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Note: Fringe benefits and practices are subject to change at the College’s discretion. If such
changes occur, the College will inform employees of such changes and their effect, if any.
If you have questions about benefits, please contact Human Resources at (901) 843-3750,
or email hr@rhodes.edu



—{ THE RHODES BENEFIT PLANS }—

The following information will provide a summarized overview of the benefit plans offered
to all Rhodes full-time faculty and staff (employees). For more detailed information visit our
website at www.rhodes.edu. Select “Human Resources” and then click on “Benefits.”

—{ HEALTH PLANS }—

Rhodes College offers two self-funded Preferred Provider Organization (PPO) health plan
options administered by Pittman and Associates. All full-time employees and their eligible
dependents qualify for coverage.

Eligible Dependents Include:
*  An employee’s lawful spouse;
*  An employee’s same-sex domestic partner;
*  An employee’s children who are less than 26 years of age, and who are not eligible
to participate in any employer-sponsored medical plan (other than the group medical
plan of a parent); or
*  An employee’s child, regardless of age, who was continuously covered prior
to attaining the limiting age under the bullet above, who is mentally or physically
incapable of earning his/her own living.

When does coverage begin?
Coverage begins the first day of the month following the date of employment.

What is the PPO concept?

Our Preferred Provider Organization (PPO) consists of health care providers that have contracted
with to provide services and supplies to you at agreed upon rates. The PPO Physicians and
Facilities directory is available online.

Network name=Partner Solutions
Website=www.pa-tpa.com/provider-search. aspx



—{ HEALTH PLAN SCHEDULE OF BENEFITS SUMMARY }—

July 1, 2011 - June 30, 2012 PPO Benefits

Plans A & B
DEDUCTIBLES Plan A Plan B
Per person/per calendar year (3 family max) $400 $750
HOSPITAL CARE

Semi-private room & board 80%*

Private room (when medically necessary) 80%*

Delivery Fees (Maternity Center) 80%*

Outpatient Facility 80%*

Outpatient Laboratory & X-Ray 80%, deductible 80%

waived
Physician/Surgeon’s Services (In- & Outpatient) 80%*
Emergency Room treatment 80%*
PHYSICIAN CARE Plan A Plan B

Preventive Care $30 co-pay, 100% to $300 100% to $200 then

then 80%, deductible waived

Physician visit/Minor Medical Clinic
Office Visit
X-ray & Lab

Physician/Specialist (non-routine)
Office Visit
X-ray & Lab
Surgical Procedures - Physician’s office
Allergy Testing
Allergy Injection only

Chiropractic

CHOICE OF PHYSICIANS
For a listing of network providers, go to:

www.pa-tpa.com (Choose Partner Solutions)

PRESCRIPTION DRUGS

Mandatory Generic and Care Network

Retail Store * generic

80%, deductible

waived
$30 co-pay - 100% 80%*
80%, deductible waived 80%*
$30 co-pay 80%*
80%, deductible waived 80%*
80%* 80%*
80%, deductible waived 80%*
80%, deductible waived 80%*
Not Covered
Your choice of a PPO
Physician/Specialist

Express Scripts Pharmacy

$15

* name brand formulary $30

* name brand non-formulary

Mail Order Program
* 90-day supply per pres

Co-payment per prescription:

$45 or 50% (whichever is greater)

$30 generic

criptions

$60 name brand formulary

$90 name brand non-formulary

Non-PPO Benefits
Plans A & B

Plan A

$500

Plan B

$1000

50%*
50%*
50%*
50%*
50%*

50%*
50%*

50%*

50%*
50%*

50%*
50%*
50%*
50%*
50%*
50%*

Your choice of any

Physician/Specialist

Non-Express Scripts

Pharmacy

50%*

Not Available

—{ HEALTH PLAN SCHEDULE OF BENEFITS SUMMARY (conTinueD) } —

MENTAL HEALTH
Inpatient
Outpatient

MISCELLANEOUS BENEFITS

Outpatient diagnostic labwork, x-rays, etc.

