers do not have this protection. Holders of common stock 
have usually fared well, whereas bondholders have not. A 
constant decline in the purchasing power of the dollar also 
hurts many business firms, both la rge and small, because the 
depreciation allowed under the income tax law is usually in­
adequate to replace worn equipment and buildings. As a re­
sult, many firms find it necessary to borrow funds or attempt 
price increases in order to replace old facilities. In many in­
dustries, the discovery of a new process may make a plant 
obsolete long before it is worn out. It was recently estimated 
that plant and equipment expenditures by the chemical and 
allied products industry over the past twelve to fifteen years 
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aggregated around $13,000,000,000. It was also estimated 
that replacement of these facilities would cost over $17,000,-
000,000 today-an increase of about 33%-or over $4,000,-
000,000 more than allowed by income tax schedule. 

The continued growth in the activities of the Federal Gov­
ernment accompanied by increasing expenditures is one of the 
principal sources of inflation. VVhen testifying at the Senate 
Finance Committee hearing last year, the then Secretary of 
the Treasury, Mr. George M. Humphrey, stated: 

"Government expenditures are inflationary, particularly 
vvhen the economy is at a high level of output and em­
ployment. Taxes divert to Government spending some 
funds which, in the hands of the taxpayer, would have 
gone into savings. Furthermore, some Government ex­
penditures go in to payrolls to produce goods and services 
(especially military equipment and services) which 
neither contribute to the nation's capital account nor 
become available for private consumption. Yet this addi­
tional purchasing power competes for the existing sup­
ply of both goods and services." 

The Government's purchases of goods and services rose from 
$36,600,000,000 in 1948 to about $85,000,000,000 in 1953, 
after the termination of the Korean conflict. They declined 
to $77,000,000,000 in 1954 and went up to slightly over 
$80,000,000,000 in 1956. 

When inflation appears to be getting out of hand and 
action is taken by the Government to employ restraining in­
fluences, such as increasing interest rates, tightening up on 
speculation, open market operations, etc., many fear deflation 
accompanied by wide scale unemployment will result. For 
severa l years, since Government operations have been on such 
a large scale, many people have felt that inflation is a normal 
process in our type of economy. They believe that creeping 
inflation and full employment go hand in hand, particularly 
if the advance in price is gradual and constant. This is evi­
denced by the rapid increase in business and individual debt 
in recent years. In other words, many feel that debt is a 
hedge against the evil effects of inflation and the solution, of 
course, is to keep in debt on the theory that it will be even­
tually paid with a cheaper dollar. This theory is more or less 
in line with the predictions made by Professor Sumner _H. 
Slicter of Harvard, a few years ago. He thinks that w1th 
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The ability of the Fedaal R e"cve Bank to maintain df«­
tive eont<ol on the monetary ry•tem thcough "'""'e ,..,qui«­
ments, changes in the discount rate, and open market opera­
tion•, depend• to a eon•idetabk extent on the eha<aete' of 
the economic enviconment at the time. Genetally •peaking, 
iu act• a« ,oon fdt. Howevec, undet no condition• ,bould 
inflation of any kind be eneou>aged beeau" of the hannful 
effects which have been referred to. It not only discourages 
savings but impairs business efficiency and encourages carry-

ing of larger inventories th an are necessary. 

\-\That is urgently needed now is hard work and savings 
with a view of making ,ub•tantial paymenU on the puhlie 
debt. D espite the fact that we have had about twelve years 
of unpteeedented pto•peeity, we not only have not «tit·ed 
any of the debt, but hav< actually inecea.ed it. Thi• condition 
cannot prevail indefinitely. So far we have been fortunate 
in that the Amedean people have not been unduly di•tutbed 
and we h av< not experiene<d the flight hom the doll>< whioh 
hao been the fate of ro many eountri<' in the p>''· Fot in­
stance , the quantity of money in circulation in Germany 
inaca.ed hom about 2 billion m><k• in 1914 to 5 quintillion 
in 1923 when inflation reached its peak . At that time, a 
po.cage •tamp lot a local )<ttec eo.C about 100 billion matk•. 
Ju.C befoce the eollap.e, the matk detetiotated ,o ,apidly in 
value that it w" nece"aey to pay wotbnen off daily in otdet 
fo< them to obtain bate «tb.i•tentt- Following Wotld Wa< I, 
othee eountric., including Au•ttia, Ru,,;a, Poland, et al., ,uf­
feeed fwm inflation, although not quite to the extent Ge<-

rnany did. 
Many European countries have had and are having serious 

euttency ptobkm• """ the end of Wodd Wa< II. Aftet the 
end of hootilitieo, the Btiti•h Labot Govemment, in an effott 
to continue the pound .cecling at $4.00, employed ,ub.idi.,., 

tationing, attificially •uppotted peiee•, etc. Howevec, We 
decided in 1949 We could no longee ignoc< economic facto 
and devalued the pound by 30o/o to $2.80. By no mean• h"' 
thi• wlvcd bee pcobl<m, " it i• a eon•tant ,t<ain lot bee to 

maintain an adequate reserve in gold and dollars. 

84 

ThThe monetary situation . 
e devaluation f m France is restored confd o the franc a fe even more critical. 

credit and h~r e~~~- She has about ~~h~~nths ago has not 
low level. Other ~es have been reduce~t~d all sources of 
troubles. uropean countries . o a ~angerously a1e havm .. 

A not bl . g S1m1lar 

a e except! · 
most unbelievable c~n IS Germany, which has worked h ·d meback since th has staged an al 

· . a1 saved d e end of th -aga~n~t mflation , Th' ' ~n caccifked and h e Wat. She 
of hvmg in Ger. IS IS md!cated by th f as held the line 
pared with 48o/£m~ny has risen only 14% e . act that the cost 
enabled Germa~ m England and 72 % o. smce 1948, as com­
lower price. Germ~anufacturers to sell ~~ F~ance . This has 
"'· a temlt it ha. ay now ha. an unumalJ"o ' abtOad at a 
with weaker c ttracted large bal y large reserve and 
plied to have ~~rencies. Considerable ances out _of countries 
to offer other E e mark revalued up prdessure IS being ap urope war s G -
can be accomplish d ~n countries a ·ood . ermany seems 
the people and thei~ cfn a relatively ;hort exa_mple of wha t 

