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By CarrieAnn Rohrscheib

Staff Correspondent

y General elections were held on
Friday, February 23. The polls were
open throughout the day on Friday, and
a total of over 600 students cast bal-
lots in the general elections, with the
majority of students voting during
their lunch. The general elections were
marked by a large number of uncon-
tested races. A total of 88 students ran
for 57 offices. The junior class saw a
total of three uncontested races with
SRC, Honor Council, and RSG all
uncontested. Sophomore SRC male
positions and Honor Council positions
were uncontested. In the general elec-
tions, the Publications Commissioner
and Allocations Board races were un-
contested. The Freshman class had the
most candidates running with 38 can-
didates for a total of 15 freshman class
positions.

The sophomore class ballot was
deemed ambiguous in the SRC elec-
tion due to placement of the names on
the ballot. Four candidates were run-
ning for four positions, but the candi-
dates were 3 females and a male and
the positions were only open to two
females and two males. To many stu-
dents, this appeared as an uncontested
v race because there were four candi-
dates listed for four positions, and the
ballot did not place all the females in
asingle column to emphasize that only
two should be chosen. Due to this am-
« | biguity of the ballot the vote on the
sophomore SRC female positions was
repeated Monday in order to eliminate

Student Body Elects Campus Leaders

Andy Harlow fills out his ballot as Brian Gonzales casts his.

the ambiguity and choose two of the
three females for the positions.

In order to be declared a winner a
candidate must receive 50% of the vote.
Of the candidates who do not receive
50% of the vote for each position that
there was, two candidates with the next
two highest percentages are chosen to
run in a run-off election. Run-off elec-
tions were held on Monday for fresh-

man, sophomore, and junior activities
board position. Freshman SRC and RSG
were also decided in a run-off election
on Monday (see Election Results, page
6).

In the general elections, a total of
13 students ran for 13 positions. The
races for Publications Commissioner and
Allocations Board were uncontested. In
the Allocations Board race only nine stu-

Andrew Niesen/Sou'wester

dents ran for the ten open positions.
Allen Bordeaux won uncontested in his
bid for Publications Commissioner.
The race for Board of Trustees saw
three candidates running for the two
positions with sophomore Frank
O’Connor and junior Rob Marus win-
ning the two positions.

The other issue on the ballot was

See ELECTIONS, page 6
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Students Network With Future
Employers At Career Fair

By CarrieAnn Rohrscheib
Staff Correspondent

The Career Fair on Wednesday,
February 21 offered Rhodes' students
an opportunity to seek employment.
The Career Fair showcased 25 differ-
ent businesses. Seniors were not the
only beneficiaries of the Career Fair;
many freshmen, sophomores, and jun-
iors attended and spoke with employ-
ers about summer jobs and part-time
work.

The Career Fair was open from
11am till 2pm, giving students the op-
portunity to stop by at lunch or between
classes. Students were not required to
dress professionally, but many seniors

were dressed up to interview, present
resumes, and speak with prospective
employers. For students not seeking
employment, the Career Fair offered
insight into what jobs and job fields are
available in today's market. Through
the Career Fair, students are able to seek
summer employment without having to
inquire directly to the places of busi-
ness.

The employers sent representatives
and offered information on job open-
ings, training programs, and informa-
tion on the type of people they are seek-
ing to fill positions currently open, as
well as those that may open in the fu-
ture. Several of the employer repre-

sentatives were Rhodes alumni who
were able to discuss with students the
way that a Rhodes education can be used

- in the working world. The Career Fair

was a great way to start preparing for the
job market. Students can find out about
the many career fields open, and majors,
work experience, and campus activities
that attract prospective employers.

