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Pat Brings Gertrude
to Life at Southwestern

by David James

““She took over a chair when she sat in
it.”” These words were spoken about Ger-
trude Stein by Pat Carroll, yet surely they
applied to Ms. Carroll herself as she cap-
tivated an audience in the East Lounge
earlier in the day before her performance in
““Gertrude Stein Gertrude Stein Gertrude
Stein.”’

Ms. Carroll did not seem to make an
entrance; she was just suddenly there,
“There as she should be,”” as Stein might
say. She seated herself and lit a cigarette
with a lighter attached to a long chain. She
spoke ‘‘Good Morning’’ even though it was
the afternoon, yet none of us there seemed
to care. She then proceeded to talk to, not
at, us for the next hour about the life of
Stein, about the play, and about why she
chose to play her.

““After you play Gertrude Stein awhile,
you think you are her,’” said Ms. Carroll at
one point, and from the manner in which
she detailed Stein’s life, one could easily im-
agine Ms. Carroll had lived it herself. She
talked not so much of Stein’s writing, but
of the true Stein personna, which is the
essence of ‘‘Gertrude Stein...”".

Ms. Carroll remarked that she wanted
to portray Stein ‘‘because she took the door
of my mind right off the hinges.”” Carroll
explained further that she admired her
mind, her tremendous indomitability, her
arrogrance, and her honesty: ‘‘She stood up
for herself. She believed in uniqueness, and

lived up to that uniqueness.’’

Ms. Carroll, collaborating closely with
a very good research playwright, Marty
Martin, designed the two hour intimate
glimpse into the life of the irrepressible
‘“‘Gertie’’. She said the play was not ‘‘artsy
shmartsy’’, but was to be enjoyed, especial-
ly by those who know nothing at all about
Gertrude Stein. She stated emphatically
that one ‘‘should never have to prepare for
the theatre: the play should explain itself. If
it doesn’t, it is rude, like someone who talks
in front of you about someone you don’t
know.”’

Ms. Carroll and Martin pulled many of
the anecdotes in the show from Stein’s own
writings, especially from The
Autobiography of Alice B. Toklas, one of
her best-known and read works. The sub-
ject of Stein’s homosexuality was handled
sensitively: ‘“We didn’t want to hit people
over the head with it.”” Instead, a central in-
cident in the play is the parting of ways bet-
ween Stein and her brother, Leo. ‘‘People
can empathize with the conflict; that’s why
we put it in,”” said Carroll.

Stein once projected, ‘‘I’m afraid I will
not be remembered for my writings, but for
myself.”” Up until ¢“Gertrude Stein...””, few
of us remember Ms. Carroll for anything
specific. Now, thanks to the McCoy
Visiting Artists program, we’ve had the
good fortune of seeing a marvelous show, a
marvelous performance, truly something to
remember Pat Carroll for.
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Petitions For Student
Positions Available

by Lewis Kalmbach

Elections for 34 official student posi-
tions will be held on March 16, with the ex-
ception of Honor Council rising senior,
junior, and sophomore representatives,
which will be voted on March 23.

Petitions are now available from Lewis
Kalmbach, 200 Townsend, or Margot
Emery, 303 Williford, and are due back no
later than noon on March 14. There will be
no exceptions to this except for the S.G.A.,
Honor Council, and S.R.C. presidents and
vice-presidents. Candidates for these offices
must have their petitions in by March 10th
in time for a special forum to be held in the
amphitheatre at break on Tuesday. It is set
up for the student’s benefit, to hear the opi-
nions of these candidates. Each candidate
will give a maximum 3-5 minute platform
speech.

Positions available include the follow-
ing: Student Government Association presi-
dent and vice-president, and rising senior,
junior and sophomore representatives;
Honor Council president and vice-
president, rising senior, junior and

sophomore representatives; Social Regula-
tions Council president, and two rising
senior, junior and sophomore represen-
tatives.

Also available: Athletic Commis-
sioner, Religion Commissioner, Social
Commission (usually elected as a group of
seven or eight members), Welfare Commis-
sioner, Election Commissioner and vice-
commissioner, and two rising senior, junior
and sophomore Election Commission
representatives; A Publications Board com-
missioner and four representatives-at-large;
and three Board of Trustee representatives.