A 

overnment are " "II. penod of time if 
s stated f Vl 1na to pa h 

lunate ' "' at we in th' 
0 

Y t ' pdoo. 
' yet, somewh IS country h b extent on th ere alono· the 1" d ave een most fo . d e ewnn . o me ep d' t-

ebt limit that w"ll rr:lc environment 'at then _mg to a great 
ace ?'ade in the ~eb ~ve to be teopected e ttme, theee i• a 
conftdenee bein• un t m the om futute . Unle" <eduction• 
expenence a ft h lermmed to the ' we lUll the risk of 
terminate in c~g t rom the dollar e~~ent that we would 
f'w Y'"" to l<~o;. Effott• have be;n w m"h doubt!= would 
twns, but witho!t hen the maturities of ~e dunng the past 
of managing the de~~ch success, thus addi~vernment obliga-lf g to the pmblem 

d 
we are to avoid _ebt conscious F trouble in the fut tmue to pass ~n ~r one reason, it is m~r~, we should be more 

which we incur oA unbo~n generations ili~estly unfair to con-
some reduction .p l~o, It is inherently payments of debts 
we ha ' artlcularly . wrong not t 
d . . ve experienced d . to petiod• of ptn . o make 

o tt ~ thmugh "'"T unng the pa.C ten 'P""Y meh "' 
ment, saving, and .I~~ce, the elimination oiears. ~he way to 
and less demaao ~ employment of waste m Govern­
deduetiom ha ~e g:;:cv m the affai" of otat~o\'lih •tate•man•hip 
. uced, which is so en m~de m the debt . en substantial 
m our system of prives;entlal in restorina thetaxes may be re-a e enterprise. b proper incentive 

85 



An economy substantially supported by government props 
cannot endure indefinitely. We still have not solved many 
of the problems we faced in the early '30's, although, in the 
meantime, the debt structure has increased about tenfold. 
We have enacted some helpful laws and regulations, but 
problems such as debt retirement, the farm situation, etc., 
are still unsolved. Economic laws may be disregarded for a 
time, but nations, like individuals, cannot live indefinitely 
beyond income and not pay the penalty. We have the natural 
resources, the capital, the know-how, and believe that with 
intelligent governmental cooperation we can establish and 
maintain a stable and aggressive economy and avoid the wide 
variations that occur when the economy rests on the shifting 
sands of inflation. 
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LIVING TO ENJOY YOUR SOCIAL SECURITY 

BY w. LIKELY SIMPSON, M.D. 

R ead at a m eeting of "THE EGYPTIANS" on APRIL 17, 1958 

The span of life has increased markedly in the last 100 
years. The average life expectancy in 1900 was 47 years, while 
in 1957, it is approximately 70 years. The percentage of the 
entire population of the U. S. over 65 years of age 100 years 
ago was 4%, and today, this percentage has risen to over 8% 
and is expected to rise by 1970 to 10%. The marked rise of the 
population over 65 years of age has brought about quite a 
definit e change in the economy of the country. A large per­
centage of both men and women over 65 years of age do not 
have a continuous, productive vocation, especially since the 
social security benefits have become available, while before we 
had social security many of these citizens had gainful produc­
tive vocations and because of the increased number of this 
group over 65 years of age, and due to the fact that they had 
social security, there is quite a marked drain upon the economy 
of the nation. A high percentage of all people over 65 years of 
age are active physically and mentally and should have a con­
tinuous productive vocation, as a high percentage of this group 
is really in a very productive period of their life and should 
not be deprived of their right to work. M any do not like the 
idea of becoming parasites upon the economy of their country. 
It seems to me it might be interesting to discuss some of the 
activities of life which enables the usual citizen to live to the 
age three score and ten or more, with good health, also discuss 
why some do not reach tha t plateau. This discussion will be 
carried out under the following headings: 

( 1) . DAILY ACTIVITIES 
(2 ). DIET 
(3) . BEVERAGES 

a. Soft drinks 
b. Alcoholic drinks 

(4). TOBACCO 
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5) DRUGS 
( . DAILy ACTIVITIES: 
( 1) 0 

A. Business hours. 

B. Vacations. 

C. Recreations. 
a. Travel 
b Golf 

. Horseback riding c. 
d. Tennis 
e. Bunting 
f. Fishing 
g. Chess . 
h. Card playmg 

Social activities. D. 
Church activities . . E. 

F . Public relati?~s : s and responsibilities 
Civic actlVltle a. 

b. Clubs 
c. Home 
d. School 

cTIVITIES: . . l 
( 1) . DAILy A . . even though tt 1S on y 

tablishing a new busmess, small farrn, a small 
Anyone es s a corner grocery store: ~ than the employee. 
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. . . and buym 'de As an e t 

sohCltmg . the usual stn . f departrnen' 
employee goes al~~~ m d becomes the head o a 

tra responslbthty an 
on ex YO 

he automatically goes into somewhat the same position as the 
owner. In a partnership or corporation, each member of the 
firm or corporation or head of department must accept respon­
sibility which the mine run employee does not have. 

In times of recession or depression, it is the owner and 
officers which are physically and financially concerned. Of 
course, the employee is interested in his job, but his concern is 
primarily with acquiring another job if his firm is liquidated 
or releases him for any cause. 

I would like to say something of business hours and work­
days in the week. It seems to me that anything less than an 
eight hour day is too little time to be spent daily, as a general 
thing by groups. Ten or twelve hours is not too much in many 
activities, such as farming, etc. , which may be somewhat sea­
sonal. If the environment and attitude of the individual is 
satisfactory the number of hours an individual works would 
seldom be detrimental to health. Uncontrolled coffee breaks 
and breaks of that kind it seems to me are rather foolish, as 
well as time consuming, and are not in the best interest of a 
business. 

As to work days in a week, five days is probably the accept­
able number. Anything less would be bad for the economy of 
any business . Five and one-half days it seems to me is basically 
sound, less than five days each week should carry a penalty of 
a restriction to one job only. Everyone from the self employed 
president down to the least of the employees should do their 
stint with the least worry possible, without undue hurry, but 
with careful, thoughtful, technique, accomplishing whatever 
task is being done in an orderly manner. 