Outpatient Private Duty Nurse - $5000 per
calendar year max, medically necessary

Rental or purchase of medical equipment
(i.e. crutches, wheelchair, etc.)

Home Health Care

Hospice Care

Out-of-area Emergency Care

Ambulance Service

STOP LOSS (per person per calendar year)

Maximum out-of-pocket for covered expenses

before receiving 100% benefit

PPO Benefits
Plans A & B
80%*
80%*
Plan A Plan B
80%, deductible waived 80%
Excluded
80%*
80%*
80%*
80%*
80%*
$2,000 plus $3,000 plus
deductible deductible

The following charges do not apply towards the out-of-pocket maximum:
Deductible(s), mental health treatment, copayment(s), and cost containment penalties.

CLAIM FORMS
Health Plan

Prescription Drug Plan

PPO provider files for employee.

You file supplemental items.

None with Express Scripts pharmacy
or mail order.

PRE-ADMISSION CERTIFICATION/UTILIZATION REVIEW REQUIRED

Pittman and Associates

YES
Penalty of 50% up to $500 if
pre-admission certification
procedures are not followed.

*Note - Deductibles are calendar year

HEALTH PLAN RATES

Effective July 1, 2011, the premiums for each option are as follows:

Option A:
Employee Only
Employee Plus One
Family

Option B:
Employee Only
Employee Plus One
Family

$62.38
$131.18
$163.04

$41.17
$86.58
$107.60

Non-PPO Benefits
Plans A & B

50%*
50%*

50%
Excluded

50%*

50%*
50%*
80%*
80%*

Not Applicable

You file both provider &

supplemental items.

You file when a non-Express
Scripts pharmacy is used.

YES
Penalty of 50% up to $500 if
pre-admission certification
procedures are not followed.

These rates are quoted on a bi-weekly basis considering a 12-month pay schedule and 26 pay

periods during 11-12 fiscal year.



—{ DENTAL PLANS (VOLUNTARY) }—

Split Value Plan Benefit Summary - Effective July 1, 2011
This plan provides the freedom to choose any dental provider, but you pay less out-of-pocket when

you choose a PPO dentist.

Services

Deductible

Out-of-Network
Coinsurance

In-Network
Coinsurance

Diagnostic & Preventive
Prophylaxis (cleaning)

Oral Exams

Sealants

Fluoride Applications

Bitewing X-rays

Periodontal Maintenance
Emergency Treatment for Dental
Pain (minor procedures)

Basic

Amalgams (fillings)

Full Mouth X-rays

Stainless Steel Crowns

Simple Extractions

Repairs to Dentures/Bridgework
Anesthesia

Major
Dentures/Bridgework
Inlays, Overlays, Veneers
Periodontal Surgery
Root Canal

Crowns

Implants

$100 per
person
lifetime
(waived for
In-Network

preventative)

100% of Network
contract rate

100%

50%

80%

25%

50%

Maximum benefit per calendar year

$1,000 per person

—{ DENTAL PLANS }—

PPO Plan Benefit Summary - Effective July I, 2011

This plan provides the freedom to choose any dental provider, but you pay less out-of-pocket when

you choose a PPO dentist.

Services

Deductible

Out-of-Network
Coinsurance

In-Network
Coinsurance

Diagnostic & Preventive
Prophylaxis (cleaning)

Oral Exams

Sealants

Fluoride Applications

Bitewing X-rays

Periodontal Maintenance
Emergency Treatment for Dental
Pain (minor procedures)

$100 per

Basic

Amalgams (fillings)

Full Mouth X-rays

Stainless Steel Crowns

Simple Extractions

Repairs to Dentures/Bridgework
Anesthesia

person
lifetime
(waived for

preventative)

Major
Dentures/Bridgework
Inlays, Overlays, Veneers
Periodontal Surgery
Root Canal

Crowns

Implants

100%

100%

80%

100%

50%

60%

Maximum benefit per calendar year

$1,500 per person Out-of-Network
$2,000 per person In-Network

Dental Plan Rates: Effective July 1, 2011, the premiums for each option are as follows:

Split Value:
Employee Only
Employee + Spouse
Employee + Child
Family

PPO:
Employee Only
Employee + Spouse
Employee + Child
Family

$9.04
$18.90
$22.99
$36.93

$14.84
$32.24
$34.36
$53.23

Rates are quoted on a bi-weekly basis considering a 12-month pay schedule and 26 pay

periods during 11-12 fiscal year.