1981-82 Curriculum
Requirements
Finalized
See Page 3.

Marchman Discusses Honor System’s
Problems, Effectiveness, Fairness

by Todd Weems

On March 2, a meeting in the White
Social Room was held for the purpose of
letting students ask Honor Council
Members questions relating to the increas-
ing number of trials this year, and to let
Honor Council members respond to those
questions, and to give their point of view of
why this increase has occurred.

Honor Council President Holmes Mar-
chman began the meeting by citing what he
called a continuing trend toward attaining
good grades and submitting to the pressures
of today’s job market as reasons for
students self-interest, and perhaps part of
the problem in rising Honor Council of-
fenses.

“It seems like they (students) focus
more on the grades, more on the future,
and not on their own personal values. It
seems like they really don’t think about
what they’re doing. I know that this is an
example and is not true for all people. I
think it’s a new trend, and it varies for dif-
ferent folks, and I think it is something to
reflect upon,”” explained Marchman.

Also, I think the main problem boils
down to students’ not thinking about what
they’re supposed to do in terms of the
Honor System. And again that’s just a few
I’ve seen in trials this past year,”” he said.

Students at the meeting expressed their
dissatisfaction at the ‘‘us versus them’’ at-
titude that has been circulating around
campus lately among various students who
feel the Honor Council is ‘“‘out to get
them’’. Honor Council members agreed
this attitude existed; certain members claim-
ing they feel hostility on the part of some
students toward their work, and the Honor
System.

During the discussion, many questions
were raised pertaining to the effectiveness
of the Honor System, its fairness toward
students during trials and retrials, and the
possibility of changing present rules in the
Honor Code.

Below is a list of questions different
students asked at the meeting pertaining to
the Honor System as a whole:

*Why aren’t there open trials for
students who wish to have their trial in the
presence of the student body?

*Do we indeed need to make changes
in the Honor Code?

*Is the Honor Code working effective-
ly?

*How do we go about changing the
Honor Code?

*Have penalties been too harsh in the
past?

*Why isn’t there an alternate jury
system to insure a fair hearing should the
accused ask for a retrial?

*Should every offense warrant expul-
sion?

*Should students know more about
what goes on in an Honor Council trial?

*Why can’t the defendant meet face to
face his/her accuser during an Honor
Council trial?

*Should the defendant be able to cross-
examine his/her accuser?

*Should the campus participate in the
trials so they won’t feel it’s the Honor
Council enforcing rules on the students, but
the student enforcing rules on themselves?

*Should the circumstances surroun-
ding every trial be published in the
Sou’wester, and not just the offense, plea,
verdict, and penalty?

The Honor Council trial was an in-
timidating experience, according to one stu-
dent who had been accused of stealing and
been found guilty. The defendant described
the trial as follows: you are told to be in
your room at designated time, and to wait
there until a member of the Honor Council
comes to pick you up and escort you to
Evergreen, where the trial takes place. Once
inside Evergreen, you’re kept in a room
alone, or with your character witnesses (if
you have any), until your accuser has finish-
ed telling their side of the story, never once
being able to see your accuser, or hear what
they have to say.

Once the accuser is finished testifying,
your character witnesses are brought before
the Council, speak on your behalf, and then
brought back to your room. Finally, you

continued page S...
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Running In Circles

Every day they come out and run in circles around the campus: men
and women undergraduates in bright colored shorts and sweaty shirts.
They are dedicated, these runners. Round and round, day after day, in

rain, sleet, snow, cold and darkness.

' Some days, however, there are only women running in circles. The
men are at track meets, practices, and meetings. But the women just keep
running in circles, an endless, repetitive cycle of straining muscles and slap-

ping feet.

When my mother grew up, she was taught that a women’s place was to
dance backwards and run in circles. She taught me that this wasn’t
necessarily the case. So I grew up and learned to dance with someone and
not for someone. But every day I see my peers being forced to run in

circles.

I appeal to the Athletic Department for justice.

G.M.