VACATIONS AND RECREATIONS: 

If one does his task every day or week with a good routine 
of work, recreation, etc., it should not be necessary to take a 
vacation to ensure good health. The person who goes at high 
speed, long irregular hours without a definite plan of work, 
exercise and play is not doing their best to assure good health. 
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Son>< reccoation, ,uch M golf, hoe.cback eiding, tennis, hunt­
ing and fi,hing, che,., cacd playing, etc., i• a bMic need foe 
ever< one and •hould be taken regulady, in ,ufficient amoun" 
to in•"" the individual a good phY'ical condition, but not too 
,uuch oc too vigoeou• execc;,;e, M thi• might endange< the 
individual• health. Regula< dailY oe wtainly weekly exe<ei"' 
i• much bettee than too ,to·enuou• exe<c;,;e vecy ieeegulady. 

SOCIAL ACTIVITIES: 
Anyone leading a nonnal, .at;,;facto<Y life would be mud> 

happicr if ,ocial activiti<' are caeeied on in a v«Y modecate 
way. A veey bu•y pe"on with quite ,trenuou• daily wutine 
,hould not tcy, oe wi.h to ca"Y out a vcry active ,.,ial calen· 
dae if they hope to have ,at;,;factocy, good health. It i• not too 
uncommon to find tho.e hu,band• who woek daily to be boeed 
by wme of the wcial activiti<' in.ti\uted by h;,; wife. PhyO· 
cally, it waY not be po.,ible to ca<<Y the load and continue in 

good health. 

CHURCH ACTIVITIES: 
It i• po.,ible to ovec-do chuecl> woek, but u,ually too little 

chucoh activity i• quite conunon and foe pea<' of mind and 
body, considerable work in your church is gratifying. 

pUBLIC RELATIONS (CIVIC DUTIES): 

It """ ' to me that evecyone ow<' much to the o<>mmunity 
in which they live. Evecyone •hould belong to ,oroe civic dub, 
"' wdl "'having a part in wme conununity activity, ,ucl> a' 
Little Thcatce, Red Ceo" Dciv<' and ,Wool and univwity 

I am [iemly convinced though that wme of oue well in· 
foemed, key po•itioned pmon• ace ove<Woeked. They do a 
wondedul job a,; chairman of a deive, they ace wught aft« 

activities, etc. 

foe othot key po•ition• and P''"'ure ;,; bmught to heM upO" 
them and they accept too mud> e<'pon•ibility which a>aY 

endanger their health. 
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(2) · DIET : 

In beginning this d' claim no s . ISCussion on diet I 
chemistry. ~nelCial knowledge of foods o wd~nt to say that I 

' Y some f h r 1et b · . 
suggestions will b o t e more common b' or wlogical 
b e =de d o '<Nat' 

e omitted d an much val bl . '""' and ue to lack of time. ua e mformation will 

It might be well to 
definite degree f say now that no one 
individual M oh accuracy the diet wh' h ~an suggest with a 

' UC W k h lC IS th b 
the well and s· k . ~r. as been done 1 e. est for any 

f h 

IC mdividu 1 on se ectmg f d 

0 

oman• and . a , "-' well .- m h 

00 

foe 
to be done M ammals, but there is 't' lluc study of the diet 

· any an' 1 s 
1 

much · · 
chickens etc Ima s, especially rat . mvestlgating 
. ' ., as well as s, gumea · 

nona\ "andpoi t man, have be= •t d' d p>g•, cattle, n . u Ie from a nutri-

The foods h' h 
d 

w IC provid · 
nee s for the bod e m greatest or the "b . y are often spoken f measure the varied 

as1c seven" · 
0 

as "pr t · l 0 m the daily d' t o echve food•, 
. ne or more servin Ie ' and are as follows. ' 

tables. g of leafy, green and II . 2 0 ye ow vcge-

. ne or more . 3 servmgs cirtus f . 

. Two or more servin rmt, tomatoes, raw cabb 
fruit.. g• potatoe. and othe age. 

4. Childr h r vegetables and 

en, t ree t f 
Adults, two o o our cups milk. 

5. 0 r more cups milk h ne to two servin ' c eese, ice cream 
or beans. The b gs, meat, poultry, fish e .' 
live<, fi•h ch' k <'t meat in theie relati , gg•, dned P'" 

6. Bcead , " en and ced mea~. ve •mJ>oetance '" 

' flour, cereals h daily. ' w ole grain, · 7 ennched o' '"tored 

. Butter and fortified . ' 

T 

marganne 
he usual d' ' some daily 

th U Iet of a 1 . e nited St arge percenta e f 
Vitamin e. ;'". con•i"' of P'otein g ~ the population ;n 
iron sod' an mmerals are also . d' . car ohydrates and fats 

' 1um ph h m Ispens'bl · ' osp orus, chlor· . . I e. Calcium a d me, wdme and fl . n 93 uorme and 



,mall amouo~ of the tcaee elemen" a<' ne"""'Y lot good 
health. Bromine, cnagn<'ium, mangan"'• eopP"• cobalt , aine 
and .,nail amoun" of .ovecal othec elemen" h ave been found 
in the ti" " " of anima"- and man. The final ,,.ult of nutd· 
tin>>' food i• the fonnation of weegy and gmwth lot the body. 
Energy is the formation of body heat and muscular , nervous 
and glandulae activiti<' of the whole body. A laege pact of the 
foo<l intake goe. foe g<nwth and <eplacement of the body cdb. 
That vaet of food not u"d foe foemation of ewgy ot gwwth 

Proteins, minerals and vitamines are indispensable in the 
body metaboli•m- Fa" and eatbohydeate<, dtidly ;ugat and 
•taecl•" ace indi;pen,ible and if not l''"ent in the food then 
the vmtein< a<e u" d fn< fuel , etc., the body con,Uming it"U 

is excreted. 

to live. 
Daily caloric intake of an adult, weight 160 pounds is about 

CALORIES 
2500-2800 
3500-3700 
4500-5000 

as follows: 
MEN 

Executive 
·painter 
Brick mason 

WOMEN 

Would require about 500-1500 less calories, depending most­

ly upon the type of exercise. A calorie is the amount of heat which is required to raise 
1 k.ge·aro of wate<' one degree eentig<ade. One ounce of fat, 
two ounc" peotein oe· caebohydeate< equah 2SO ea\oti<'- One 
and one foueth, one and one hall ounce of peotdn o< cacbo­
hydeatc• i; adequate eequieement foe one day, foe the u;u~ 
individual, or less, if fat is eaten. 