—{ HEALTHCARE FLEXIBLE SPENDING ACCOUNT (FSA) }—

A New Way to Pay for Medical Expenses

Under any insurance plan, there are always some items that must be paid for out of your own
pocket. Some examples of these expenses are deductibles, co-payments, vision care, dental
care, orthodontia, and other expenses. The Healthcare FSA gives you the opportunity to pay
for these expenses tax free.

You may fund your Healthcare FSA with the amount that you expect to spend on
unreimbursable health care expenses during the plan year (July 1-June 30). Your contributions
to your account will be free from both federal income taxes as well as Social Security taxes.
Then, as you incur unreimbursable expenses during the plan year, the Healthcare FSA will
reimburse you, tax free.

How the Healthcare PSA Works

Your total plan year allocation will be divided into equal amounts based on how often you
are paid (i.e. 26, 22 or 20 pay periods) and deducted from each paycheck on a before-tax
basis. Your allocation will go directly into your Healthcare FSA. Whenever you have an
unreimbursed medical expense during the plan year, you may submit a claim for the amount
of the expense to be reimbursed.

Considerations

Use caution when setting your allocation amount for your Healthcare FSA. In exchange for
the tax advantages the account offers, the IRS has issued strict rules about its use. When
estimating your upcoming health care expenses, be sure to do so conservatively. You may
want to look at last year’s medical expenses when making your estimates. Try to anticipate
upcoming expenses such as a routine checkup, an eye exam and glasses, contact lenses, dental
or orthodontia care.

What if I have money left over at the end of the year?

Because the IRS allows you to put this money aside tax free, they expect you to use the entire
amount in the plan year the money is set aside. In other words, if you don’t use it, you lose it.
It is therefore wise to estimate your needs conservatively so that this will not happen to you.
You may elect to participate in the Health Care FSA every plan year, based on your planned
medical expenditures. The maximum amount you may deposit per plan year is $9,500.

Expenses Eligible for Reimbursement From Health Care FSA

*  Medical deductibles, coinsurance amounts, expenses not covered by the medical plan

*  Dental and Orthodontic treatment and expenses

*  Vision and hearing expenses (examinations, treatment, eyeglasses, contact lenses,
hearing aids)

e Acupuncture

*  Birth Control Pills

*  Braille books and magazines

*  Car controls for the handicapped

*  Chiropractic care

*  Guide dogs

*  Injections and/or vaccinations

*  Infertility treatment

*  Learning disability tuition

*  Orthopedic shoes (prescribed by physician)

note: this is not an all-inclusive list

—{ CHILD/DEPENDENT CARE PERSONAL SPENDING ACCOUNT }—

Child/Dependent Care Expense Reimbursement

If you are currently incurring expenses for a dependent child or adult who requires care
while you are at work, the Child/Dependent Care FSA could help you stretch the value of
the money you spend. Without the Child/Dependent Care FSA, you pay for dependent care
with after-tax dollars. With the Child/Dependent Care FSA, you can realize tax savings
throughout the year. The Child/Dependent Care FSA lets you set aside current income for
dependent care expenses and, at the same time, protect it from federal income taxes and
Social Security taxes. Your tax savings are evident in each pay check.

How the Child/Dependent Care PSA Works
If you pay someone to care for your dependents to allow you to work, you may use your
Child/Dependent Care FSA to pay for that care. The money you set aside will not be taxed.