Career Services is located in the
Briggs Student Center and can help stu-
dents throughout the year in finding part
time, summer, and post-graduate em-
ployment. The Career Fair was spon-
sored by the Student Assembly, Black
Student Association, and Career Advi-
sory Team.
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Mock Trial

Teams
Sweep
Regionals

This year, Rhodes’ mock trial
teams have a lot of expectations to ful-
fill. They are part of a mock trial pro-
gram with a national reputation,
backed by two consecutive national
championships. With a stong force of
returning students and a determined
coaching staff, they hold a great deal
of potential for continued success. On
February 9-10, at the regional mock
trial competition at Bellerman College
in Louisville, Kentucky, three Rhodes
teams tested that potential against
eleven other regional college teams.
They proved that they still have what
it takes to win.

“I would say that the [regional]
competition was a little tougher this
year,” said Political Science professor
Marcus Pohlmann, director of the
mock trial program at Rhodes. Even
s0, this year’s first, second, and third
teams dominated the competition by
taking first, second, and third place,
respectively - a feat almost unheard of
at the regional collegiate level. This
marked the best performance by
Rhodes teams at a regional competi-
tion, following a second, third, and
fifth place finish at regionals last year.
Individual perfomances were remark-
able as well: Rhodes took five out of
the ten Outstanding Attorney awards
given at the competition and two out
of ten Outstanding Witness awards.
The five students to recieve Outstand-
ing Attorney awards were Ryan
Feeney ('96), Paul Guibao (‘96), Sara
Stainback (‘98), Courtney Spivey
(‘98), and Gina Yannitell (‘97). The
two Outstanding Witnesses were Tan-
ner Neidhardt (*99) and Tom Castelli
(‘96). Some teams might be com-
pletely satisfied with this level of
achievement. According to Pohlmann,
however, this is only the beginning.

While sweeping regionals was in
itself an honor, it was, most impor-

See MOCK, page 6



Renewing the Rhodes Community:
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Fractured Community Breeds Apathy

“Now what is a blessing and what is a dream
Caught between portraits and none’s what it
seems...
Now I wasn't looking for heaven or hell
Just someone to listen to stories I tell.”
—Toad the Wet Sprocket

CHRIS KNIGHT

JIMINY CRICKET

The past year has certainly not been dull.
When Emily and I took office as co-editors of
The Sou’wester a year ago, outgoing editor
Jamie Bogner cautioned me,
“When you’re editor, you're
gonna find out so much stuff
that goes on here [at
Rhodes], and you won’t be
able to print any of it.”

Well, he was only partly
right. I have discovered a
great deal more about the
college, both good and bad,
than I ever could have imagined. But Emily
and I have tried to print as much as we could
despite the objections of some members of the
Rhodes Community.

While this past year has given me some of
the greatest emotional extremes of my life, it
has brought me to one logical conclusion. Al-
though the sense of community at Rhodes is its
largest strength—as evidenced by the response
to Chris Hall’s death two weeks ago—cracks in
the shell of community are the hatching grounds
of the apathy that remains the largest problem
at Rhodes.

So let me offer the following broad outline
to restoring the Rhodes Community and rein-
ing in campus apathy.

*Rhodes Student Government and The
Sou’wester must better coordinate their at-
tention to issues and timing of events. This is
not to say that The Sou’wester should surrender
its independence to become the propaganda
wing of the RSG. But these two student orga-
nizations are specifically designed to be the most
concerned with college governance and the con-
cerns of all students. Ideally, the leadership of

both organizations should possess similar im-
pressions of student sentiment on issues; if they
do not, then at least one organization is wrong.

*RSG and The Sou’wester must both im-
prove their quality. RSG President Scott
Brown and Vice-President Jacob Abraham have
taken on Herculean tasks during the past year
and have been largely successful, but there is
still room for President-elect Michael Faber and
Vice President-elect Damon Norcross to im-
prove. Reaffirming
the commitment of
the RSG to all stu-
dents, would be a
great starting point.

The editors of
The Sou'wester
are constrained by
a system that re-
quires of them
the charisma of a
Jesus, the politi-
cal flair of a
Reagan, and the
work ethic of a Sisyphus.
Both Emily and I have fallen
short. An incentive program to attract a
greater number and more diverse mix of writ-
ers, as well as appreciation for the difficult work
of those already writing, are both necessary, not
optional.