VITAMINES: 

Definition 
A vitamine ;, ;ub;tanee in food in ;mall quantity which 0 

di;tinot feom the wain component of food, a,; peotein, faO, 
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carbohydrates and . 
nutrition and h mmerals and which ar di•ea.,, t e ab.enee of which cam e need;d fM normal e a specific def' . 1c1ency 

. The chemical formul Jsolated and also a of many of the vita . 
;ynthe.i"d in th mo.t of the well known vit ~me. ha. been 
to be identi=l inc laboeatory and the a<tificia~mme. have been 
found . properties and ph . 1 . products proved as t e ones m nature. ysw ogJCal effect h 

No attempt to g' . . Jve a co 1 . mmes Wlth food . . mp ete hst of th . camed by th . m wluch they ate fo de onpottant vita· 
of the mo<e ~o ab.ence will be made bu~nh' u"' the di""'" 
of their sour Important vitamines with a s a mention a few 

ce and s very sh t d' 
food intake. orne •ymptom; cau"d h hoe '"""ion y t elr absence in 

VITAMIN A: 

Vitamine A· f . lS ound es . 1 . m butter e peCla ly m fish d · ddeet' ' gil' and chee'C. Vit . an ammallive" and 
Jve adaptation to · .. amme A deficien 

the cornea f h mght v1S1on and 1 cy causes o t e eye d a so some d 
•ymptom; an al;o ;kin I . eyne" of · ' eswns are common 

VITAMIN D: 

Vitamine D is t . th d f . he Vltamine h' h 
' wn as R1ckets. Y from e e lCJency disease kno w ~c protects the bod 

This .disease can usuall . or by gJvin f y be reheved b . . 
ultrn viole;' I~ :;"'d mch "' milk, whid' ;~;·~g cod-livee oil, 
<uulight. g ' ot by expo<ing the k' een expo'Cd to s m of the body to 

VITAMIN K· 

Vitamine K. with the lS found in plants and . 
cause mu~~abgullation of blood, and a d:;n~als, and has to do 

ood loss JClency of wh' 1 · 1c1 may 
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The vitawine B group co"'~" of a' wany "' eleven oc 
twelve di"inct vitamine' oc thian>ine, <iboflavin, nicotinic 
acid, etc., and ,cve<al othc< IO'' known vitawin<'· The.e vita­
win<' a<e needed by all cell' of the body and a deficiency of 
which cau'" ,uch di""'" a< pe<niciou' anemia. A thianUne 
deficiency !cow eating pol~hW cice may cau" Becibe<i, a 
degene<ation of the pe<iphccal neCV"· A deficiency of nico-

tinic acid from poor diet rnay cause pellagra. 

VITAMIN B: 

VITAMIN C (ASCORBIC ACID ) : 

A deficiency of vitawine C cau"' ,cuCVY and degonccation 
of connective ti.,u<' and i' pcevented, oc cuced, by eating ,uch 
food' "' citcu' [cuiu;, tomato<' and gc"n vegetabl<'- Any 
[actoc which inted«" with dig<'tion, abrocption o< utilm.­
tion of nutcien" oc inc<ea'" thell- dC>tcuction o< exccetion, 
way ce,ult in malnutcition, de,pite the adequacy of diot. 

It h>' b"n ,.id that ovec eating i' the pcime focm of 
walnutcition. A food deficiency i' bad foe the individual, but 
it ""n' to me that obC'ity i' wo<"e· Every ounce of food that 
go<' thcough the mouth and thcough the wall of the int"tine 
cnu" be u.,d up "' enocgY oc acqniced "' body weight. ()vee 

weight i' a ce,ult of ovec eating, oc too little execci,e. The in­
dividual who i• ovecweight i' told by theic phy,ician that thei< 
life ,pan will be ,hoctened if the weight i' not cocceeted, and 
told of the dangec to the heact and acted" and only occa­
,ionally, the diet ~ coccected and weight lo" foe a ,hoct tim< 
with a lap" into the old habit of overeating again with in­
"'"" of weight. Only a ,.all peccentage of obe,e individual' 
oocccct theic diet and weight befoce dang« ,ywptom' .,;,o, 
and a lacge g«>UP would cath« eat than live. Even though it 
h>' not been definitely pcoven that the inje<tion of cectain fa• 
bcac .,me celation to athe<o,cle""i' and cocona<Y di""" it 

OBESITY: 
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may be wise to . f avoid e . a ter .weight reduction xcessive fat intake both . 
but t>me will not . Much more could b . dunng and permit e said on ob · · estty, 

(3). BEVERAGES: 

Coffee. 

A very short d. . th ISCUSS!On of ff at coffee is not f co ee will be g. 
oftcn u"d to 'al ~ ood and i' a macked cv':n, but will "Y 
food, this is e. 'e. t 1e place of food by Stimulant and is 
h 'pec>ally f •omc wh ave a mving foe- 'o oc bceakl.,t Thece o ceally need 
having theic coif coffee and po,ibly a h ace many who 
bettec phJ"ically .;';, the" individual' w e~:ache !com not 

' I t ey had the correct foo~u· be definitely 

SOFT DRINKS' '"'tead of coffee. 

The I usua soft drink . 
!ant ; usually caffe' consists of water su . 
'mall amount off mo, a~d 'ometim" lla~oci gac and a 'timu-
negligible e " rULt JUICes. The food I ng and possibly a 

' xcept for I va ue of th 
Usually, the ind' 'd t 1e sugar and poss'bl e soft drink is 

d 

. lVI ual d 
1 

Y the f · · · 
etnmental oes not need th rULt JUICe. . e sugar and it is often 

In speaking of d Health reminds ental health the Iowa St 
health is surra Iyou that the number ate_ D~partment of 

h 

o r. n fact one vLIIai · 
t at if Am · , ' 'ome dental · . n m dental 

enca s sw t scientists h 
become a nat' . ee tooth grows h ave declared 

ton Without teetl1. muc larger, 
we may 

Nt .. u ntlonists as II 

P
r f . we as m b o esswns are . em ers of the d 

nated beverag urgmg that the sale of c f en~al and medical 
. es on scho I . on ectwns d 

gence '" 'wee~ th o pcem"" be halt d T an cacbo­
but bad foe , ey "'Y' " not only ha,:'f . oo muoh indul-
more neces general health. When s ul to dental health 

sary and . . weets tak h suffers nutntwus food h . e t e place of . s, t e md· 'd 
Caffeine . IVI ual's health 