If you choose to participate in the Child/Dependent Care FSA, you will need to indicate
how much money you want to put into your account on the Rhodes College Enrollment/
Change form during the College’s annual enrollment period. Your plan year (July 1-June 30)
allocation will be divided into equal amounts based on how often you are paid (i.e. 26, 22 or
20 pay periods) and deducted from each paycheck on a before-tax basis. No federal or Social
Security taxes will be withheld from your paycheck for these amounts.

Eligible Expenses
Any child or adult may be eligible if you claim him or her as a dependent on your tax return,
as long as that dependent is:
Under the age of 13, or
Physically or mentally unable to care for him or herself, provided you pay at least half
of that person’s support during the year that you participate in the FSA.



10

It is important to plan wisely for your child/dependent car expenses so that you do not forfeit
excess funds in your account at the end of the plan year. There are a few important things to
keep in mind before you make your final decision.

If you contribute to the Child/Dependent Care PSA, the maximum amount you can deposit
per plan year is $5,000 if you are married and filing a joint tax return or $2,500 if you are

single or married and filing separate tax returns.

You cannot transfer money between the Child/Dependent Care PSA and the Health Care PSA.

—{ 403(b) RETIREMENT PLAN }—

The Rhodes College Retirement Plan is a defined contribution plan that operates under
Section 403 (b) of the Internal Revenue Code (IRC). The purpose of the Plan is to provide
retirement benefits for participating employees. The College offers two carriers:

1) Teachers Insurance & Annuity Association - College Retirement Equities Fund

(TIAA/CREF)
2) VALIC

The waiting period for the basic plan with applicable College contributions is normally two
years from the date of employment.

Plan Contributions as a Percentage of Regular Salary

Rhodes Contribution
Up to $22,900 8%
On any Regular Budgeted Salary above $22,900 12%

On the Portion of the Regular Budgeted Salary

Who is eligible to participate in the Plan?

Full-time faculty and staff employees are eligible to enroll in the Plan after a two-year waiting
period. Part-time employees are eligible to enroll after a two-year waiting period if they have
worked 1,000 hours or more each year. Faculty and staff who are employed on the basis of
grants are not eligible for the basic plan.

Is there a limit on contributions?
Yes. The total amount of contributions made on your behalf for any year will not exceed the

limits imposed by IRC Sections 415 and 403 (b).

When do my plan contributions become vested (i.e., owned by me)?
You are 100% vested in the benefits arising from contributions made under this Plan.

Supplemental Retirement Plan
Employees are eligible to begin contributing on a voluntary basis to a Supplemental Retirement
Account on the first day of the month following the date of employment.

The College pays for the following benefits for all full-time employees.

{ GROUP LIFE INSURANCE/ACCIDENTAL }

DEATH & DISMEMBERMENT (AD&D)

The College provides Life Insurance and Accidental Death & Dismemberment Insurance
coverage for all full-time employees. The coverage amount is based on the employee’s age and
commences on the first day of the month after his/her employment date.

Covered Schedule (Life and AD&D):

Employee’s Age Coverage Amount

0 - 64 Years 1.00 x Annual Salary
65 - 69 Years .65 x Annual Salary
70 - 74 Years 45 x Annual Salary
75 - 79 Years .30 x Annual Salary
80 - 84 Years .20 x Annual Salary
85 - 89 Years .15 x Annual Salary

90 and over .10 x Annual Salary

—{ TRAVEL ACCIDENTAL DEATH & DISMEMBERMENT }—

The College provides Travel Accidental Death & Dismemberment insurance for all active full-
time employees for travel ($75,000) on College business away from the College’s premises.
This policy takes effect upon employment.

—{ GROUP LONG TERM DISABILITY INSURANCE (LTD) }—

The College provides Long Term Disability Insurance coverage for all full-time employees
the first day of the month following their employment date. Part-time employees are not
eligible for this coverage.

Basic Coverage: After six months of total disability, the disabled employee may be eligible
to receive monthly income (offset by Social Security and Workers’ Compensation benefits)
equivalent to 60% of regular monthly salary with a maximum total benefit of $7,500 per
month (claims are subject to approval by the Insurance Company).