Coach White
and Women’s Track

I have a story to tell the Southwestern
community. I apologize ahead of time if my
facts are wrong--but these facts I’'m about
to present are what I’ve seen and heard
recently, and I feel that the students deserve
to know what has been going on.

For the second year in a row, the
women’s track team’s organization is left to
the students. Last year I noticed early in
January that the men’s team was already
having organizational meetings, and that
their new coach had written out individual
training schedules for some of the male run-
ners. I talked with Coach White, otherwise
known as Director of Athletics, about this
shortly thereafter, and found out that
Freeman Marr, who had been the women’s
coach for several years, was not planning to
coach us again that year. What I wanted to
know was: What has been done to find us
another coach? White’s response was to ask
me to call Coach Marr at his place of
business and try to talk him into coming
back. I did call Mr. Marr, and eventually he
agreed to coach the team, and
Southwestern once again had a women’s
track team.

This year, I was curious to see what
would happen if I kept my mouth shut, at
least through January. My curiousity was
satisfied--sure enough, there was no men-
tion of a women’s team. None. Early this
fall, anticipating Coach Marr’s possible
reluctance to coach again this year, I found
a very able and qualified Memphis runner
who was not only willing but eager to coach
our team. I mentioned this to Coach
Maybry during Cross Country season, ask-
ing if he would mention it to White. I even
went to White’s office in December explain-
ing my actions through a note and re-
questing a meeting with him. [ never heard
from him. (He waves to me when I’m walk-
ing to school as he drives by, but I'm afraid
that doesn’t cut it.) Maybry called me early
in February and told me he had called and
talked to Coach Marr. I asked, ‘‘So, what’s
going on?”’ and he answered, ‘‘Coach Marr
will coach the women’s team.”’

[ took this to mean: 1) the athletic
department was rejecting the use of another
person as coach (namely the Memphis run-
ner I had found), and 2) that Mr. Marr had
agreed to do it

[ then called a meeting, in collabora-
tion with Maybry, of all women interested
in running, mainly in order to find out how
many there were. The athletic department’s
secretary was supposedly asked to write
notes for campus mailboxes, but 1 never
saw them. I had also understood that so-
meone from the athletic department was
planning to show up at the meeting, but no
one came. I, and two other girls who had
run track before, conducted the meeting
ourselves. At the meeting, I counted as
many as six interested women, mostly
freshmen. My mistake at this point was that
I got discouraged and didn’t try to get back
in touch with Maybry (who never got back
in touch with me, either). I decided about
this time that I did not want to run track
this year, for personal reasons, but I still
wanted to see a team organized, at least for
the freshmen who had been very en-
thusiastic about is all year. I became pretty
disillusioned about the whole thing--after
all, why is it left to the students to do the
kind of organizing that coaches, and
especially athletic directors, are paid to do?

Margaret Couch approached me one
day and expressed the same desire to see a
team organized. She had also decided not to
run this year but was still interested in help-
ing the other women, especially the
freshmen, to get involved in track. We call-
ed another meeting and found that interest
in the team had grown to nine or ten women
instead of the initial six.

Guess what? Margaret then called
Coach Marr to tell him we had sufficient in-
terest for a team, and he told her that no
one had spoken to him about it all year.
What is going on here?

She then went to Coach White himiself.

He asked her why she and I were so con-
cerned with organizing a team if we weren’t
going to run. Then he told her that he had
been unaware of any existing interest, on
the part of the female students, in having a
1981 women’s track team. Well, of course,
he was unaware of any interest--he never
tried to find any. Why s it that interest in
male sports is taken for granted while the
women have to organize themselves and
make their own phone calls and use their
valuable unpaid time to get any attention? 1
have heard that Alicia Feldman has had
similar problems in trying to put together
women’s soccer, so I feel this situation is
not limited to one sport alone.

I’m afraid it’s too late this year for a
women’s track team because now the
season is already underway. I want to
apologize to the women who expressed in-
terest for the mistakes 1 made trying to
organize the team; I felt too alone in my ef-
forts, and I let down my friends. I also want
to thank Margaret Couch for reviving my
interest, taking up the organizational ef-
forts where I left off, and spending her time
trying to accomplish this...what is this?