IS a druo· h' . " w Ich IS seldom . mdicated. 
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ALCOHOLIC LIQUORS: 
(WHISKEY, WINES, BEER, ETC.) 
Alcohol has food value similar to sugar and is a depressant 

to the brain and not a stimulant. It dulls the senses, reduces 
mu<eu\a< contcol and may eventuallY lead to coma. Alcohol 
very often di•tueb• the dige•tion, le•~"' the appetite fo< food 
and a food deficiency i• a comcnon finding in tho.e individ· 
uals using liquor regularly. A food deficiency is not only seen 
in the individual, but aho in the facniliC' of the alcoholic, due 
to lack of the basic food, the family suffers as the finances are 
depleted in buying the liquoe, in•tead of good food. It i• 
hardly necessary to say that if all the money spent for alco­
holic bevecag" w"' ,pent foe chucchc., ,chooh, etc., that thO 

would be a much happier world. 
It would seem to me for one to make the statement of a 

,ucia\ gathecing that ,oroe fonn of liquoc 0 conducive to good 
fellowship and a more congenial atmosphere, would designate 

that person as being in a low strata intellectually. 

At this time in the discussion, it might be of some interest to 

roake the ,ugg<'tion that the liquoe inte"" •hou\d be coquiced 
to carry insurance which in a broad sense would compensate 
foe all lo" ,u!feced by anyone leon> all effec" of the u.e of 

liquor. A few examples will be cited. 
(A) . Autoroobile acciden" fcocn dciving while intoxicated. 

(B). Facnilie• ,u!fecing hocn food deficiency Icon> alcoholic 

parent, or parents. 
(C). Patients in charity hospitals from effect of liquor. 
(D). Mentally decanged individuah in ho•pitah and in•titu· 

tions resulting from the use of liquor. 
Many othec• could be cited, howeve<, tiroe doC' not penniC 

A \a<ge peccentage of the expen•" of the;e individual• is 
bocne by city and ,tate and not by the individual involved· 

The liquoc intec<'t ,;hou\d have in•ucance which would def<'-Y 

these expenses. 
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(4). TOBACCO: 

Th · . _e mgredients of toba . mcotme and the tars ceo which are especially harmf l · u are 

NICOTINE 

~ico_tine, named after o pmsonous. ' IS an alkaloid and IS ex'"eedmrrly · Jean Nicot · 

Nicotine is a t . ransJent sti l . 
nervous system and mu ation of gangr 
sequent pa I . secondarily causes a d ~a and of the 

. ra ys1s, and · t epresswn d 
a me of bl d e accelecate" hc h an a.ub-oo pressure. cart beat, resultinrr in 

. Nicotine •timulatC' the o 
tion. It causes tremors an~entral n~rvous system and res . 

T b 

convulsiOns in Ia plra-

o acco also aff rge doses. 
· . ects the mtestmal tract and . secretory activities 
mch "' ulcm n ha.mful to gawic and. of the ga.tro , etc. mtestmal disea ses, 

TARS 
The tars of tobacco to the mucous m are described as beinrr a 

lung• and if ;mbcane of nn", thcoat ,0 macked iceitant 
investirrators ta sbu hC!ent quantity is depo's .tadry~x, t_rachea and 

o o e a d f · . I e 1s smd b 
of cancer in th e mite etilogical fact , . y many ese areas Th OJ m the prod · 
common sites ff . e larynx and 1 uctwn 
thickenino of a ected. Chronic laryngit" ung~ are the more 

o vocal cord 1s, w1th h 
and described b s and cancer of th oarseness, 
bronchiectasi·s ydmany laryngologists Ch es: organs is seen an ]u · rome tr h · · 
use of cirrarett ~g cancer is often a ~c eitls and 
of thi• d~oa.e " and n often thought to b,'~~cometa~t of the . 1e excltmg cause 

The use f · l o cigars and . 
aryngologist to be d . pipes are not con . d so etnmental . Sl ered by the 

T obacco . as cigarettes. 
IS an expens: . 

spent for acquirin ,ve, time consuminrr ha . 
nooe,iti" of H g tobacco often depi o bet. The money 
foe many l ".and w tainl y thi• m ev" othm from the 

ot 1er Items, such as food onleyh~ould be better used , cot mrr d . b' e ucatlon et 
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The time lost in smoking is no small item. If the time was 
only lost by the user it would not be so important, but it is 
not only the user, but much time of those in contact with the 
user is also taken and is very objectionable many times. 

(5). DRUGS: 

Self medication is a very common procedure to relieve 
severe, as well as minor symptoms, and even imaginary ills. 

All types of drugs are taken from the more simple as aspirin, 
to the more dangerous drugs, such as, morphine and barbitu­
rates, etc. The use of drugs bought over the counter of a drug 
store, and even in our grocery stores, for the relief of symptoms 
without a diagnosis is the worst possible procedure for relief of 
symptoms or cure of a disease. 

The use of medicine of any kind without the advice of a 
physician is not conducive to good health and is often very 
detrimental. 

Sedatives, tranquilizers, etc., should never be taken without 
the advice of a physician. Many drugs such as barbiturates, 
morphine, heroin and codeine are habit forming and should 
be carefully controlled by the physician. Many patients request 
and often insist on drugs from the physician when they are 
really not indicated. 

There is no good excuse for allowing any patient to become 
a drug addict, unless the disease for which the drug is given 
is incurable or malignant. 

The new antibiotics are wonderful drugs, but should only 
be given for the cure or relief of severe infections, and no 
patient should suggest to their physician, as is frequently done, 
that they need an injection of penicillin or another antibiotic. 
An immunity to these drugs is quite readily established and it 
may be that if a very severe infection occurs that the effect of 
a given antibiotic might not be efficient. 

The cure or relief of diseases of the human body is a won­
derful procedure. 
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There should b 
established betw e a complete understandin 
and knowled ~en the doctor and the pat" g and confidence 
S ge o the physician can be t"J~ent, so that the skill 
VMMAR y : u I Ized to their utmost. 