+Judicial boards must open their judg-
ments and proceedings. There is a double stan-
dard in punishing students for offenses (such as
plagiarism) that are illegal off-campus without
subjecting them to off-campus punishment.
Opening judgments and proceedings to the rest
of the Community would place greater pressure
on the two councils to act responsibly and would
make more effective examples of those individu-
als who transgress the respective codes.

*The Greek system must prove itself as a
valuable service component of the Commu-
nity. While relations between Greeks and in-
dependents are much better at Rhodes than at
many other colleges and universities, many still
view the Greek system as a social hierarchy and
political networking tool based on a common

element of alcohol. A shrewd public relations
effort on the part of the Greek system would
emphasize the service component of fraterni-
ties and sororities to the rest of the campus.

*The faculty must unleash itself from its
history. Three decades ago, Dr. Martin Luther
King, Jr., expressed disillusionment with the
white moderate for not standing with white lib-
erals and African Americans in the fight against
racxsm Similarly, many professors now sit and
watch as the faculty remains re-
s markably homogenous, the ad-

ministration maintains a ten-
ure cap that creates far
more problems than it

solves, and the
highest paid
professors re-
main white
¢ males. Stu-
* dents can only
" hope that their
teachers redis-
cover their nerve
and sense of morality by
the time a new president is
hired within the next few years.

*The administration must restore the
faith of the rest of the Community. There are
several good places to start. These include
adopting the recommendations of the RSG Ad
hoc Committe on Diversity; active and more vis-
ible support for the Americans with Disabili-
ties Act Task Force that Dean of Student Af-
fairs Mel Hokanson chairs; enacting the RSG’s
proposal and the RSG to turn registration of
student groups over to student government; and
replacement of the SIR form with the IDEA sys-
tem in teaching evaluation, which the faculty
has recommended and the RSG has endorsed.
But the wounds are deep, and restoring trust is
an arduous process that will require great pa-
tience.

*The Board of Trustees must prove its
commitment to the Community by opening
its meetings to The Sou’wester. The govern-
ing body of Rhodes should set a responsible ex-
ample for the rest of the Community by allow-

ing the newspaper to cover its meetings. If con-
fidentiality of sensitive issues is the only prob-
lem, this can easily be negotiated by establish-
ing a pre-set standard for what sort of informa-
tion may not be divulged, just as most public
bodies with open meetings have done.

*Focus on the message and stop blaming
the messenger. A prominent administrator re-
marked a couple of weeks ago that he had never
seen so many negative articles in The Sou'wester
and a letter to the editor last semester remarked
that the newspaper no longer served as a forum
for debate. Such observations ignore the fact
that we have printed every letter to the editor
submitted in the past year in an effort to encour-
age rational discussion, and discount the possi-
bility that a negative consensus actually exists
among faculty, students, and even lower-level
administrators.

Another administrator complained that he
had been treated unfairly in an interyiew in
which a reporter would not let him dodge a ques-
tion and still another administrator quickly
rattled off a letter to the editor when The
Sou’wester misquoted him a week after its ini-
tial coverage of possible violations of civil
rights. But neither of these administrators, nor
almost any other, has apologized to the Com-
munity for disregarding civil rights laws and
failing to consider the needs of people with dis-
abilities. Only Dean Hokanson has offered any
support.

Whining about interview techniques and re-
porting styles are at best tangential to the real
issues affecting the Community—if the admin-
istration has disregarded this civil rights law,
why should we believe that it has not broken
others? We must overcome the foolish notion
that dissent is inherently disrespectful.

Implementing these suggestions will neither
make Rhodes a utopia nor even the best college
in the nation. But acknowledging our political
faultlines and philosophical inconsistencies will
stem apathy and bring us much closer to our
goal of creating a more responsible citizenry.
Only then can we truly boast of the Community
of Rhodes.
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