When an individual begins receiving total disability income protection payments from
UNUM Insurance Company, the College will no longer continue to provide health insurance.
Even though an employee will no longer be covered by the College, they have the option of
COBRA benefits for their health insurance.

—{ VOLUNTARY SUPPLEMENTAL LIFE INSURANCE }—

Voluntary Supplemental Life Insurance

Full-time employees may purchase additional life insurance coverage through UNUM Life
Insurance Company. Supplemental life insurance may be paid through payroll deduction.

11
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Coverage for employees and spouses of employees is available up to $500,000 or five (5) times
the employee’s annual salary, whichever is less. Coverage for dependent children is available
up to $10,000.

The amount of life insurance purchased on a spouse or dependent must be equal to or less
than the coverage purchased on the employee. Employees may purchase up to $150,000
with no medical questions. Spouses are guaranteed up to $25,000 of coverage. Coverage
in excess of these amounts requires a medical questionnaire and is subject to approval by
UNUM.

{ MONTHLY PREMIUM SUPPLEMENTAL LIFE RATES }—

D
$.731

15-29 80 1.10
30-34 90 1.16
35-39 1.20 1.60
40-44 1.793 2.28
45-49 2.833 3.58
50-54 4.521 5.59
55-59 6.981 8.46
60-64 10.901 14.55
65-69 18.823 24.86
70-74 33.66 44.28

75+ 65.79 88.69

{ VOLUNTARY ACCIDENTAL DEATH }

& DISMEMBERMENT (AD&D)

All full-time employees have the option to purchase AD&D coverage for themselves and
their dependents. Coverage is available for employees in increments of $10,000, and for
spouses and dependent children in increments of $1,000.

The cost per month for this benefit is $.33 per $10,000 of coverage.

—{ VOLUNTARY LONG TERM CARE INSURANCE }—

Rhodes offers to all full-time employees the option to purchase Voluntary Long Term Care
(LTC) insurance sponsored by Unum.

What is Long Term Care?
Long term care is the type of care received either at home or in a facility, when assistance is

needed with Activities of Daily Life (ADLs) such as bathing, dressing, eating, etc.

Who is eligible to purchase LTC insurance?

All benefits eligible faculty and staff with one year of service are eligible to enroll. Family
members of eligible employees (subject to medical underwriting) are also eligible. (Eligible
family members include your spouse, parents, grandparents, in-laws, adult siblings, adult
children and same sex domestic partners.)

13
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—{ MONTHLY PREMIUM VOLUNTARY LONG TERM CARE INSURANCE }—

Long Term Care Rates below are Monthly rates per $1,000 benefit amount. Rates through
age 80 may be obtained in Human Resources.

Plan
Monthly Rates Long Term Care Facility
Prof-Home-Comm Care 100%
Simple Inflation

Benefit Duration 3 Year 6 Year Lifetime
Age 18 - 30 6.90 9.50 12.50
31 7.20 10.00 13.10
32 7.60 10.50 13.80
33 8.00 11.00 14.40
34 8.40 11.60 15.20
35 8.90 12.20 15.90
36 9.30 12.80 16.70
37 9.80 13.40 17.60
38 10.30 14.10 18.40
39 10.90 14.90 19.40
40 11.40 15.60 20.30
41 11.90 16.20 21.00
42 12.30 16.70 21.70
43 12.80 17.30 22.40
44 13.30 18.00 23.20
45 13.90 18.70 24.00
46 14.50 19.40 24.90
47 15.00 20.00 25.60
48 15.90 21.20 27.00
49 17.00 22.60 28.60
50 18.10 24.00 30.30
51 19.40 25.70 32.50
52 20.90 27.60 34.80
53 22.00 29.10 36.60
54 23.10 30.60 38.50
55 24.50 32.30 40.70

—{ TUITION REMISSION BENEFIT AT RHODES }—

Benefits for Employees:

After oneyear of service, full-time employees of Rhodes (those who work an average of 37.5 hours
and 12 months per year are considered full-time) may be eligible for up to 2 tuition free courses
each semester at Rhodes. The employee is responsible for the registration and application fees,
and must meet Rhodes” admissions criteria as established by the Committee on Admissions.