In this short disc . 
g t usswn an t es some of th a tempt has b 
observ . e rules of life wh. .een made to sug-

e If good health and long l"f rc? the Individual should 
If h . I e Is to be 

t e mdividua) w"I expected. 
orderly manner . I I carry on their dail . . . 
all of th . . ~I.thout undue haste . h y actlVJties in an 

. eir activities . h ' Wit careful I . 
eatmg a good basic '. Wit reasonable dail h . p anmng of 
of sixty-five ye diet, good health and rf, p ;sica) exercise, 

ars could be expected. J e eyond the age 
Self medication and t 

creases both th h obacco and alcoh 1 . 
e ealth and life o In any form d 

expectancy. e-
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SOME COMMENTS ON THE COST OF HIGHER 
EDUCATION IN PRIVATELY SUPPORTED 

INSTITUTIONS 

By ARTHUR W. McCAIN 

Read at a meeting of "THE EGYPTIANS," MAY 15, 1958 

For several years the financial problems of the privately 
endowed, non-tax supported college and university have been 
a matter of serious discussion. There seems to be agreement 
among those interested in higher education that these in­
stitutions fill a necessary role in our educational system, and 
there are many who feel that the privately supported college 
gives its students a quality of education, an attitude of mind, 
and an appreciation of cultural values that cannot be at­
tained in equal degree elsewhere. 

Some years ago H. L. Mencken wrote "I don't think the 
boy of lively mind is hurt much by going to college. If he 
encounters mainly jackasses, then he learns the useful les­
son that this is a jackass world." In the fall of 1957 there 
were a little more than three million students matriculated 
in our institutions of higher education to learn about this 
jackass world. Based upon our population and the increasing 
ratio of young people going to college it is estimated that 
by 1970 the enrollment will be six million. 

It was against such a background that the financial prob­
lems of the colleges were being studied. Then the Russians 
put their sputniks into the sky. At once our whole educa­
tional system became the first topic of conversation. Senators, 
Congressmen, businessmen, and the man on the street pointed 
out its faults, failures, and short-comings and almost everyone 
of these individuals had a suggested remedy. And so I feel 
that I am among a numerous, if not always a wise, com­
pany when I offer some comments on meeting the financial 
needs of the privately supported colleges. I make no claim 
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to m:iginolity in th<'e ,ugge"ion> but hope that by bringing 
th= befo« you in a kind of wnunarl jt will be eMie< to 

consider them and debate them. 
At a Southern Unive<'ity .Confc<en<' on April 12, 1956 

De. Wihon Compton, P«ffident of the Council foe Financial 
Aid to Education a<ked the qu"tion "Why ,hould not col· 

lege 'tudent' o< thei' paeen" pay a wuch la<g" ,haie of 

the costs of college education?" 
Well, cc<tainly the fi<'t ,,.,on i' that the co\leg" do not 

Mk them to do ,o. Thc<e may be va•iou' "a"""' fo• thi'· 

In the eaciY daY' of oU' count<Y a college education wM 
,ought principally by tho" who we« going into the mini,tcy 
o' teaching. Since the <tudent would certainly obtain no 
gceat moncta<Y rewacd hom the« pmf.,.,ion< but would be 

giving a \Ue of .,.-vice, it appe.,-ed logicol to chacge hUn "' 
little M po,.Uble. And even at the p,erent time that ,..,ne 

attitude prevails toward the theological student. 

The e..-ly idea about the chacitable natu" of high« edu· 
cation hM tended to pe"i't even though the chauctc< of 

the student body has undergone a change. 

Along,ide th~ devdopmont, we have the American ideal 
of a fcee public ,chao\ education fo• everyone. It ~ easy t<> 
«e how in the public mind the notion of a free education 

could be extended from high school to college. 

Then in the 1930'' the New Deol c""'e into it< own, 
pceaching that everyone w>' entitled by right to oll the good 
thing. of eaxth that he wanted. As a ,e<Uit of the<e facto<> 
we now have built up in the public wind a pretty finn cnn· 
viction that in"itutiom of highc< lea<ning are charit.J>Ie 
in,titution< and ,;hould not expect payment fo• theU .,cvi«•· 

A' to educato« and the admini,trato<' of college< then>· 
<Cive<, it appea<> fai< to <>Y that they too "goxd high« 
education a< ,omething they would like to give awaY· Ha«i 
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alk and act as if from doing it co :ecessity prevents them 
college witho t ~ey wanted each st d mpletely but they 
d . u paymg "f . u ent to g t h 

esire not to h I It can possibl b e t rough 

ent. Mo't b · e •me< go" e · heie 
d c arge som t" y e arrang d T 

1 

usmesses h even beyond h 
rea -estate app . w o employ an . t e stu-raisor ins outside 
expect him t h ' urance expert accountant 

f 

o c arge ' or consulti ' 
pro it as well B not only his cost b ng engineer 

· ut when s ut a 
ago announced oue own South reasonable 
<O..-ch to b . a RC<eaech In,itut w"'tem rowe month' 

usmess firm . e to supply . 
may be a few ed ' '' WM offered 'oentific re-
o! co'" bccau<e u~:o" who are waved:' aco" only. There 
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, Turn this couplet arou~d ' and ~ee how true it is to say 
that in matters of education the fault of the colleges is a5k­
ing too little and giving too much." 

Why don't the colleges charge more? Some say the stu­
dents and their parents can't afford to pay. 

Mr. Charles E. Wilson of General Electric Company made 
numerous speeches appealing to industry to help the privately 
supported college. In one such speech he said that rising 
costs of materials, supplies, utilities, labor, and everything 
that a college uses had increased the cost of operation be­
yond the college's ability to meet it. Of course, he added, 
industry had also suffered the same increased costs which it 
nad met by increasing the price of its product, something, 
he said, the colleges can not do. At that point the soundness 
of Mr. Wilson's reasoning seems open to question. The same 
john Smiths, Bill Joneses, and Tim Williams who pay the 
increased price of General Electric's refrigerators and air­
conditioners are the same people who could pay the in­
creased price of college tuition. 

On September 28th., 1957 the Press-Scimitar reported the 
Fifth Greater Memphis State University banquet. It quoted 
Dr. Smith, President, as saying, "We need money to do two 
things. 1. Increase our physical facilities. 2. Expand our 
faculty while keeping our present fine teachers." It also re­
ported that Mr. Ball called for grants and endowments "by 
people who can afford them." A special plea went out for 
scholarships. 