Liz Hart

Dear Mr. Ed White,

Although I have not spoken to you
personally (I propose to), I hear that again
women’s sports have been not only
overlooked but totally forgotten. The Spr-
ing track team should have started practic-
ing directly after Christmas, but not even a
notice of any attempt to start a team was
made. (Except for Liz Hart.) Since Coach
Marr is not going to give us his highly ap-
preciated and valuable time, of course, we
shall have no team. I find this repeated sign
of the gross negligence of women’s sports
apalling. In spite of no encouragement
whatsoever from the Athletic Department,
I will keep on running, etc. Maybe someday
Southwestern’s high potential for women in
sports will be realized; sadly for me it_will
not be during my time--for I am a senior.

Still running
Mirnie Fontaine

On Commitment
to the Honor System

Dear Southwestern community,

The current admissions brochure in-
cludes the following statement: ‘‘Con-
tributing above all else to the quality of life
at Southwestern is the Honor
System...because it works, honesty on cam-
pus is assumed, not marshalled. With the
mutual respect and trust this engenders,
students are treated like the adults they
are.”’

Any system of honor depends upon
commitment from each member of the
group. The commitment to our Honor
System is very weak today. Many peoj'e
like the freedom found in the System, but
do not personally support it. I have heard
one person say, ‘‘Just about every time I go
in a room | see some crackers or a glass.”’
She has not reported these people to the
Council, by the way. We even have a >’con-
scientious objector’’ to the Honor System
enrolled here. In a poll taken last year, 46%
of those responding said they would not
report a friend for a violation. 1 am amaz-
ed. When each student enters
Southwestern, he signs a pledge which
reads, in part, ‘I will make known to the
Honor Council any cases of dishonesty I
observe or become aware of at
Southwestern.”’

Another thing that concerns me is that
[ often hear this question: ‘Is this an
Honor Code violation?” The questioner
seems to feel that the action is wrong and
merely wants to know whether he or she can
be punished for it. This is an odd distinc-
tion for people who have pledged
themselves to the Honor System. The most
common example of this is the constant cut-
ting in the refectory line.

Any Council member will quickly in-
form you that cutting the line is not a viola-
tion; any stricture against it would be im-
possible to enforce in any case. The attitude
behind this practice has no place on the
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Southwestern campus. Yet, it
prevalent and destructive to our
respect and trust.”’

is both
“mutual

Last Monday, I was in the refectory
line when a student approached me and said
““I just need a plate.”” I moved aside and he
reached over the counter for a plate. He
stepped to the salad bar and put some slaw
on his plate. (I must admit that suspicion
seized me at this point because he seemed to
be a rather burly fellow and unaccustomed
to dining on mere chopped cabbage.) Next,
he tilted his plate to spread the slaw around,
stepped to a nearby wastebasket, and
dumped the slaw into the garbage. He then
proceeded to the end of the counter and

procured an entree with the soiled plate.
This slightly disturbed my naturally sunny
disposition and prompted me to write this
letter. Perhaps I waited too long.

The success ot the Honor System rests
entirely with honorable persons, ones who
refuse to lie, cheat, or steal in any situation,
official or unofficial. We should quit asking
“Is this an offense?”” and honestly ask
ourselves ““Is this wrong?”’ If we do this I
believe that we will generally agree on what
is right and wrong and find ourselves in a
community where respect and trust prevail.

Respectfully,
Jeffrey Cowell

Reply to a Reply
to a Response
To the Editors:

Tom Dorian’s response to my letter in
last week’s Sou’wester claimed to ‘‘answer
the implications’” of that letter.

I implied nothing. First, I gave a for-
thright opinion about Steve Crabtree’s
editorial style, a style that I am not ‘‘un-
familiar’> with, as Mr. Dorian suggested,
but rather one that I find condescending
and therefore, distasteful. I gave this opi-
nion honestly and thus in keeping with what
I believe to be Steve’s call for honest
criticism.

I then drew a distinction between what
Steve chose to call honest criticism and

Box 724... Box 724

what I chose to call intelligent criticism. I
stated that intelligent criticism goes beyond
honest criticism, because while honest

criticism can be mere name-calling, in-
telligent criticism uses valid grounds to pro-
duce an opinion, whether good or bad. And
wouldn’t it be beneficial to us all, I pointed
out, if we could use intelligent criticism on
intelligent editorials and articles?