After one year of service, part-time employees who work at least 20 hours or more per week are
eligible for fractional remission on a pro-rata basis, under the same provisions as full-time employees.
Employees who work fewer than 20 hours per week are not eligible for tuition remission.

Benefits for Natural Children, Legally Adopted Children and Spouse of full-time
Non-tenured Faculty Members and Staff:

Tuition remission is limited to four undergraduate academic years (or the equivalent thereof)
for a spouse and each natural child.

Tuition will be remitted on behalf of spouse and/or natural child subject to the following
qualifications:

a. After 1 year of employment-one third tuition will be remitted.

b. After 2 years of employment-two-thirds tuition will be remitted.

c. After 3 years of employment-full tuition will be remitted.

Rhodes participates in two exchange programs, and tuition remission may be available.
Additional information is available at the following websites:

The Associated Colleges of the South (ACS) at www.colleges.org
The Association of Presbyterian Colleges and Universities (APCU) at www.apcu.net

Benefits for Natural Children and Legally Adopted Children of Tenured Faculty
Members and Deans:
Tuition remission is limited to four undergraduate academic years (or the equivalent thereof)
for a spouse and each natural child subject to the following qualifications:
a. Full tuition will be remitted to Rhodes
b. Tuition up to the amount of Rhodes tuition will be remitted at any other accredited
College or University in the United States.
c. The College is not responsible for any individual taxes potentially associated with this
benefit.
Note: Under IRS Code Section 117 (Scholarships and Fellowship Grants), tuition
payments will only be exempt from tax if both institutions receiving the payments have
a reciprocal agreement.

Meeman Center for Lifelong Learning

The Meeman Center for Lifelong Learning is part of Rhodes. What distinguishes Meeman
Center’s continuing education is that Rhodes professors teach all of the classes.

Note: Rhodes faculty and staff may enroll in Meeman Center classes at a 50% discount.
This excludes the programs that involve travel.

15



—{ RHODES COLLEGE HOLIDAY SCHEDULE }—

The College observes eleven official, paid holidays each year: New Year’s Day, Martin
Luther King’s Birthday, Good Friday, Memorial Day, July Fourth, Labor Day,
Thanksgiving (two days), and Christmas (3 days).

Holiday 2011-2012
¢ July Fourth Monday, July 4, 2011
¢ Labor Day Monday, September 5, 2011
¢ Thanksgiving Thursday — Friday, Nov 24 — 25, 2011
4 Christmas Thursday — Monday, Dec 22 — 26, 2010
¢ Winter Break Tuesday — Thursday, Dec 27 — 29, 2010
¢ New Year’s Friday, December 30, 2011
¢ Martin Luther King Jr. Monday, January 16, 2012
¢  Good Friday Friday, April 6, 2016
¢ Memorial Day Monday, May 28, 2012
Holiday 2012-2013
¢ July Fourth Wednesday, July 4, 2012
¢ Labor Day Monday, September 3, 2012
¢ Thanksgiving Thursday — Friday, Nov 22-23, 2012
4 Christmas Monday-Wednesday, December 24-26, 2012
4 Winter Break Thursday-Monday, December 27-31, 2012
¢ New Year’s Tuesday, January 1, 2013
¢ Martin Luther King Jr. Monday, January 21, 2013
¢  Good Friday Friday, March 29, 2013
¢  Memorial Day Monday, May 27, 2013

The College also provides full-time staff employees with a generous vacation benefit, sick pay

and short term disability. For additional information such as accrual schedules and eligibility,

please refer to the College Handbook posted on our website.

Note: Fringe benefits and practices are subject to change at the College’s discretion. If such

changes occur, the College will inform employees of such changes and their effect, if any. If

you have questions about benefits, please contact Human Resources at (901) 843-3750.

2000 North Parkway
Memphis, TN 38112

Phone (901) 843-3750
Fax (901) 843-3969

www.rhodes.edu