Six days later, on October 4th. The Commercial Appeal 

carried a large head-line, "$131,250 ALREADY PLEDGED 

FOR M. S. U. GRID SCHOLARSHIPS." 

At Washington and Lee University only upper-classmen 
are permitted to have cars, so last year there were 780 stu­
dents eligible for this privilege. According to the dean of 
students 275 students had them. Yet this same dean is one 
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traveling as fast as his own capacity permits, may reduce 
his time and hence his cost of education. The Ford Fund 
for the Advancem ent of Education in 1951 began an experi­
ment of early admission to college. The students chosen 

were in general two years younger than the average freshman 
and had finished only the tenth or eleventh grade in high 
school. An evaluation of 1350 students in this program after 
the graduation of the first two groups indicates with some 
individual exoeptiom, genecal approval of the undertaking 
by the oolleg"', the "uden" and the paren", a. weJJ a. by a 
team of psychiatrists who checked the socal and emotional 
adjustment of the Early Admission students. To those parents 
who hesitate about sending their children off to college, Dr. 
Lowell said some years ago, "If only the dear mothers who 
are afraid of their boys going to college so early would look 
over our figures as H arvard, they would see that the tempta­
tion to go to the devil increases with age." 

Columbia Univen;ity ha, adopted the poliey of gcanting 
up to six academic credits toward a bachelor of arts degree 
for exceptional work done in secondary school . In the 1957 
freshman class of 660, such credits were received by 30. 

The Council for the Advancement of Small Colleges a t 
Washing ton, D. C. states that a survey of non-accredited 
colleges through the country has shown tha t sixty of them 
still have openings for 3,000 more students. The greater 
number of vacancies is in the Mid-west although Eastern 
colleges have 335. Not only would it add to the sum total 
of our country's high quality educational institutions but it 
Would also cost much less to raise the academic standards of 
these colleges . with vacancies than to expand the physical fa­
cilities of those accredited schools already crowded. 

One other m eans of lowering costs may be used where cir­
cumstances make it feasible. In 1957 the University of Mas­
sachusetts, Amherst, Mount Holyoke, and Smith began a 
Oo-opO>-ative aeedemie pmg,am fo, the exehange of teaehec• 
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and students. The plan has started on a small scale with 29 

teachers involved but it is hoped to expand it gradually in 

the future. 
Can scholarships and loan funds help materially to meet 

the costs of higher education? The answer is "Yes" provided 

they are wisely granted and distributed. 

That proviso is most important because present practice 

leaves much to be desired. One college president in a recent 

speech characterized the scholarship situation a scandal. On 

October 23rd, 1957 the Press-Scimitar quoted Dr. Perry 

Gresham, President of Bethany College in West Virginia as 

saying, "scholarships have managed to get so far out of 

hand that a student who pays his own way is one kind of a 

'sucker.'" 
Eight Ivy League colleges will meet to formulate plans 

to place competition for scholarships on a sensible and work­
able basis. Scholarship competition over the nation has 
reached a no-holds-barred stage with one college trying to 
out-bid another for the more desirable students. Many mak­
ing scholarship applications apply to two or more colleges 
and then wait for the highest offer. The announcement of 
the plan was made by Dr. Wallace McDonald, Director of 

Freshman Scholarships at Harvard. 

A personal experience may be pertinent. An acquaintance 
of mine was very anxious to go to his father's alma mater, 
a big name Eastern university. However his prep school 
grades were such that he feared he would not be accepted, 
so he filed applications with four other colleges, one in Vir­
ginia. Notwithstanding the boy's prep school record and 
with no evidence of financial need, the Virginia institution 

voluntarily offered the boy a scholarship. Happily it was not 
taken since he was accepted by his father's university where 
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he cheerfull 'd f . .Y pal a tuition whi h o the Vlrgmia institution ff . c was almost double that 
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popular. Harvard and M.I.T. both report such results. Tui­
tion Plan, Inc., a subsidiary of C.I.T. making student loans, 
reports rapid growth. In 1956 their loan contracts totaled 
$12,000,000. In 1957 they were double this figure, and in 
1958 company officials are forecasting a total of $100,000,000. 

The President's Committee on Education Beyond the High 
School in its second report makes two very significant state­
ments as a result of its studies. First, it says, "The plain fact 
is that the college teachers of the United States through their 
inadequate salaries are subsidizing the education of students, 
and in some cases the luxuries of their families, by an amount 
which is more than double the grand total of alumni gifts, 
corporate gifts, and endowment income of all colleges and 
universities combined. This is tantamount to the largest 
scholarship program in world history, but certainly not one 
calculated to advance education." 

And then the report says, "The American people must be 
willing to devote a significantly greater proportion of the 
nation's rising income to higher education or else colleges 
and universities will be forced to choose between poorer 
quality and sharply restricted enrollments." 

Getting back then to the question of Dr. Compton quoted 
at the beginning of this paper, "Why should not college stu­
dents or their parents pay a much larger share of the cost 
of a college education?", my answer is that they should. 
This can be brought about for the individual privately sup­
ported college by the following steps: 

First, it should use all possible methods consistent with 
high quality education to reduce its operating costs. 

Second, it should raise faculty salaries to such a level that 
it not only can keep its best teachers but consistently 
attract new professors of the highest quality. 

Third, it should make a policy decision as to what per­
centage of scholarship students it needs to provide a 
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well-rounded student body rather than a wealthy class 
one. This percentage will necessarily vary according 
to the institution and the purposes of its founders. 
Berea, Southwestern, Williams, and Princeton might 
all arrive at different percentages. Vassar, for example, 
is on record as desiring 25o/o. Whatever the figure 
may be, it should be decided upon and fixed. 

Fourth, two classes of scholarships should be established: 
a very few based solely on outstanding scholastic per­
formance with no relation to the recipient's need. 
These would, like the Nobel Prize, be rewards for 
noteworthy excellence. A large number of grants 
would be based on scholarship but given only after 

satisfactory proof of financial need. The number of 
these latter scholarships would be sufficiently large to 
fill the percentage of scholarship students previously 

fixed. 
Fifth, the total annual operating budget should be drawn 

up for the entire student body including the scholar-

ship students. 
Sixth, from the total operating budget there should be 

deducted donations, gifts, and other amounts of money 
available solely and expressly for scholarships, but 
excluding any funds from the general income of the 
college. The balance would be the college's operat-
ing cost that would have to be borne by the non-

scholarship students. 