Although my letter criticized two of
Crabtree’s editorials and the Sou’wester’s
editing of an article by Chris Christre, this
criticism was used in illustration of a point
and not as the point itself. Apparently,
however, this touched a sore spot of the
Sou’wester staff, and Tom Dorian felt com-
pelled to write an epic response defending
the three items that I used as illustrations
and not, I repeat, as my point. I dislike this
reiteration, but I find it necessary when the
executive editor of the Sou’wester com-
pletely misses the point of a letter that I
hope everyone else found succinct.

I am deeply offended that Mr. Dorian
used my suggestion of intelligent criticism
as a basis for explanation of past editorials
and articles in the Sou’wester. 1f, as Dorian
stated, the Souw’wester is really a
“‘newspaper which tries to fairly cover the
different aspects of this campus,’’ it should
not have to apologize for offense as often
as it does.

I also hope that Tom’s strong words
will not scare anyone away from voicing
valuable opinions through Box 724, for all
opinions are valuable. Even though Tom
has all but obliterated the Sou’wester’s in-
vitation to criticism, we can rise above the
recurrent mediocrity of this paper and con-
tinue to submit our ideas and suggestions.

Tom Dorian’s response to my letter
was fair in that it was honest. I did not,
however, find it intelligent, in that it was ir-
relevant. It is my sincere hope that I have
made my distinction between honesty and
intelligence obvious. 1 make no apologies;
however, I do wish to retract one statement
I made in my letter: the the staff of the
Sou’wester reacts well to criticism.

Elizabeth Pritchartt

Cutting Financial Aid

Perhaps the overriding problem in the U.S. economy today is the lack of sustained
growth in productivity. President Reagan’s proposed budget cuts are intended in large part

to attack that problem.

The American people are behind Reagan. The latest polls have given him high marks.

The people want his program to work.

At the risk of sounding the alarm of self-interest, however, a defense must be raised to
Reagan’s proposal to cut student financial aid.

The Southwestern’s Financial Aid Director W. L. Jones says any cut or lack of in-
crease in the government’s contribution toward student aid would have a definite adverse
effect on Southwestern. Due to the uncertainty surrounding the budget-making process,
Mr. Jones is unsure when the changes will take effect. For 1981-82, he is counting on only
90-100% of the funding he had last year in aid programs like BEOG, work-study, and stu-

dent loan programs.

That 100% funding figure is deceiving for two reasons. First, of course, college costs
and expenses have risen at least at the rate of inflation. Secondly, new regulations go into
effect which make more students eligible for those inflation-bitten funds. Mr. Jones says
this situation is likely to drop the maximum BEOG award from $1750 this year to the

$1200-$1400 range for next year.

What does financial aid have to do with productivity growth? The well-trained mind is
the most productive resource available in our economy. Certainly, machines and plants
must be available; certainly, the incentive to work cannot be dampened by taxation; but the
eventual direction of this country and this economy will be shaped by its current students,
and students to come. Without adequate financial aid these students will be fewer in

number and certainly less rich in diversity.

The early 80’s were supposed to present hard times for higher education. Private col-
leges would especially hurt as enrollment dropped. Instead, dormitories and facilities are
crowded, and national enrollment is up more than three percent this year. In our complex
economy, a college degree is fast becoming a prerequisite to active participation in and con-
tribution to the economy. People realize that. That’s why enrollment is up. That’s why
Congress appropriated funds to subsidize college education in the first place.

Higher education provides individuals with understanding, knowledge, aesthetic
values, and skills which assure the progress of our society and economy. Without adequate
financial aid funding, students who are now planning further undergraduate or graduate

studies may find they are out of luck.

Granted, budget-cutting must be spread across the economy in order to be fair. Lots
of people are going to be “‘out of luck”. We must decide, however, if we want to deny
education and skills to the people who will be most productive in our economy. Otherwise,

we may all be out of luck.

To borrow a phrase from the United Negro College Fund: ‘A mind is a terrible thing

to waste.”’

T.D.