Seventh, the balance divided by the number of non­

scholarship students would give the annual tuition 

charge. 

Eighth, solicitation of gifts from individuals, corporations, 

foundations, and others would continue but for capital 

purposes to provide for an enlarged student body, if 
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1958 
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1959 
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Feb. 19-Memphis in the Air Age 
W. W. SCOTT 

Mar. 19-Metropolitan Opera 
I. L. MYERS 

Apr. 16-The World is Mine 

WESLEY HALLIBURTON 

May 21-The Continuing Liberal Education of Adults 
DR. PEYTON N. RHODES 
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CONSTITUTION AND BY-LAWS 

As Amended to May 31, 1958 

AR:t'ICLE I.-Objects. 
· themselves for the 

Section 1. The subscribers hereto assoClate h 
1 . and in a social way, sue 

purpose of discussing, at statca t1mesl ' d happiness of the 
· t the welfare cu ture an 

topics as pertam 0 ' t"on No reso-1 rty state or na 1 · 
people, particularly of our own ~c~ 1 'th club as a body to any 
lution shall ever be passed comm1ttmg e 

proposition. \.. h" 
ARTICLE H.-Name and Mem,_,ers tp. "~<' , 

. . . hall be known as T HE .uGYPTIAN s, 
S f n 1 Th1s orgamzatwn s "b . 

ec 10 . tl •hirty-three refrular contn utmg 
and shall consist of not mo:~ :mn c , •• ;d t of Shelby County, 

h hall be c1t1zens or re~. en s 
members, w o s . d . cr ability and influence in the 
T ennessee of recogmzed stan ms, . ' . S . 2 

' . p rovw ed m ect10n . 
communitv, with other assoClatcs ha~ be tendered only to 

· 2 H members 1p may . 
Sect10n . onorary . • . h d . ' the walks of education, htera-

non-resident persons d1stmgms e n._ l . ng no votes shall be 
·ence or art. and such assoClates 1aV1 ' 

ture sc1 ' t ' f all dues and asscssmen s. 
exempt from payment 0 

. · d" "dual for mem-
3 A ber may nommate an m 1V1 

Section . ny mem . f the candidate's qualifica-
bership, submit~ing a bnef st~e;e~t :ajority vote of the officers, 
tions to the ofhcers of the clu .h yff" s shall circularize these 

"d . eptable t e o 1CCr 
the cand1 ate 1S ace ' f h 1 'b at least one week prior 

l.f. . to the members o t e c u . . h 
qua 1 1cat10ns b ll t hall be cast by ma1l, w1t 

f 11 · eting A secret a o s . 
to the o owmg me . f" . tes for election equalhng at 

· · mber of af 1rmat1Ve vo 
the m1mmum nu. b h. d if not more than two 

h . d f the total mem ers lp, an h 
least two-t 1f s 0 · h ll be the duty of t e 
adverse votes be cast by the members, lt s a b 
secretary to invite such person to becom~ a mem er. 

ARTICLE m-Ofhcers. . 
1 b h ll be a President, V1ce­

Section 1. The Officers of the c u hs ta be chosen by ballot at 
. d S etary-Treasurer eac o ll Pres1dent an ecr ' until a successor sha 

the last meeting in May, to serve one year, or 

be elected. . f h is services the Secretary-
sect1.on 2. As a compensat10n or ' h 

P
ayment of all dues, c arges 

Treasurer shall be exempt from the 

and assessments. 

ARTICLE IV.-Meetings. 
Section 1. Regular meetings of the club shall be held at 6: 30 

p.m., the third Thursday in each month, between October 1st, and 
June 1st, beginning the third Thursday in October, except as pro­
vided in Section 2. 

Section 2. The club may, at any session, change the date of a 
succeeding meeting, or the President, with reason therefor, may 
change the date of the next meeting or call a special meeting as 
may be required. 

Section 3. In the event of change or call for special meeting, as 
provided in Section 2, the President shall direct the Secretary to 
notify members thereof. 

Section 4. Any member who shall fail to attend at least three 
meetings during 'l season without excuse shall be conclusively 
presumed to have resigned and such implied resignation shall 
become effective without action of the club. He shall, however, 
be sent the publications of the club for the full period for which he 
has paid dues. 

Section 5. The time consumed by any paper shall not exceed 
thirty minutes and in the discussion which follows, no member 
shall speak more than once and not exceeding ten minutes, until all 
other members present shall have had the opportunity of speaking. 

ARTICLE V.-Dues and Assessments. 
Section 1. The annual dues shall be nine dollars and ninety 

cents, payable in advance, provided that a member admitted after 
February 1st shall be required to pay only one half the annual dues 
for the balance of the year. 

Section 2. A special assessment, if necessity arises, may be levied 
at any regular meeting by an affirmative vote of a majority of all 
the members of the club. 

Section 3. Failure to pay dues or assessments within sixty days of 
notice shall be considered as forfeit of membership. 

ARTICLE VI.-Quorum. 
Section 1. Eight members shall constitute a quorum for the 

transaction of business. 

ARTICLE VII.-Amendments. 
Section 1. This Constitution and By-Laws may be amended at 

any regular meeting, provided the proposed change has been an­
nounced at the previous meeting and is adopted by an affirmative 
vote of a majority of those present; and provided, that not less than 
eight affirmative votes shall be necessary. 

Section 2. Article II may be altered or amended only at the 
annual meeting (last meeting in May) , previous notice of proposed 
change having been given. 



ARTICLE Vlll.-Papers. 

Section 1. Any member of the club who shall fail to present a 
paper or deliver an address on the date assigned him, without an 
excuse that shall be satisfactory to the Officers, shall thereupon 
forfeit his membership. The Secretary shall give each member, to 
whom a paper or address is assigned, at least three months notice 
of the date assigned to such member. The subject of any paper or 
address shall be selected by the writer with the advice of the Of­
ficers and the Secretary shall announce topics for discussion not 
less than two months in advance. 

Addendum. 

On January 10, 1922, the following rule was, on motion, unani­
mously adopted and recorded: That out of town guests brought by 
members of the club be welcome; Tha t members introducing guests 
who are residents of Memphis, be charged $2.00 (or such an 
amount as shall be determined from year to year) per meeting 
for each guest. 
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